
• THIS .ISSUE , 

This turned out to be dc);,!-?c kind of special holiday 
iss~e. We hL~e Scoop read~r's will r2spond favoracly 
to the un sual length ane r"ri ce. 'The s::,all workspace 
at our listed address is :00 cold right now, 30 we 
have been wor:<ing out of 'i;he Wes t Bank {'irehouf;e, 
ceurtt!S] of the .Hl Coop ASsembly out~~ec:.ch ~o'l\!ni.t::;ee 
and o~her folks there. 

• HELP 

Scocp is loo~ing for your s~p;(rt: criticism, letters 
and artic2.es, subscriptiolls and sales. l'!(~ especially 
are looking for cultura:i. materia l from COl)p~rdtors: 
pee.r.s, drawings, Gongs, Vlha t nave you. lve f!e~d more 
workers toe, people who can contl'ibute a f ew hO'llTS or 
more to dr;n:iflg, typing , or' dis trib1"cting the Xorth 
Count~y cooperatives pape:" 

• EVALUA'l'IOn NEE-TING 
A Scoop eV&lllation meeting will be held on Wednesday, 
January 7, at ~':30 jJ.m., on the: second {loor of tr.e 
West Bank !'lrehol.ls e , 4th St. & l)th Ali., r~inneapoliG. 
Open to e.reryone -- givG l...::; your idt::as ana hear' ours • 

• STAF}t' 

?hill jake!', Tom Copeland, ;\ggie F.iet cller, Adele GoldbErg, 
Dave Gutknecht, Warren HanJon, B.:irb Jenser" Cy O'!ieill, 
.~&.ren Phe Ips 

• Thanks also to Delight Bosworth for her help. 
credit from last iSsue is due to Tracy Landis 
Photographs and to Karen Phelps for drawings. 
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Taking a break from the poverty and 
pugnacious politics of work in the 
Twi n Cities food coop system, in 
ear~y Septemb7r I hopped a freight 
tra ln to Washlngton to pick apples 
around Yakima, Lat er , in November, 
I vis i ted collectives and coops in 
Seattl e , Oregon , and San Francisco, 
leading to some of the reflections 
and questions which follow, How is 
t he coop system in thes e areas work
i ng -- i n what f orms , with what prob
l ems , and i n what new areas? With 
the accomplis hments and failings and 
the con t r ov e r sies of the North Coun
t ry food coop movement in mind. 
these we r e some of the ques tions I 
h o p e d t o con s i der in writ~ng ~or t h e 
SCOOp. 

major part by weekly deliveries from 
collective grain and produce ware
hous es in Seattle, 150 miles t o the 
northwest, A slow, fri endly place , 
Hosanna is run by volunteers, with a 
discount to households contributi ng 
a f ew hours of work per month. 

r ,. f " 

SEATTLE STOREFRONTS 

DeSC ending into the crowded pen in
s~la of Seattl e , I walk to Capit ol 
H~ll Coop, wher e t he atmosphere is 
a relief from traff i c and the city, 
t h e usu a l ass aul t on on e ' s sensi
bil ities . The stor e looks and feels 
somewhat like North Countr y Foods in 
Minneap olis , though not near~y as 
busy; there is a corner u~ front [or 
chi~dren and 'for readi.ng. ~'bO\1."t. 
h a1."f the bu1...\ot. dr'Y "f:QOd'8 arC"· \..n na.nd::/-
a.tt-ra.c::t~.....,.q ° 9'."\..8..68 '1:TQ·n:"'t.~~ <;...,,_,v:. ..... 0X'''''r. 
n.o ....... ,._ '-." .......... " .. "!t...."t;. "'0. __ «3 ........ ~~ ..... "1:..,.", 

"'toheml "I:.h~L\.~ or tn<:n::·" ':l."~'&~ . ~b..o;::.n ':l.n 

a space about f i ve inches wide but 
deep and high, are fi~~ed fro. sbove 
and behind and dispensed bJ' t"he sh ....... p
per wi"th B. o.impJ.e pu.2..l./pu6h s.l. o t o n 
"the bo"tt:om • 

d lands east of the Cas
Th ~ev~~~nt~lns have , like much of 
~~id Califo r nia , been transformed 
i nto a 'fruit bowl' through exten
sive irrigation, and the.brown 
countrys ide i s patched w~th t~e 

reen of grape fields and fru~t . 
~rchards . Unlike much Of.C~~forn~a 
__ source of t of t he nat1on.s pr~ -
uce , predomi nant l y larg~ agr1-bus1-
~ess and heavily mechan1zed wher e 

Capito~ H1I~ has a Joose, a1J
vo~unteer structure. wi~h.a core of 
15-20 regular workers d~v~ded.Lnto 

~ areas of cash iering , bookkeepLng! 
and ordering. Extensive remodelLng 
of t he s to r e a year and a half ago 
r esulted i n exhausted workers and an 
ener gy shortage from which t hey are 
only now r ecover ed . Monthly gr oss 
is around $12 ,000-16 ,000. The pr~
va iling mentality , .besides C~~Sg~~~' 
seems to be to do Jus t enoug 

" h ' t on' s f easible -- most of Was ~ng 
produce c omes from s omewhat smaller 
owners and i s picked by manual la-
borers. The United Far m Workers! 
Jespite intimidation,and other d1f
ficulties around the ~r newly-won _ 
right to union elect10ns, .are , forg 
i ahead in the Californ1a f1eld~, 
an~ eventually the UFW probably w111 Hitching f r om Yakima to Seattle, I 

. serious organizing e~forts . r e- enter t he realm of the ~orests 
beg1n the migrant workers ~n Wash1ng- and pass t hrough the be~ut1ful C~S-
~ong PerhapS 80~ of the p1ckers . cades. One driver , a m1ddle-~e 

on. icans who . f r om the lr office worker in a war~house, lS _ 
there are M~X d to be be tter ter interested in cooperatlves but ,:,o~ 
. xner ience en ManY do th they can be economlC 
pickers, harde~ ~or~~~'are illegal ~er~o:h:ti~~ve. During a conversa
not.speak En:ll~e~omenon encouraged tlon a~out fo od coops , ~e says~ood 
iuuugrants, P with the complicity "So to you, t hen, t he klnd of i e1" 
by the.grow~rs thorities, who make is just as impor t ant as t he PI' c 
of immlgratl0n a~tempt at enforce-
a half-hearted a ease those who 
ment in order to ai~bor competition. 
protest the cheap t of perhaps 

Yakima, a ci y all young coop 
50,000, has a very sm to~ area. 
storsfront in the d~wnsupplied in 
•• lling natural foo s 

by. The oldest of the c ity's only 
f Cooperative store fronts, Puget 
our (peC) b gan as a 

Consumers 900p ,ea storefront 
food consplracy, ~pe~ge~1 and in 1969 
and incorporated 10 '. . t 

d to its present 10catl0n, J '~ 
move f W h'ngton area. 
north O~ngthe~coaid:~ in establishing 
In grOWl , d ther store-
the coop warehouse an 0 Th' fall 
fronts in the early 1970s. ~s 
' t established a hardware,and dry 
~ d branch peC Meroant~le, aoross 
gOho St et 'By far the busiest of 
t e s re, t peC grosses the coop storefron s, i 
at least $85,OOOtPler.mo~~~ .T~~o~s 
election is mos y na . i 

S ithout chemioal addlt ves, or ones w ti f 
but includes a large.propor on 0 
canned and pack~ed ltems. 

PCC has 20 worker s putting in
t at l east 24 hours 'week, st r ting a 

I 

• 

I 
I 
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in about coops. Presently, there' 
and twiN> monthly ~o ~~~~fngton, duplication in items :s some 

VEr ,,0 .:>ur. divided mto 0 or - 15 smaller cities ':,;ontana . Formed both CC Grains and Co~ov~ded by 
>p~i.fi~ work areas. Store decisi-'ns ldsh". and_~es;~r:,;id_lQ7} community But, though the latter s~7~iY Produ, 
are z:sde equally by all .'orkers in- in late 10 , ~. , ollecth'e and un11kely to join the B' seems 
cll:d~ a lDanager. who has m.:>re oJf pr<>duct' !'ecame "~iP' Their early tions between them h r1~ade, rela 
ar, -v€n"iew ~u+ works in the st0re fCI1Jled a part"ners hBve been one of a and joint trucki ave l.mproved 
~i~h ~he 0 hers. ' history ~e:m:t:~ing operation, but the city is an e~fa~~'coops outsid 

Me:ntership in pce is ,,~tliineJ lo('se an " sv ana groW1ng, W1 th The Work ' 1shed pract' 
;)or u,;:~ s. $1 initiati",n .fee and Ii n"W theYt~re :~ about twelve. oOllective ow~~~ ~J?1gade establi:~ 
$_ -"apital share- fee e\'ery =0nth <l col 1ec 1ve direction f:or 't s 1p and general ' 
u. ... til $105 has been paid in. retll:-"- structure of: w~r: ;embers within '1 
atle uFon withdrawal of =e·~ersh1P· bthe Brigade include~~s. Origin~ 
.arJruo is '':'' for non-members and akery, the wareh earns for t h\ 

1 ~ f~r me;bers. (:"Ie ,ther three tion and mainten ouse, transporta,\ 
c&f' storef:r0nts iT> the ci~Y have ru:d bOOkkeeping. an~~, processing , 
sim~lar =ell:~ershi!' fees. w~t~ twO SEATTLE; WORKERS BRIGADE t~onal f:orm was la e new <;>rgani za, 
Frc,-ic!:ng :::e addl-:i~nal_ ':'J';'ffi _'1' enthusiasm and e .... unched W1 th mUc h 
werking riOr s reducec :ua.:' J~. $350/month wer .uort -- wages of 

,he original seattl7 food coop al- L' e attem t d 
liance no longer eX1sts',succeeded ~ttle Bakery ' s b ,P e , and the 

11 b t t panded. For t u~lness was ex-
in time by a sma u 19hter and months, there he :f1rst s, everal 
more politic~ ats~oci~tion f:or a within the tearnwere meet1ngs weekly 
fe ... but no eu ec 1ve ~nter- coop s and for ' ~echanism f,or the rest. Cooperat_ committee comprised a 11ason t (CC) :from each t of: one member 
ing Commun1 Y was the name of: sessions 0" etarnhe, PeltU :; less, frequent 
the alliru;'ce formed during the 'n- < n 1re Br1 d b ~ _ -i:e -f down " I d 0" th S ~ But t, hey were overextended

g
. a e od. 

lIear .... e _s~e:1rD", e't: ,- Itla per10 < e eattle coops tan ' ~~. :::e ~estt_e ~ket lS a llve- It included CC Grains, CC PrOduce' ens1ble political unity f:~iledo~-
ll', :"lor='ul sres ~sual':y crc~d7d Little Bake~, PCC ~ Capitol Hill,' produce clear common directi . 0 
w! _=kers, s-b.::'Cper>, and nSI t- and a mechan~cs/ma~ntenance col- there, was internal uncertain~~' d 
en! -" .~e ;:1e;,;,0;'8 of s:aJ.I prod- lective. Cooperating Communi ty con:fl~ct; the liason commi ttee ~7 
1;ce. cheese, ;~s:;, 3...,,:i crsft s~ands. members taxed themselves to f:in - f:unct10n as desired. Some of th dn 

"ee
:r-l .. ~-_c: at the !..i-r:le BaLer.- booth, d work teams fa'led ' 1 d' e .-=, • ance a a~care operation; a guar- ' ~ ,1nc u 1ng proc 

r:'~ ",y It-_-lt~e1''"S c:: :h.e se3."ttle Wor,kers t d t d .. 1ng and transportat' / ' ~ an ee s ~pen, <or workers 'n mem- 10n ma1ntenanc e 
ll!'igaje, -n€ ca:. ~:'''Y several 'larIe- ber cooperat~ves was propose~d to T~e warehouse lost money steadH 
ties ~; pastries a::: bre~ds -- fr<;>", but th, at never happened. By m'd

o
_, t11 May. y 

wt=:E wT.ea 'tc :a...rrJ-: a"10 authent~c 4 .. The Br'gade ' 1 197 1tS members were divided ~ 1S much more t~, sOU!"d,",~, ::est ~= day-~l.j. TIle over ed and realistic in scope nOW andJ. 
i'ro'~:. ;-..st ta:ely pa)"S f::- itself:, the wage question and whether to a so:md f:inancial f:ooting. Wages 
1 a& ·cle.. ~. sue at tl:.€ nand al- t' ht a~e rn proportion to the grOSS -_ ...... 

19 en up through such means as f' d h t tly 
1>0' :>rt~s,,: passa.ge, a cc'-rr.ter- b 1 ~n an ave been consis en C'..1.~~ .m-.U.:l..'j 1TOIL near':." b<;~~lng- yaws <;>r m<;>re collectivity and 218-232/month. each person WOLA. u..,. 
_, a "'ea~:"" ."."r,'" "a~T~ ":r,., c.,ntral~zat10n. Those wanting about half the days in a month. 
Lacr. ~ ... ::"r ?ar";1 new5pa'P

er 
a.'11 more of the latter and a guaran- There are but two teams, the ware-

Os~t'lt: e. fro: :tE 1I~a,t.er L'n1H- teec wage f:or workers -- princi- house and bakery -- bookkeepers 
pall:; Little Bakery and CC Grains not to be considered separately -:t 

~o~::.:. formed the Seattle Workers which determine s:hedules and mo
s

d 
Brigade. CC Produce __ f:rom un- things around the1r workplaces an 
CErtainty over the viability of: hold weekly meetings, while t he 
:he new project, f:ear of: l os i ng entire Brigade, comprised of about 
~ t~ autonomy and :financ ial s t ab- 35 workers, determines wages. bud-
lllt:;, and personality c on f:l i cts gets, and broader issues and holds 
between it and Brigade members -- monthly meetings . . 
decided against joining . The Co- CC Grains i s a collect1ve of 1 
~verating Community f: olded , with somewhat mor e than half of them wo-
l~S assets and liabilities being men and abou~ halft~av!ng ~~:~ ~ease 
diSSolved or transferred throul"r year ' s exper1ence er. 
arrangements directly between the on e building (senior)! in th~ ~~~~h

II 

west ern part of the C1ty, ,an b 'ld 
a smal l er space (Junior) 1n a ~1 -
ing direc tly across a truck del1~ery 
area f:rom their rear entrance. , u~~ 
i or includes o:ffices for,th~ B~~~a 
bookkeepers . One of Sen10r s 
large storage rooms includesfaf~~~~ 
mill operation, where ~ons 0 , 
are produc ed amidst dust and n0

1se i 
While t h ere I help unload 9 tons r" 
wheat b errie s and several tons ~heat 

e tha t week'S shipment fro~ 
ry , 1 e organiC grower 1n 

, , ~ ,-

• 
• 

, 
NANCY OXElUUND 

cooperative eff ort . 

." aSmal\ but 
tighfer and more 
r,>liticat assoc la -
tion for a f~ w b", t 

l'Io e.ffecn'1e. inter
coop m£chanl~rn 

land, a arg 800 miles away. The I am increasingly aware that operative skill has oft en been a 
northern ut~'k a broad selection cooperation is not only an atti- crucial factor in determining bot h 
warehOUSe s oc s t lar er than eith- tude, a way of living, a politi- quality and quantity o f a ccompU sh- These suggest i ons come from 
(comparable to bU g ) of whole cal idea an organizational basis- ment. the experience of a year and a hal f 
er '~'vnn 1 1es w urs, beans, 01 s i\.t' s also a skill , one which needs of conununity- building within Plow-. C . t 'arehouse ' 1 ' 
graIns, cereals , flo t chees e 'ponscious attention and practice Since the building of our 00- share Community (an intentional 
nuts, Beeds , butters, pasfathe floUr1n order to develop This skill- operative f ood s ystem seems to in- community of about 25 people locat -
and a few others . Most 0 ortion of,ature of cooperati~g is particu- volve a goodly amoun t of ga the r ing ed mainly in south Minneapo1ts) and 

a d gra
'ns and a good prop to th f e tin f i us f i I t ith th M t n ~, and as

ta 
are larly apparent when people gather, ge er or m e gs 0 va l' 0 rom m'o vemen W e ('vemen 

the cereal~ , beans, M~rku is 20~ln large or smal l groups , to make sorts , I would like t o shar e some for 8 Nt'W Society , a network of 
from organ1C Bources. , 'B io". lecisions or plans, While t he pre- basic ideas about the na tur e of autonomous gr oups committed to 
excp.pt for chep.el?, Wh1c:h 1 al

eR 
are ence of a cooperative spirit in such group meetings and a l so make rad1cal nonv i olent social ch uS 

Roughly a third ,?f th~t~ SBtoreB or uch galheringe 1s certainly vital , concrE'le sugges tions t owards devel - of which Plowshat'. i. a ~,",t. 
to private, prof~t-ma g n my pxperl .. nce the del!'ree of co- oping skill in thi s aspec t o f our _eo->'\~"A I (\4-'" ... ~ 
inetltutions. .. .................................................................................... ' .. '\ ....... ~ ..... ~.~ .. ~ .... ~ ...... .. 

_ c.ont 'cl ~ . .11 
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:: .... ~e Ideas: 

'The purpose in meeting is to build agreement , not 
to wield rower or to "win". 

"The process is as important as the task . 

"Each person, no matter what her experience, is 
valuable, a source of insight . 

"Feople affirm each other ' s presence: the whole 
~elf, including feelings , is important, not Just 
intellect, ideas . 

"All contributions are heard out; there is a test 
ing of ideas; decisions are made by consens uS. 

"Leadership is shared in a given moment , also ro
rated; there is no hierarchy . 

"Facilitating (chairing) involves clarifying , sum
oar~=1ng. cedlat1n~ , ~alan~1ng participation , 
tension- treaking. time- keeping, maint&ining the 
physical environment. 

"I~ :~ aF.ro.r1ate for anyone anytime to point out 
~rc~lerns, t~ sugfest solutions . 

"There 1s a Emall group / whole group rhythm-- to 
gather " ~ax!m~ a~ount of ideas and allow fo r 
pe:;:e's need to be heard . 

When the agenda 1s in front of everyone , written 
on a cr~lkt~ard or large p1ece of paper with t i me 
:1.JI;1ts ind!cated fer the va rious serments ; and the 
grou> reviews the agenda together for f i ve or so 
:1nutes befcre the meet1n~ p r oceeds , the r e a r e 
uaually the$e effects , 

1. '!"here 1.'6 a. sense of \:.eg:1 .. nn1.ns 8.no.. end. ~ a).).O"' -

ing people to pace themselves r ather than to 
wonder whether the meeting will ever end 

2)The review opens the agenda to change , giv
in, peo;:le opportunity to voice expectations 
~r d15~at1sfact1ons, to add , drop or other
wise ada.t iteos . The meeting is thus a real 
extension of the group rather than something 
externally 1~csed. Power lies in the people . 

~ many cases, briefly s~ating a meeting ' s purpose 
and .r~t it w111 try to accomplish has a clarify 
itg and ~reductive effect . 

Time Limit s : 

Along with the setting of time limits for each 
agenda item go two understandings : 

l)that someone must take responsibility for 
watching the time an d r eminding t he grou 
both when there are a few minutes le f t p 
when time is up. and 

2)that time limits are not static . I f t 
end of a time se gment , the discuss i~n a the 
task is not finished, the group ca or 
to take more time . But the decisi n dec i de 
conscious and made by the ent ire on must be gr oup 

Pre- p lanning : 

Planning ahead , setting a specific agenda , 
a gr oup a star ting place. Even if the a genda 
completely chan ged at the time of the meeting, 
concrete plan which can be accepted , rejected, 
changed is usually more workable than beginning 
a vacuum . Also , getting input ahead of time 
as much of the group as possible usually has a 
very pcsitive effect on the actual meeting . 

Facilitating (chairing) : 

Very often having two or three facilitators , whO 
also do the planning , is bette r than havin~ one 

because: 
l)two heads are better than one ! d 
2)Shared responsibility makes less work , an 

in difficult meetings, less tension for 
individuals . 

3)It allows for continu i ty in planning a 
serie s of meetings: while facilitators 
planners change from meeting to meeting, 
at least one fr(.m t he pr ev i ous planner's 
can stay in the planning gr oup each time , 

The work of the facilit a tor(s) is to help t he grOUP 
group follow the a greed- upon agenda ; to clarify 
ar.d summari ze when needed; to ma i ntain a balanc~ 
in participation (ex: frequently offer~ng opp~~). 
tunity fo r input from people who haven t spok , 
to be aware of the r:el'eral mood , sense of the i 
meet1ng and to resp~nd accordingly. While cer

ta 
n 

~eb~le accept formal responsit1lity for planning 
an1 :acil1tat1n~ each meeting, facilitation is a 
vrr)ul' fir.'\ 1ndlvldual responsibiJity , shared l?t. 
e .... eryr.Jne . 

Eva.luat.ion: 

T~'" "V luaU<)n is u.'1I6.1ly the 1"" t "I'enda It·'m 
( .-10 rn1nlAt"s). 1 t provides 01'1 c, r tu ll t ty ("or t' x
pr~ns1'11 (·r feellnr,s . obBervatloflf, . sllvr,cstlons 
Slt,out the f)l")f.1\ 1ve and negat1 ve aepec\.H of U II 
rneetirw: it I r"cess con';er t 1nd1vidu; 1 l nvo 1-
'1pnt(rl~, etc. 'l'he ev iuat10n 1~ not a '~ nle 1'0 1' 
~1 '·u 1 rm hut rather tor concise ataterr." tB . 

rnrh .. 1 1 placed on SUI'.[ P. .tiona tor 1mprov1nl'. 

- COM " , . ... 

DECORAH -

Coop 

ETTRIC.K-HEGG GENERAL ,STOR E.. 
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LA C~O~S-LACR.osS PEOPLE 'S COOP 

PEPIN COUNTY- SHANG!?I -L A 
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- SUNYATA EAU C LAI RE 
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VIOLA - BLOOH COOP 
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JP~li~~! 1}[~~~~~ 

Dear Fellow Co-ope r ators , 
Allow me t o s hare my though ts 

a nd feelings a bout c o - o ps, par
tic ularly Pr airie Harvest Co-op 
Ware house in Wi nona . I have 
found myse l f unable to give a 
totally factua l a nd unbiased re 
port. Conseque nt l y , I free myself 
of that responsibi l ity by writing 
t h is l etter. 

On October 26 , 1975 , a r egion
a l mee t i ng of t he Prairie Harvest 
Co-op Warehouse was he l d. De l e
gati o n s from s even co-ops , wh o 
have been buying there , c ame. 
This meeting brought on imme nse 
e nthus iasm a nd reflec t ive excite
me nt, e nthus i asm in the ne w ideas 
presented , r ef l ective excitement 
in the po ss i bilities in t he co- op 
I'm involved wi t h . Up un t il now, 
I have be en do ing wha t most co- op 

This mee{,119 brought Oft.. 

(..II! lOt II II. 5 e. tVl t h. c.t..S 18. rrr.. •.. 

people do: follow. But whe n I 
experience d the creativity a nd 
hope going on a t Pra irie Harves t , 
I wanted to be one o f the l eade r s . 

Those feelings eme rge d be c a use 
I felt the ideas proposed at the 

meeting could make c o-ops a p e r
manent reality. The first propo
sal was to become a legally incor
porated distributing co-operative, 
protected under Minnesota state 
law. This ~ill protect both the 
co-op and its members. Say for 
example, the co-op got into a 
legal or financial hassle. No 
member could be blamed or prose
cuted. The same would hold true 
if a member got into a hassle. 

I 1:. wau.1ei. S ,Uve. to u.N1~ 
the COlLlI.{r~ co-ops , .. 

idea abou t: Chis membership is that; 
the worki ng coll e cti ve would be a 
member. They would be equal in 
voting power, mark-Up, or any 
other privileges and responsibil
ities.of a member. This collec
tive is the one that has been do
ing the work of the warehouse 
since it began last spring. Now , 
they would be contracted to do the 
work for the new warehouse. The 
collective will retain the name 
Prairie Harvest . The warehouse 
will assume a new name. People at 
the meeting decided to go home and 
ask for ideas for a name from 
othe r members of their co-ops. 

Besides a new name, this ware
house will also use a new mark-up 
system. Most co-ops mark their 
food up 10% over cost. In Winona, 

The co-op would not be responsible . 
Everyone at the meeting thought 
i ncorporation would be a good idea. 
The co-op warehouse would be 
stronger . It would serve to unify 
t he country co-ops and make the ... -t:hls wa.r .. ho(.t$1I. "''''i/so 
co-operative movement in the coun- k 
try more stable. We would have.a ~S~ ~ ne~ ~dr .~ $~St&~ . 
means of communication. A comm1t- ------------------------------------~ 
tee was appointed to start writing 
the artic l es of incorporation. 

AS you may have noticed, I am 
us ing t he word member. That is a 
new and i mportant idea for ware
houses . In order to buy from this 
new warehous", Veopl" would have 
to be a member , that is, pay a 
membership fee. Another unique 

instead of basing their mark-up on 
price, they will base it on pound
age . Each item will be marked up 
a few cents pe r pound to cove r 
handlinq , rent, utilities,etc. -
the 'Oost of runninq the bus iness. 
This seems to me to be more fail'. 

'"' C O\'lt '.1 f 2." 



. ,. . , ,; 

GREEN GRASS GROCERY 
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Ellerpts f rom the report on 

by AI Wroblewski 

Green Grass 

, l'ROI1 THE S~(lRE DE~CRIPTION 

3L "'T I 'J:-1) 

contrary to some people's 
thinking, I do not believe price 
is that significant a factor in 
drawing in shoppers. Other things 
such as cleanliness, friendliness, 
convenience, reliability, product 
selection, and location do more 
to build sales. A store like 
Green Grass cannot compete on 
price with the big chain stores. 
The disadvantage in price can be 
compensated by people having a 
say in the store and in the unique 
character of the store and method 
of control and distribution of 
surplus. 

The present mark-up system, 10% 
tox volunteers and 20 % for non
volunteers should be abolished. 
In its place should be established 
a system which yields a 20 % marg in 
with a 25 ~ mark-up on the average . 

(XPf r ienCt' it. neede d i n r unI,li n t a 
s~ccersfu l busineis I n a r e a s ~uch 
~[' mone-y manafTement , pri c in g 
rol i c i p~ , buying and othe rs. 

For these r e a sons Wrob l e ws ki 
r erommen de d t h e hirinr o f a 
r(~~onab ly pai d manarer expe r
le~~ed in the g r oce r y bus i ness . 

Arccrdinv t o the r e p ort , the 
"">nO problem o f Green Gr ass i 
'rll' ·)f undercapitalizati on. The 

• c r" .. annot afford to ma k e a n y 
1 'akF be~"'lLe of it ; ti V.ht 
~'neJ .q~P€ze. ther c r -op r like 
A~ or llc.rth C ,untr·j C '" lo~e ~ om€ 

r Y( and 1'-1.1) .-.ur'live toe JiU: e 
r; r ir t.1 "'her ·,,·)lufhf·s. p!tt 
Jr' f·r. :ra'66 i \1. "t:(:ttb.l( '~ (J 
f~ 1 l r ~ '.&. Iii :1 +er in .lllY numtpr 
r f . ~ 'air\". ';I-,Lter 111i ", ) (1· r 
?t . I r • t- f't I ' 

... , .(... ' l' e r. dp('"~) t!l 

, . t C. 'lhl ~(. n r r 1.':le. 
.., ',I cr. i t ( ", vert 1 \ r rr' f"'r,t 

..t· ~". ( 'l r (ll,Pf,1"" .L1.:') 
r ... • r ,.l c r .,. ... .. ' ~ '/1 n ~., rr 

tl. l tf r f r"rt- ~ d1vld,) 'nt~ two 
r/flt .. rr i( r,r' rtl r'r.t (.'(">/':' -1">1,"1'&1 

r • 
• 

, 
• ['. n 1z'· <1 . 1' \.1 I"rvltlr ut'JU· tr.T!' n nt ,r 

,.t- tta, 4(!'r·:Jr),J. t-lu·vLHlt,. 

to I 

1r. t •. ' 
• r" ·r ,.. -CfJ. r 

rrl')rr ~, ~ r I ''''P, t()ry.k(·('~" r. '..1. d 
r..rr I r IJr~r OJr~ J.r, ~ t Y • '1'"h,.,,· Cr ,ad 
r'rt ·,'11 .. " ." ,·n dirf.·,·""t 

!:.11 /11-
.ar.rl" r. Y.c.rf? 

')f t1 f"": r. t ,.- tCi (. cfJuld Ctlof"":..r8(· 

fr~~ 1n ~~Yin~ ionp rnnr" plnns. 
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By instituting a s ingl e price 

one that reflects the true fin- ' 
ancial needs of operation and 
market conditions, shoppers and 
volunteers would be placed On 
equal footing. with regards to 
buying goods 1n the store. I 
recommend a method of shopper 
involvement used by the Rush Ci 
Mn. food coop be adopted at Gree~ 
Grass. 

This is how it works: EveryO 
shopping at Green Grass is aSke~e 
to save their receipt slips. At 
the end of every quarter shopper 
bring in their receipts for t he S 

previous three month period. 
Whatever their total purchases 
amounted to, the store refunds 1%. 
For example, if someone bought 
$400 worth of groceries over 3 
months, he/she would receive a 
cash refund of 1% of $400 or $4. 
If monthly sales at Green Grass 
were to stay at about $11,000, 
probably no more than $20,000 in 
receipts would be presented at 
the end of a quarter. 1% of this 
would amount to $200. This $200 
would be included as an operating 
expense. Rush City coop calls 
this their Sav-A-Tape program. 

The advantages are that 1 
. h h b· t peop e 

get 7n t e(. a 1
t

.O f saving their 
rece1pts 1n an 1Clpation of the 
day when the store can issue 
patronage refund at the end 
prosperous year), Ptopl~ ~~~:eE'n 
rewarded for shopping at , 
Grass, the bookkeeping for d 
track of purc h ases is sprea and 
over the cours e o f the year,up_ 
it creates a unique flavOr S 

Per:::;onal loans could bC' t.!) l<e n 
but \'Jithout hit-":hcr ales t. h E: I 

debt could not ~e rerald . 

out 

A mo r e SE ~ ur" capl ta l t [he i s 
o€'e de d by Gr een (j ra.;s tu r 'nSUl'e 
i ts s urvival TowardS t h uL L'Ild 
Wroblew cki ur ."ec; in h i report 
t hat the store i ~sue st ock at $10 
a , hare in ord '· r to ral zl .~? , 000 . 
Say s Wroblew ski) " ME mr " t' :. h ir l 1n 
the co-op would be bace d on 
owners hip of I or more "hares of 
stoc k Each hous ehold in t.e r ested 
could own stock; no matt'r hoW 
mu c h s toc k a hOUSE'ho l .1 owned , it 
would ha ve but one vo Le' ." Moc t 
o f the capital rai~p d b y bE l ling 
r t ock would be u,ed t o in c r ease

t th,. et.ore ' s i nve nt o r y . 'rh",re~~ 
'II o uld ' :( ve r orne e xnan s i on 1(' .. f 
dl'"\d ... JC'1 Ul.} s ub ldi ze the "a l ary 0 
thf m(tr.&."" ~ r unt1.1 tht. EX T)C··t, td 

ln c r. a f' in :alr" J (' uld (' u V ( I it 
··I)m, !I"·te li . 

(if . , .. J 
" .: . , I 
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erior to coupons which manipulate 
the buyer into purchasing a part
icular brand item (this system asks 
only that you ~uy things, anything, 

at Green Grass!). The cost of 
the program would include pub
licity, bookkeeping time (which 
exists anyway for the end of the 
year totalizing of purchases) , 
some lost time by the cashier 
di3hLng out refunds, and the 
actual amount of refunds. 

At this time, it is not ec
onomical for Green Grass to assume 
responsibility for keeping track 
of people's purchases. The 
shoppers themselves should assume 
the responsibility. 

Green Grass is a legal cooper
ative. The only advantage to 
being a coop in a legal sense is 
that you can distribute your 
surplus to coop owners without 
getting taxed on them. But to 
distribute these earnings (or 
retain them in the form of stock 
purchases) it is necessary to 
have a record of people's pur
chases. The refund given at the 
end of the year which shares the 
"profits" is called a patronage 
refund. Thus, the sav-a -tape idea 
fits in we~l with the patronage 
refund requ~rement. 

Xt ~a common that n o patron aqQ 

refund is actually paid out for 
3 to 4 years because of the need 
to accumulate some capitaL in the 
store. 

future when th E·Y have a financ i al 

The absence of a patronage 
refund and the absence of a Board 
of Directors has prevented Green 
Grass from selling itself effect
ively as a consumer controlled 
enterprise. And this fact, that 
consumers have a say, is the most 
important characteristic of Green 
Grass. By publicizing the unique 
mixture of products available at 
Green Grass, the 1% refund pro
gram, the possibility of getting 
a larger return at the end of the 
year, the composition of a Board 
of Directors made up of consumers, 
and the overall coop philosophy, 
Green Grass can achieve a uni
queness which would set it on 
its feet. 

( FROM THE STAY SMALL OPTION) 

The continued exploitation of 
labor within the Twin City food 
coops is deplorable . If you have 
subsistence wages you are not 
being true to the employment needs 
of the people . I believ e coops 
shou~d s e t examp~es of fair, gen
e r o u s . a nd h o n e st emp~oyment p~a
ct~ceR. ~oo o~~e~ c6~9 ~ __ 09~. 

steps in the food process. They 
can absorb a loss at one place in 
the food process. They can absorb 
short term losses. They can op
erate on minimal margins with 
huge volumes. It is time to face 
reality. Coops right now cannot 
compete favorably with the chain 
super markets on price if they 
are to pay labor costs fairly. 
Thus, the pressure on ~ stay small 
strategy for continuing to under
payor not pay the true cost of 
labor will always be present as 
long as people expect to pay less 
for food than they would at Red 
Owl. 

I would not recommend the Keep 
Store at Present Size option. Too 
many factors indicate a short life; 
or 1f not a short life, a contin
ual scramble to stay ahead of the 
creditors. If particular people 
on the Board or among the member
ship feel the personal benefits 
of participation would be lost on 
an expanded coop, I feel they 
should seek other avenues for 
satisfying that need. And I don't 
mean to be little that need. It 
is a good, important ne ed. How
ever, I b e lieve the coop mode l 

mystify themselves into thinking 
they c a n bea t the bi g chain s t o r e s 
on price . Yo u can't. They have 
monopoLy controL o v e r too many 

c an p rov i de a full r espon se t o 
that need only if eco nomic needs 
of the stor e are full y met ftrst. 
I f t h e econom~c needs a~e iqno~ed. 
no enn to ~e n~e~ o~ neaaac~e~ 
...-".:\. .. "\. "'be- 'c..~~ "'P""\...\..q~"t.... 

p . ;J.q 

inve s tment in i t , she _a id Another 
advanta~e o f havlnr t he co- op ' s 
me mb e r s owning the store through 

tal Job with your report on Green 
Gr ass ." There 1s much to the report 
not cove r ed in this article or the 
accompanying excerpts . 

izatlon at Green Grass are shared 
by most , if not all other co- ops. 
Wroblewski commented to me that 
the repor t "gives added emphasis 
to the gro~ing awareness that if 
peop l e want the co- ops to endure 
they will have to devise a way of 
providing a sound financial base ." 

the purchase of stock are that 
members hip is wel l-defined , some 
thin g whi c h i s tremendously run
big ious f o r most co- ops now. Al so 
t he fina n c i a l burden is spr ead 
mor e eve nly t han by ha ving several 
l a r g e pe r sona l l oan s . The one 
memb e r-one vote prin Ciple , r egard
l e ss o f how mu ch stock a nyone 
person own s , e n s ures br oade r part
i c ipation and a cc ountability. 
Issuing s to ck mi ght attract more 
conservative c o-op people, pre s ent 
and potential, with the f ee ling it 
gives of a s ounder busine s s op
eration and a s tronger s ense o f 
s tability. Those who could not 
afford to buy a s hare o f s tock 
could re ceive stock in lieu of 
part of the1r patronage refund 
at the end of the year ( see 
excerpt s from report for further 
discussion). Drawbacks of a 

The Board' s r esponse to the re 
port was sp l it ove r the question of 
selling stock. Some fear tha t 
&e lling stock to those outs i de the 
ne i ghborhood would weaken the pre
sent member s ' con t r ol ove r the 
s t or e Furthe r meet i ngs to t a l k 
over the idea will hopefully l ead 
to a de cision on t hi s matte r. Sev
eral of Wroblews ki' s recommendation~ 
have alre ady been imple mente d a t 
Green Grass . A pa rt-time ca s hie r 
has been hire d and the old worke r 
disc ount s ystem has been aboli s hed . 
In its place r egular 1< orke rs r ece ive 
food c r e dit s bas ed upon the amoun t 
of time they vo luntee r to work . 
The r e is genera l a gr eement a mong 
Boa rd membe r s that the s t o re needs 
a ma nage r with g r oce r y e xperie nce . 
The y a r e presently looking f or . one. 

Wr oblewski hopes that his st udy 
will stimul ate new options and 
i deas . However, he admi tted , t he 
study is "use l ess without act i on ." 

I found t his r epor t ab l y hand
l ed some of the compl exi ties a nd 
i nte rre l atedness of a co- op op
erat i on . It is we ll wri t t en , 
cont r ove r s i a l, and challe nge s t he 
reade r to t hink mor e clearly about 
co- ops . I r ecommend i t to all. 

Copies are availab l e at Gr een 
Grass 928 Raymond Ave . St . Pau l 
fo r $3 . 50 . 

stock plan a re the ext ra book- Wh a t i s the r e l e va nce of this 
~·h Itl ' .,," of (lin, . t I< t,r keeping time involved and the energy r e port t o othe r Northcountry co- ops. 

'· ... 1 ,. c.'rit,,] t o co ~ In] '~0- ('" needed to sell the s tock. Acco r ding t o Sh e rman Eag l es , Gr een 
t \1· ine·;,;. h&.:· lorJr' bc"rl 1 . t and'J.rd Grass Board Pres i de n t ) in t he lon g 
rl'r,e'~\c .. ir, th,- !.l~trl·:; or ",o I' 6 r - Wroblewski's report was called run it i s ve ry r e l e vant to o the r 
" 1v".) t,u1. h'i" yet. te. I..,. t del! 1> , "thought provokinr" and "a call to store s. The r eal cos t s are o f ten 
~'" llnrtheountry en-Ol. J;lI1l' ~ . action" by one Board member. Art hidden in the running of co- ops 
t.F!, 1 ro, rt nre(~fI l;ra!l1 l'.nard mE-mbe1, Danforth t Secretary-Treasurer of and such it e ms a s war,es t ma1n t en-
.'tld to mr that t.he I"Buin,· ,)1" tne Cooperative League of the USA ance and taxe s 1<111 eve ntually be-
·toc~ eli" str"nl'then a B~('I·': loy who has corresponded with Wroblew- come expense s tha t cannot l' e 
1I1er .. asIn~ its membership. MOI·t· ski wrote, "you have done a monumen- ignored. The problems of capital
pe0ple will be attracted to a BLo~ 
ar,d htlve more concern ror its 
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DANCE 
REPORTS 

The last t1m~ uur statement was 
in the SCOOP ('ll j we had hardly 
j u.s. beg.m . 110w we are perm~nentlY 
at 200 3rd Ave. II. ( 3 38- 523 ~ /after 
havi'ng t o !!lOve from our first; 3i t e 
o f bus i nes s (thanks t o the Heal th 
Dept. ) 

un Dec . 1 we are expanding our 
in- town de li ver1es to Monday, ' /e d
neeuay and Friday and more anc 
no re out- cf- town c o ops and buy i ng 
clubs are com1ng t o grlpe abou t 
th~1r position in t h e s truggl e and 
are coming to us for the ir foo d. 

The DANCe co llective at 
writing has 6 full-ti me wor!his 
and i s expanding to i nclude ers 
4 part- t ime people. We d i d ~bo~ 
$25 , 000 the fir s t month a n d ou

out 

invent ory is growing all the t
r 

Right no w, we have reall im •. 
on the whole foods line ~n~O~ked 
a lot of products fro N ave 
organic farmers bes1d~s ~~thcount~ 
mer c ial brand . A member o~ com
collective along with oth o ur 
t he community just retu erB i n 
a trip to Duluth to set

rned 
from 

goods deal if and whe up a 

:{ 

for the projPcted co n 1t 1s ne,prl •• • 
- mmUn1ty 

We have drawn up our first papers groc ery stor" s . coop 

for incorporation as a leg al cO-
operat1ve . We will be attending In defining our goal co~~unlty meetings and s e tting up need to look at many al~ We Bt~l 
regional meetings in outlying a s to expansion . One rprnati 
areas to ao oyer the meaning of to operate with the DA~cet~~~ thee.e: pap"'ers and work with every- separate collectives l.nc~u'l1n!< Whseent thbe inptel~-cooR"(> ap~i.t a.t k.1:te T t h at ?R'B 'If( eekeT\.d~ se'V e't"a1.. ~~C~ baa 'Se~e~ U\aX\.":f ~:"t.-()'t-whole f d e"" p em er 0 ~cy eview Board coops, ha:v~ns r~ce\....., e o. ~ o -c 6.<lo"r ~'Cv-. "toO""M'(\. <:.O()o~ \.nm.'n.~"""'<eo o~ "It.b..1OIJ. ~ <::.~ ... ~ 
r'n',. interested to define how we 0 0 , canne d food, Sroc to th ft· f th I d ho 8 on Fr' day on c r e • -
_ _ it y e orma J.on 0 a new coop e 0 wa re u e • . - that they would not De aole to do 

wsc,t to operate . On January 10 feme, produce , cheese , d8~r ~ ,,,,",r,.,nouse , there was much specu - dit. decided not to pay that" b~~~, so on 'their new and smaJ.~ economic 

ill ting her

e in rozen food, a nd baked goO B i h at10n as to the economic viabi~- and order fro m -then on from DANCe. base. They car-" s7moet 6ve..-u- l'te-

we .. have a mee the Wa reho use o ffi ce dealing w t f h · · . d -~ • -~ ~ -Ii h th votirg' ty 0 two ware OUBeB 1n th e Twin Tin s cauBed much conBternat:J.on an that; PW has except; a few ~ike 0~1ve 
Mlr,neapol1s to estab s e 1 the truck1 di tiOIl and itieB . and even mor" Bpeculation argu~ent in t h e entire Bystem , in- oil and ts.m~i, which are on order. 
::-.",,,,bere, the capital s tock values, pur ha i n~ , s trllJ\ getting aB to which of the Northcountry c ludmg t hreatB and other cold war-
the "l"~tion of a Board of Dir- thi C t s ~~ 0 f a c ilua e ly a s coops would buy from. whic h ware - l i ke Btand:offs . . DANCe did not en- Coops who have totally avoided 
eo:>tore and the status of the worker, s 0 e peop l e as cheaP s house. There were meetings and di8- courage th ~s act~on , and payments DANCe (almost in a reverse boycott, 
-::olle-::t1./e in relationship to its possible. All o f these thin gIl _ in all the coop s the f i rs t we r e ev entu.a lly made to PW .. still, although most. of the COOpB buym,· g 

could be dea l t with by one CO ec 1 DA o~ners. t1ve but that seems an 11l8UrmO
ullt

- eka , with direct con frontat i ons there rema~ns a strong fee ~ng among fro m NCe w~ll order from PW 1f between r epre s enta tives of t h e two many n on- CO ,?oop work~rs t hat "they !lANCe is out), include the Beanery. 
Tn .. first blastoff of ener~J able task and al so a technical IW'ir,enouses each try i ng t o presen t t ook eyeryth~ng we bu~lt together, Selby . Our Da1ly Bread , Powderhorn , 

"hi",. got DANCe off the ground haa question to some pe ople abo u t the eir best ' p o ints . an d we s hould hav e gotten something Marshall , and Mankato. SAP in st, 
no" be -::ou.e low-keyed in the sense food stocking po l icy and what that out of i t ." At present , however . thepaul has ordered Kaste ' s cider and 
"f =ny of those people going back ahocld include. Othe r alt err att vel The old wa r e hou se (peoples growth in experience of t he last apples from !lANCe . but nothing else 
to their own stores and communities are still to come out of con:n,unity I w '~re no1J~e ) c harfj:ed th e ne w one y ear' s s truggl e i B t he only satis- as yet . 
t o !to rY. with mo.,ing the movement and store decis1c.n - what y oU wan\ (DANCe ) wi t h be~ng p art of a l ong fact i on t hey can r eceive . 
t OMf'ard . ufa to do and ',/hhat ce rv1 ces yoU wall range plan t o ru in th e PW. s upp ort- * * • * * * * * fl'ctThbereteweiSenStthileltwaoswearriOeuhsoucsoens-, 

7here are constantly confronta
ti on :J o f 1I ',me sort betwe~n the two 
warehr.,,;eea but to explain the de
tails wo,;I<:1 be the s tart r)f a book 
a to''' 'Jt tr.1e etr1.lgg1e. The DAl/ee 
r;r,11ect1'1e has talY0<l and ./orked 
!t1 tb ')the r I;(/JP .... ar~hOu8e8 all 

ro/'l yr,uI ware ouae. ..d only by th e "coop es t a bl i shment" • in fear of the correctness of the as shown at a debate at the Ne w 
r evolutionary an a lysis pre s ente d by DANCe di d a l arge delivery run Riverside Cafe recently , held for 

CO Th id 
.t that v ery f irs t week, to Seward , the collective to hear from both 

As a 
"r)l,lp, ot1ve we ~re everY

ng 
• e y sa ~ was a c old and F d "·11 . i , ' j t d . North Country , Whol e 00 s , , .. ~ s ides and then to dec ~de wh oh to 

d
'') g~'tinu 8troTI,'~r an .~ l earn '" IC/U,CUl.a e econom~c boyc ott of the . d S th t . ~ ~" ~ ¥ ' ,~, , City, Good Gr~ts , We ge . ou eas , order from , and how much . The1r 

t o 
..• rJ' r'-. tog,,1 .'.~, r rUnnr e e ~f1ciell"t . would destroy l.t, and pro- d . Th· 1 d i' t b d De. n r. ,,~. t th an Merr1gr ove . e ~r sa es were ec S10n was 0 e rna e on cem-

He are re " e~ ving lat s o f $ 'lP~~r mos of e s maller coops a s $1566 . 51 that firs t Saturday . Octo- ber IS, just after deadline for 
in ma n y kinds 0 " ways 1n-::~. ll<i- effect. b er J, and ha ve gr own rap idl y . The this iSBue. 
the ACA r:<Jmmitt"e ::l whc are h or\< The n ew ware hou se charged the Twin Cit ies coop ba keries an~ res-- . 

~ uaf:llllt.ly. t.~ca.~."' it 1.6 tt.e 
t.uit Dt 'tt.e ~~.1.t.y t.') -:"Jr.t ir .... 
:.al17 r.~t~ ttA r ..... d ' ... t t"r.i-t! 
c.~..!.t7 1r~ t"'rA trf.,aA.er mr"veW:r t 
W e"at. a. nw a'.-ll1."y. V" 
.~ 4;.r.e I.e" J:.f:~lIU 1.';. 1~ vita.1 
~C; t~ ... rc-r.t;e <.t a",';r, ~tin-
!t~or ... er:d 1. ~"1I1 it. t.M1r 

")·/~r tn~ ~')')ntC':t. Th.at th#';C'I',: f:l.r~ 
!~';W +,""'..1 war~.ii"".J'Ja~a h/.;f'~ 16 a fact. 
1'tle er;.';r.'.Jm1'; baae, tH",met1rrJlJ6 
~"')r)lJ11, atill ",e'.:rna t .. h~ ')(111 rea&f'}n 
t'J (;.(.Icpr'Jm1&f: &Cjl'j v.et bacy IJntlor 
' .. (11:1 f"' .... .I!; 't"ut t all the r /!8t 18 
.t1ll ~i'(ld1!Jj ar.t1 ,. "t.vl rJIlf51y 
v.',,1nv tJI'..,I t81r.~ Ei l'Jnv 't1me r()r 
~t 1{rw~ the Wr,I!(,ti5 0.f f:fflrrt 1')ru~ , 
.i.l.JI)r.fSts. ,Y)i1r.8 .. (ll.trsr,fJal (;r '.Ither
w1zfJ ~1'J",1v~rat1v#: elJ'lils. 

a ] ot. of deta1l"d (:om." lnl t~p w arc )ld one with s ec r etive and incorrec t t aurants c ame to DANCe . as d~d over The debate raises two ~ssues 
\n-trJ"'" and out-c ~-town. ~ 1ecision-making process ass erting a dozen out- of- town coops and buy- of general concern. If , as the CO 
8 •• 1"..1nv. j"rJ 'Jd to 8 c m.' ne>· ft. r o ups that thAy had ha d no pl~ns to f orm ing c lubB, and several coop ware- says , it. is necessary to delib~r-
J';n+, startlr,g In outlylnr> a reaS h p t ' l th id houses t oo . ately he1ghten contradictions 1n 
',f I.he '!'\olin ~! tl(,3. ~ new ware ous . un ~ e m dIe of ordsr to resolve conflicts (as they 

,he second day of the Septe mb e r PRB. Ann ie f r om OANCe asked a PW apparently tried to do in the libel-

'Af: <1', "".r,t ,r, thfA'llt thnoe ,,,,,0 'here werp , and s till a r e . DANC e work er a bout t he i r sal es figures . ous "Opportunism" leaflets) , who 
&"vprJrt ,AB 1n wh" "<''1cr >/l1:J and orkr!rs and supporters wh o f e lt and she was tol d s he coul dn ' t have controls the process of heightAn-
tlCfJ" ~"" "Ill nt"(J bJ £HI.l 1",t U6 ialent and d"struc tive towa rds tha t info rmation . FW sal es last sum- ing the contradictions? How "high" 
Irr,u'AJlhat Y"u art- fl,. lnr, t.oo. h~ workers in t~e old wa:e~ouse . mpr we r~ $ 50-55 . 000 monthly , and will they go? 

~;. ... nt.af;1or •• 

nlj(,rr.'~ Crocker 
I'.d·#lIrd \11 "t."r 
AFln1e (lreen 
JIm Otto 
PrllO ~n<1enh" 11 

Ke n." Mon j al< 
Prlld Qrloc:o 
Rohln :'Iha'~ 
Dannl Nord''')1 

·owPvPr' , the offlcial pos lt1 0n f rom around $ 90 , 000 over t he 74-75 win-
hr. n"W warehnusc, and that of mos t ul'ehouse haEi And uocandly, why is the CO so 
J' th" workf'rs and I!upportc r o , was t el'. Th " ~luth w of bus i ness aWIIY I willing to <liacount criticislll when 
"t to bnyrott the old w!l.r'ehouse ",II take~ a b

d
l /l

1
, Chul.~k m .!o J7 <) 000 month-they don ' t approvt' of tha (louroe? 

. ~ th ny 1'1 ' 0 ng 0 ... - I A brand <l l 'oee-~ etlon of the ['full-
n I;IconomlC' rev'Jn/t.(· , but 0 en c our- ly nOw. [IANC" dtd !limoLl 1. ~.lO , OOO I It · 
.0 tho ~rowth of '1 o"cond wnr 03houso In N"v~m""", I, ,,v in" ( lI.nu ,. Wl,uth) olll oommun ty att'ongly orB c Z6u • I J L " ~ " the CO nt th .. l'eN'nt "R ... _unifioa-
J a poltJrnl A.nd "conom "" ornn- Hn etl tirno t"LI PW 01.1 1"" 1IguI'" 01 tio,, " maptlng. AskeLl about thot ,\t 
I VA . $.10.1+0.000 mont hl y . ..... Com'&. ~. ~5 



"Discredit bo t h Moe Burt on and 
Bob Hau!;en . " So began a l eafl et 
written by Bob Haugen , one of t he 
original or~anizers of the Cooo 
urganization (CO ). Bob condemns 
Moe , a worker at Bryant Centr al 
Co- op , for trying to "cain control 
of Bryant Central Co- oP as his 
personal store . " (Bryant Central 
is a new co- op just recent l y op
ened on t he south side of Mpl s . 
Bob condemns himse l f , -1 was 

Sever a l papers come out in the 
next t wo weeks . One is by Moe 
Bur ton of Br yant Central . It asks 
"Who i s t h e hoodl um, members of 
t h e CO or !lJoe Burton ? •• Remembe-: 
t heir ~ction of l ast May - .trea t~ng 
f r iends as enemies " ( He r ei ers • 
to th e t ake- over of t he peopl e s 
Wareh ouse by t he CO l ast r'i?,y , See 
SCOOP 119 ). Moe concludes You 
shoul d g ive up and adm,t your. 
wr ong deeds bu t l i k e a~l react~on
aries , all you can do IS make . 
t r ouble , fa il. make troubl e ~gaIn 
fa il aga in, make trouble aga~n, 
.'ail aga in. on t o your doom. 

wishy washy and l ibe r al .... I 
opportunisticall y supported Moe . " 

With t his paper came a s t a t e
~ent f r oc the Peopl e ' s Warehouse . 
"Bob Haugen went to Br yant Central 
Fr iday noon t o stop Burton f r om 
his bullying by having it out 
wi~ ~ hie , - The l ea f l et descrIbes 
a figh t, bu t i t i s d i ff icult to 
figu r e ou t exactly what happened. 
Feople ' s Warehous e announces it 
.~as cu t off all servic e to Bryant 
Centr al as lo~g as Moe is there. 

Several vocal non- CO co-op 
workers get phone calls from 
Jer ry Path . anot her or ganizer of 
t te cO, dur ing t he week . He 
aske their suppo~t f or the CO 
ar.d, no! s unris ingly, does not 
ge't it. 

_.ere 1& a new co- op i n town , 
Bryant ~e~tral. located ac r oss 
~he street from ~~tr al High 
S~,o~l , at 3401 4th AvenJe ~ o. 
On~ o· the neir)lbo r t.o"d I'~ople 
.~~ ac~1ve in th~ _orr. of the 
CCi - O!: u ':?f' 'Burton . 

M?~. now in his late )~' 8 
~ 11y~~ in ~he nei£nbt.rho"d 
t:1l"ICe 19SJ an~ wu a s~udent a~ 
~.ntral HI.OI. 'I.e is a coorlll, .. _ 
ator a+ tt~ ~o-o-?, where ttlt r e 
ere at~Jt )0 reyular wo r kers , 
"'~.L .11nF ~hll.dren whr" r;.orntt irl 
to elp run the reg1eter Or 
"lean up, 

.. e ":-?-O'p opened UO"If.tmtf11 J . 
eerIe he area fro .. Lak" 

t"", .... I:r~, t.etwe.-n "'=h1C8.f!,Q ar~1j 
~ '.... e _ r'/ant t;,entcal 

Th e CO announces i t has ex
oelled Bob Haugen, Ed Fe l ien, a 
r ecently defeat ed al de rman, put s 
out a Maoist criticism of the CO. 
He refe r s to the CO as "our l ead
ing ca dre ", fee ling that they are 
the most prog~essive f orce in the 
co-ops. But he criticizes the ir 
"lef t dogmatism" and the ir "dev
eloping an antagonistic contra
diction among the peopl e ." The 
CO responds, "We ... believe that 
Eddies political all~glp.fioe is 
to the working class •.• However, 
not being part of a revolutiona ry 
organization ..• his politica l dpr.-
isions unmistakeably denote 
pol it ical opportunism." 

c a rries a broad range of foo d -
c ommer cial, proc essed, as well 
as bulk wh ol e grains. s a l es 
we r e a ppro y iama t e ly ~8 ,oOO in 
Novembe r a nd expected to b e 
highe r in Dec ember. 

Moe s oent mu c h time dealing 
wi t h pe~ple from the highly 
pol1 t l c a l COOT) Organi zation, 
who wer e '/ er y inte r est e d i n 
Bri ant ~entra l ae an examp l e 
of a "Or' l ne d ase co-op , 

Last mrmth thor o wall :, eerif' e 
of diaavreementn h" tween f!.oe 
and D1t:'tnhe r e r}f t h f! t:(J, montly 
Wor' ~r. h. th .. Pl)op l e ' " '~ are 
h'18~ . Thl nv.H f:tS r; a l atp fJ 1.() It 

~1 nt whe r e Ilol, Hau j7pn, a mlt jor 
YU r f..t in th~ (~ (J, Wf\nt (/v p r tr, 

Bri ant 1';. nt r al t.m~ flay end ttu1Tn 
Willi a ~fl.v.ht " betwli .. h i m lin '1 

by&rb 
Two meetings are called by t 

CO . One , "a reunification d i ~ 
aoparent l y only for certain l~!' 
vited people and the other an -
meeting called to form a "Un i t o~ 
Fr on t Against ODportunism.'o e~ 

About thirty peoole attend 
"reunification dinner" at the ed ,
home of two CO sUPporters p 
ate spagetti and talked s~al1 eO'1 
Warr en Hanson described th e ta 
as " oo l ite , nothing controve~OOd 
Non- CO neople asked CO neonl e S!al 
t here was any nlanned discus . If 
ahn d we~e told no , just What ,:lon 

apoen i ng. 

, A d~scu~s i on ens u ed about th 
CO s div i sne "public r elations'. 
As far as 1 can tell, not havin' 
bee,:, ther e , non- CO ",eopl e were g 
saY In~ theY, thought the CO had 
good IntentIons but wer e not 
pealing to the working c l ass.

ap
. 

Rather they were f ocus ing the' 
ene~gy on attackin~ potent ial

,r 
allIes. Two hours later most 
oeonl e l eft. 

Th e f ollowing evenin 
held a public meeting t~ the C? 
t he Un i t ed Front Against ~~~~~~. 
i s m. Fro,!, all reOOrts th . • ,<letin 
was a se r Ies of various ~i ti ... 
c isms of t he CO. Por a ~etailed 
r euort r ead "The Footbrin'\;S 
Gett in~ Clear er" ~:m.p'~ ' . 

Moe , wi th others involve d or 
watch i ng . 

It seems cl ear to me that 0 
t he "f i ght" was part o f the C 
s trategy to "he i ghten the con
tradictions ", to ma ke Moe 
t o be a s uuer-bully, a dangerd ous per s on, who mu s t be purre 
f rom Bryant Central f or t he 
good of everyone . 

I n the f ollowinrr interview, 
done bylla rren Hanson 0 f . th: . d' 
SCOOP s t af r, Moe t e ll n h '~ "~ 
of the s t o r y . The i ssv eG n~s 
comn l ex and th e ppr eon a lltl sl
ar<' en il"Tllut i c . We would C~n BOb 
th ' r dQinl' a n intf!rvif'W wl tl . I · b f' . Haur f-n, it ht. wprf' aval ,1 

Q. The Bryand Jr. High School and 
Central High district neighborhoods 
would have benefitted from a co-op 
much before this . Why did a co-op 
start here now , and why not before? 

A. The time is ripe for it . Before 
this , when we were doing community 
gardens we never showed any enthu
siasm for the idea ... even though 
certain friends of ours in the 
Northcountry co-ops were asking us 
if we wanted to take a run at it . 
But in May of this year . . . this 
little guy- white-come up here and 
s a id, "What do you think of start
ing a co-op up here? " and we said , 
"We like that idea , yeah , " This 
guy, Bob Haugen , talkin~ as a rep
s entative of the People s Warehouse , 
said, "We ll we 've changed and we ' ve 
gon e into canned goods and more 
mainline f oods." 

• '. 
J • 

,\ 
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on most of the pragm~tic things 
about organizing the store. 

But he always came off like he 
thought he was the leader .•. even 
in this neighborhood he would come 
on like a white Jesus or something, 
he was here to save the Afro-Am
ericans, bring us to co-op heaven, 
or CO heaven , 

My ego was involved too . But 
it was really on two different 
levels . I don't have to compete 
with Bob Haugen .•. it rubbed me 
wrong to watch this guy come up 
here and think that he was organ
izing us. 

Q. Do you feel like there were any 
problems between Bryant Central 
and the co-ops who have been op
posed to the CO? Was Bryant 
Central ever under the wing of 
the CO? 

When he explained the changes everyone moved to the suburbs and 
about c anne d goods I said , "Yeah propert y was bought by , or rented A., First Bryant Central was not 
that would work, and I woul d devote to black peopl e more and more. under their wing as CO propaganda 
s ome time to that." So we went and People came in from t he Northside said and this misunderstanding is 
sat down in the garden and talked of Mpls . or out of town , partly my fault here. We never 
about it some mor e. Late r I i n- In the l ast five years more and did take the time to investigate 
vited him to my house , more young whites have moved into what the other side was saying, 

Other p eopl e in t he communit y the neighborhood because the until real late in the gave. You 
were ta~king about a co- op ~oo . It houses wer e good and the rent was know . The first time I took any 
was n I t just on e or t wo of us . This low. The co-op ie also that wa:y . time to see 'ffhat 'lias ha.:ppening 
thing wa s bu i 1. d ing . but it was stil.) There are still. racial. u.nde:rtonea ... i :th the other side - the ~Ce 
ju.ot a ~ot of' ta~k. So ..,., o ¥frot'.: a too. The.:t \,1:'ob"l.em. ha6 no-t d\..n- .... a.'Cca'r\O'l.ftll!. a.T\~ .... "'\.). Coo'Q .... 96t~ ... ~'\..'J 
leaflet and c alled a meeting at St . appeared , it's still here . When p~op1." - 1. "''''', a.1.1. o~ "''' ..... " .. . 
peter"A Church h e r o . people comE' into the co-op to shop k~nd of shocked. 

This .:first meeting was a ma d - though everyone ~s r e spec t e d Th at" was at" t:h 6 end of Oc'tober. 
house. Pe ople wit:h past co- op ex- becauB~ they"re a part of it. We h eard ther e wa s a p arty for 

. Bryan t Central o v er at onE' of the 
p e ri e nc e domina t ed t he meet1ng . t t lk b t hI ' 
Some of this was comi ng from t he Q . What ~erBonal criticisms did DANCe s or es t o a a a u e PJ.ng 
CO peop~ e , but ma inly it was other you rece~ve in the last few months Bryant Central co-op open. They 
neople who c l a imed t hey had e~er- of working on Bryant Central Co-op? wanted our co-op to feel free about 
l ence , and wan t ed to be "organ1zers . getting support from all the co-ops 
Lat e r, wh en needed, t hey didn' t A. You know it seemed to me that and not just the CO party-line 
wh ow up. I t wasn ' t a lot of people there was really an unusual amount stores and warehouse . They wer e 
ther e f r om outside the neighborhood about how I and a few others were worried that we at Bryant Central 
jus t over anxious energy in t he doing all the work . But since were being told that certain 

the store opened vegetables have non-DO stores were racist, 
neighborhood itself , First meet- t b I told Haugen before the ms eting t h t h t ' 0 e gone and got early in the 
ing~ ~~~p~~w~~:kS ~a~~~ w~ ~~/~ . morning .. . and when the time comes "Let's itO and confront DANCe." I 
meeting at Sabathann i Community to do it somebody has got to be thought the CO political analysis 
Center an d at t he t hird meeting t here . And likewise if the co-op was ri~ht about the co-op system 
we dec i ded on the store site we store was to become a reality up untIl that time. 

someon e woul d have to do the work. A.t the meeting we walked into 
now occupy . th 1 f n'MC Aft er we got the buildi ryg we ere were peop e rom UN' e ware-
s t arte d having weekly meet Ings , Q. How many people were in the house, Mill City, Whole Foods, 

cor e group t hat started the co-op? Coop Outreach, Seward Co-op and 
and looking fo r sourc es of funds . some others. They weren ' t ex-
That is when powderhorn got us A, Wel l it was always changing to pecting us I four of us from Bryant 
$800 , 00 (Bob Haugen wae instru- some degree . I woul d say about Central and Bob Haugen, W" wsre 
mental in that). And we got some 10- 15 people who worked on manual welcome to stay and stat' t talking 
money through the Enablers ( about l abor inside of the store) or 4 face to fac e in the same room for 
$)00.00) that we hav e to p ay back days a week . Some of us worked a change. Before this our only 
"some day". Then we got !li500. 00 every day . contact with non-CO workers was 
from the Minneapolis Foundat i on, occasionally one to one. No group 
we borrowe d $200.00 from a priva t e Q. The r e are a lot of people that pl'ocess, .. seeing a lot of leE,fluta 
individual. We also got $200.00 are curious about your political go back nnd 10rth,etC. 
from Cargill Inc . as see d mon ey re l ationshi p to t he CO. That night was the J'ir'llt time 
with no etrings . we got 11 gl imps e Ilt the tot 1 

A, Onp t hing t hnt hasn ' t b .. on ~t."l' picture. Up until that we h d 
Q, What is the n e i ghborhood like? 

A. Th,> n .. i ghborhoo c! used to he , 
tho hi s t ory of it I s wh ite , Wh en 
T WAnt to Centrnl High it Wfla " 
whit,· s chool, nnd th An " J' (lund 1967 

On a public lev .. l , but was very been too cceptinr. of oth.,,· peopleu 
c ll'a r to Bob Hau".en , mysl'lf !\1\d pointe of view (the CO) bec aus< 
others i n contact wi th t>ithe! or coming r"om just ClOt! aid It 
us wan t hat th ~l'" Is fOld ,tlw.ys sound d ,i~ht, 
w"a 11 do,' p political g!'l,:VllllCt That nll~ht we B w wh'l ' th J' 
h a twol'n Bo h mlll I . We did urn (l 
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were inc.:>ns is-:anc ies. One was They were real .funny about the 
that these CO people. who were money too. Real funny a~out the 
:calking like they were working money. They extend cred~ t on the 
class t were really iust the same food, and then they ask for the 
old hippie in-tellecmals that has sum total back in two weeks. Well 
be~n laying a rigid hippie line it takes months to generate the 
on everyone before. NoW they had capital back and they know it, but 
",ransfcrn:ed" their line. cut we were getting pressure to pay 
~heir hair OU7 ~.~ey were the same this money back. My opinion is 
o!d hippies. that they are worried about their 

:'he CO was also calling people private property, and I say, 
rae ist. 1. e'en't think anyone ·'their" because it' s like their 
ever paid ... "ch a •• ention to racist private property - they have strict 
a:cusa"'!".!ons, s.'; least not in our control over it - they don't have 
nei&hrorl:ood. All whites are a group process outside of their 
racls •• 0 tlacks . Right now the power cl1que at that warehouse. 
only co-q:· 'that people's Warehouse 
wcn'~ Eell !c is ~iant Central. 
~a! is discr~~tion. It's also 
illegal sccordir~ to fair trade 
a."l!! 1iscrllU.'lS-:iOn laws I'm sure. 

!e didr.'t know what was going 
on m the co-0'l' struw", that' s 
uo"t *:a:t .e had our minds on any
way,. We were- C·.lsy on our own 
level. The break our co-op made 
wi -:h people's Warehouse came 
abou,t tecaus€ of the inconsisten
oies be.-ween what they were saying 
ar.1 16a"!; troey were doing. They 
to11 ~?Ur ¥eo¥ie at Erjant central 
~hat they could r~7e jobs at the 
War~house t~caU2e all these others 
were leav~ng tteir positions 
there. "ow, they ,old us this 
wh~ we were a ¥illar for their 
~~.atio~ and added ~o ~heir van
g'.lartl ~e. 

Q. C.,.~ld yv,", te 11 -'Ii JlH)re abou t 
that? 

Q. We understand that you and Linda 
Jansen went around trying to col
lect money owed to the people's 
Warehouse. Why did you go out on 
co~lections'? 

A. Linda JRnsen called me up again 
and said to come with her to col
lect money owed to the warehouse. 
Well, I said I would write some 
letters, but she wanted to go col
lecting. So I said I would go 
with her. 

I wasn't antagonistic either, 
anywhere - other than I think I 
made one fella nervous at Whole 
Poods. This guy said he wasn't 
paying the money no matter what, 
that you could do anything to him. 
And so I said, "OK, remember you 
said it's okay to do anything to 
)Iou. .. So quick hE' said, "Well 
I mean anything rational." 

b 
• 

in the Twin Citips . a n d tha t it 
be Pe ool e 's Wa r e house con trolled 

by the CO? 

.\ At th e point wh e r e wer~ sayi 
th a t we wa nted to see j u st one np 
warehOuse. P e onl e 's, we s til l 
could not se e what y' a ll we r e 
fi ghting about. A numb e r of' u 
had begun to g o a round a l ot S 
talk to both s ides, to f igur~ 
this conf lict out for Br yant 
Central. 

It wasn't over canne d good 
we figured that out ... b e c a us s . 
both warehouses agre ed on c e 
goods. And it wasn't over ~ned 
of Bryant Central Co-oo. J::v uPport 
one seemed to agree that t he

ery
-

warehouse or warehouses wou ld b 
heloing ooor and oopress e d ne' • 
borhoods. 19O_ 

So we were trying to f i gure 
out what this fight was abo ut . 
It started to become more cl ear 
when we would say, "Why don' t 
y'all get together and form sOm 
ki~d of , new organization - s ome: 
th~ng 11ke abolish the PRB ( Pol ' 
Rev iew Board) and get some n ew l ey 
structure." Here is where 1 
noticed antagoni.sm on the CO ' 
They didn't like that idea t slde . 
all. They wanted to work fa 
the People' ~ '~arehouse and ~om 
tight CO control. What I ave 
one level was Linda Jansen s~~ ~~e 
Warehous,:,. Bob Haugen stayed 
further 1n the background, and 
orobably had more control. on oth 
leve 1s, along with other Pr 

Q. Why did you make a break wi 
the CO? 

A. We want to be ooen and above 
board, and the peoole at the 
warehouse have never been open 
and above board with us. They 
have been asked about it many 
times and they have agreed that 
the sneaky stuff should end, but 
they don't ever end it. 

It just became a matter of 
orinciole. You can't call me 
comrade and then lie to mf>. J ust 
like I told Haugen, I said. 
"Haugen. how long do you think , 
I'm gonna let you continue to l1

e 

to me? I've given you five , 
how many more chances do you 

A. One day Linda Jar.s"r" who has 
soaet,,,. riser. to be a, i.t roO+' the 
authority fig,lre ir. the People's ' 
Yaret,ouse, called me u¥ and said 
I o:.tgt,t to come dOW)", there. I 
thought, -what does she want?" 
!ell, 1 went d<:owr, there and ~hl; 
.ells me tr~t tLis or.e fella that 
r.ad been hired from the Briant 
(;entrBl neighborhood, and t.ad 
wrIted a o::ou¥le of days, had be6n 
Sf e&king arr.und trying to Heter 

At People's Bakery we went in, 
ended uo having a great big 
oolitical discussion about why 
they didn't want to pay the Peoole's 
Warehouse. We came to an agree
ment later about how much they 

you get?" He would say, "I don' t 
know •.. not too many more", "none, t 
more I /',uess" or he would jus t 51 
and be real quiet. 

They wanted peoole to foll ow 
their line. They look at social 
change as a goal that can be 
reached by heavy handed tacticS 
"among the oeoole." Anything t o 
expedite the revolution yOU knOW, 

tc ~_n,erEa+ions. Yell, what d{d 
e "' r.all me for, I asked. She 
£&i1, "Well, ! want tc- fl.re him, 
w~ __ I t'et ar,y resiatanc", from 
~rya."l't t;er;tral?~ 'IIell at that 
.' 'l> I dl. dT.' t )'.now what Wf<8 go int; 
,. ~.e tor de1 JP f1r1rol'; r,m. 

.. I l'efle-;t tacj( om that I 

would pay. 

Q. Do you th ink 
that si.tuation, 
pc-wer play? 

you were used in 
as part of a 

A. I don't know ••. when I think 
~~1utiwhat she mieht have been 

nk I'If. I would say that I was 
uRed. I'm bir you know (nh -
8ically) •.. when I walk intoYa 
1~a~~ it's a different thin~ than 

It 
.uet she had walked in there 
could be that. • 

.II!" Ee +-he ... r 0'tfT~ paranoia becauoe 
CO prart1~8s what I call 

~. Were you Aver at the point 
~h~r" you Wflnte(l lJAW;e to clone 

Own and just have one warehouee -- .. ak1 tiE.· 

Q. The People's Warehouse out out 
a naoer describin .. a fifht bet;i 
ween you and Bob Haw'en. coul 

you tell us more about it? 

A. What was happen in .. ahou t thiS 
fl~ht wan that Hau~en hRd been 
callin .. me in the middlp of the 
ni~ht for two nights etrai .. ht 
tellinf!' me. "Hey •.• mpp.t m" out in 
front of Bryant C<'ntral .. ton" 

('-. I ", I 

THE FOOTPRI~TS by phi" baker 

ARE GETTING CLEARER 
a comment on 
meeting, held 

the CO's 'United front Against OpportunISm' 
Walker Church, Minneapolis December 3 at 

~ t be c ame clear Dec~Ulbt-' l' 3r d t hat how h 1 the CO i5 TlO l:)l"ge r looked to f or e r peop e had bee" working ',0- tempt at anal ys i s). It was good 
l ea de r s h ip b y v?riouo peop l e who ~:~:h~O~~~~~h~~~O~~~ ~~~~" ~n n~~e;r to hear principled mar xi st criti-
t ried :~o har d , so since':":"ely , f o r so cor por ate type like the CO wants to cism o f unpri ncipled opportunists . 
l ong to ~ol~ow them . Ce r talnlJ put i Sh With marxist . Black and II:lt1ve 

o .. peo l ' N ti h cr c sm coming down on the CO Det:em\'er 3 wa"n ' t t ile last Of' th' ~ n . e spoke 'tlcll about her iti i 
CO J jus t a3 r1:11 "3 wcwn ' t the f" __ t p e 3 a en J t e Black Jation where lfie:'e feminist and anarchl;t 
o f them . .,. J.(., U5 ey.~·mplifled at Bryant - Central criticisms? 

Tt i i and the ,'hite coop Nation we call 
• ,e ~ :1creasin<::ly vi t,upel'aU ve the Northcountr;' . She said the CO Feminists were present and 

a .t.al ks verbal and physjcal . with has no richt to go l!1to ' sovereign they did voice criticism
J 

as did 
I.,oRtt'rs , leafl .... ":.3 an1 Hall paint- Uatio!\G and tell them how to work ~ome anarchiote . But I didn ' t hear 

ngs) , being f'rc~d to ~old t", e ' any critici'm b'l fe-'~ists t i ~ < .. " "hat to "ork with and ho'oI to manage' •. .~,' or anar-
mce. ng out of ol;vlo',s Internal their affairs. ' She helped me sOl- chists as such. The paternalistic 
con tradi ctions __ lH~ the "pl1t idtfy my thoughts about ,-.ommunity and ",acho charad .. being acted out 
with Bryan~- C~~tral and their re - and the validity of our ' Coop Na- ,as too evlden, for either femin -
',e n t 'purge ,' the l,cor er ,oual1ty of ~ion ' as liberating t .. rrltory __ ists or anarchists to need to say 
" 1"1 t j nn.: a nd ;> r lnting coning ~ut of something precious to hold to r:luch (as when the alderman and a 
the ir comnitte~n , the depr,rture of build , to fight for ar,d not to be Tenant ' s Union man exchanged vio-
rna:>! o f t heir ' f ollower s ,' I.he (.b - ashamed of , lent 3nger and a threat to ' punch 
vi ou s maneuver of ' opr,"in~ up ' their Independent marxist. criticlo- you in tl,e face. ' ) I talked with 
b ookst or e to • t he novement' (with , "d the CC for divisive tactics for" good dozen or mor e coop "or kers 
o f course , a ' commit tee' run,1in13 it ' serio"s tactical mistakes ... m1s- in the week be f ore the meeting -
fr om !9.E. t o b o t tom __ t heir en,~ha- using ann obviously misundersta."l:l- virtually all said they were too 
3is ) a nd the st r o n g , ca t ha r tiC , lng mar xism, ' A couple marxists busy with their projects to go -
hopefully t;h e rapeut i c criticisn. o f explained, somet i mes extremel y emo- ' we are past the CO ' was the gen-
the CO __ . '111 these indi cate that tionally , how they ' vl? ""led very eral express i on. 
the author1. tarians h a'le f a llen. har d to get into the CO ' s movement As an anar chist and feninist 

but could net due to the~r d1ffer- I hav~ noticed the vast majo~it~ 
As far a s 1 c an ... eca1.1. , th '-s of the ' t-1.vota1.' coo\, ",,0"\:""" 6.0-

was the fir s t I'Ub11. c g a ,ner:'ng '-~y """ n .. "" .... ' ... ., ~ """ .... '""" 
Galled by n.e CO __ outside s~me el.l!.ht month" -- """Q,-n\!, """~ .. <." .. 
orchestreted pre sentat1 oC' ~ d uring going , keeping each other going . 
the r1a), crisis th£y prec ip1tated. building our '1nfra" tructure,' try-
A pre-arranged a genda wad l isted on 1ng to rebu1~d pUb~ic ("mass") con-
a blackboard. Th e re Ila" no di s - t'1deno~ jn th"se seemingly Inter1f-
cuss

ion 
or participa t lo n sollcite d inably squabbling coops , creati ng 

or had ~n develc ping the a genda. a whele ""W warehouse ( :), e~panding 
Two CO people chaire d the meetin~ our communi ty and g~ing about the 
and chose questione r s . The y began tus i ness at ha nd . Who i s doi ng 
>lith a rather long spe e ch t i tled, e nt tact i cs and s t y l e . Persona l t his? The p i votal wor ke r s -- anar-
'The Manifesto of 1,he ;Ini ted Fr ont slander s . dis r uotions and shatter- ch ist in t he ir day to day wo r k if A~alnst Opportunism,' by J .. rry Pa t h. i ng o f the communit y we r e pointed not i n t he i r intellec tual polit1cs , 

At first the mee t i n g was at- out. The eo ' s r ecent camp a i gn o f an ar chist in ~pi rit i f not i n t he ir 
tended by '\.hen' and a ha ndf ul of anonymous , pe r s ona l and physica l language . Ex.1ting gr owt h i s go ing 
mostly • anarchist' COOl' worl{e r s . int i mida tion was cr it i cised . One on i n t he anarcha- femir. i st eommun-
Slowly othe r r eonlt' a rrived __ from person from NAM did de f end t he CO ity of t he Northcountry. The stron £; • An~rcha- Femini st pos i tion at the 

the Native Ame rican and souths!de ve hementl y . 
Anarchist Gathe ri~g i n Oc t obe r is 

B~ack c ommu~1t1es ) Te nanto ' Unton The CO admi t ted to instances )ne pxample . FemtnistE in our 
people fr om the Wes t Bank, an a l- of b ad j udgment , bad l eadershi!O andcommunity have been busy -- t oo 
derman, a coup le people fr om NA"l b ad an a l ys i s . In fact , the bad busy to be plasing neurot i., ;>olit-
and 30me marx i st, - ori"nted communi t Y l eade r s hip came from Bob Haugen ieal "ames. p~ ople from outs ide t he coops and wh om t h ey now claim to have purged There ere many sexist and re -
the CO. I saw h a l" a dozen o f what but wh o l e d the i r effor ts through actior.ary people and traits to be 
I c .,l1 'the old boys ' __ l ong t ime t he spring and summer in a (now) ad- dealt "ith -- that ' . for sure - 
poll ti co" lIho have been influe nt ! al mit tedl y r acist and sexist manner. but! feel honestly that the legj
and inntruc tive in the pas t, but who Their an a l ys i s of the COOpE and the ershl>, of \"le feminists and :mar-
identify then,s elves with t he ir PEst coop wor ke r s 1 attitudes t hrough chists in our cocperatillll: oommunity 
work in a p3t e rnaHs ti c ma nne r. l as t spring was a dmitted to be has gained the trunt of these a"d 

He cklint>: began during t he wrong . tither r 1 votal lIorkel's. 
speech by a me r.lber of the Dr yan t - It was pointed out that they N"w it 1s time' to bet I'RCk to 
Central ~ommun1ty, jlvin,; t he CO h a ve dis credited t hemselves as wotk: "t l-en~then ing cooperatine: 
about their r'icist apP"oach t o the ' l"ade r s . ' The ir l endership is be - pT;ple , building "ur cOl"munit tes 
Bryant-Central coop. Thin i s the i n g r e j ected just as t hey ~urged intc Nations and pulling tt.em to-
sal'le kind of locse, jive y r.3 l'angue t he i r 'l eader' f or bad analys i s gether . 
that the CO had manipulate d and and prac ti ce . To those wh" tried to follow 
focused on 'us' for s o long . Jive The s incer e angui eh and dis- the CO , to thooe who dOli ' t see any 
isn't 'principled dialectical lang- illus i onme nt f e lt by va rioUS ' 1n- other rrogressiv!' elen('nts in our 
lI:uage' that the ro demand s and it dependent ma r x i s t s ' Wi\S obv~oUS . community: we hav, net b"er. sit-
was ironic to be hearing it poured It i , a l so obvious that there are lr~ b;' idly . We ha\'e been l,ulld-
on thpm. contrRdl ct i ons in the lORr\1st camp . ing s,,,edlue that np.ither the 1'<" 

V~lerie Bla<' • " Native s i s ter, I have bep n calli ng f o r a lOn" 1st ncr thA l'ullnr. claos ev('r lffect-
spoke st.ronr.lY ntoout the CO' s ,'!.C - critici s m of the CO si nce May ("p- l'/~ly ~I;Ul reach: .t t h t' bottom. 
hn. 1 h"r O.,mmun1t.y __ e xplaining nRtci"le tilt' inl ~ t " l t 3" '\ ""ree ' ,.t- We CRll be seen ts anyon" witt, the eV ~B to Sf'C ••• the footpr ~ nts 

1\1'1..' r.:l1t·4 1ng l,; \ eP l e l. 

; 
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The week after the Sept. 27-28 
PRB meeting, I attended a commun
ity meeting ~t Seward Co-op , where 
I s hop. Much of the evening ' s dis
cussio n centered o n Peoplet~ Ware
house. One of the statements made 
by their representatives has stuck 
with me. The st~tement was about 
whe ther the P.W. should deal with 
health food sto res - the represen-
tat i ve defended the position say
ing, "by deAling wi th heal th food 
stores &t a higher mark-up, we 
can deal with co-cps at a lower 
~ark-up .• Someone shouted out, . 
"Isn't that immoral?" The reply. 
-What has morality qot to do w~th 
what we're doing1-

To many people, morality is a 
word which brings to mind "hell 
&nd damnation·, preachers and 
everything negative about religion 
To me, morality B the conscious 
~.nowledge between right and wrong 
and preferably acting in the best 
mAnner the situation allows. Here 
1 want to do s ome questioning as 
well 85 put down some personal re
f l ections of why I am a part of 
the co-opera t ive movement. The 
statement made by the p. W. repre
sentative hAS made me draw back 
And ask: why a ~o-operative move
ment? Do we really want to deal 
better with each other as people, 
friends and lovers? At the time 
When 1 w •• on the outside of the 
lIOVement, ttle picture of the co
op. vas quite r06Y, people .eeme~ 
~h more lov ng .nd caring than 
n ~he ·straight" world,but there 

a lae se • tQ be an unrea11ati~ 
attlt de ~.t lov~ng. I feel 
,,?me people use the lovin"'! 
fr~end.hip ••• a means to qain 
~,y.iCAlly, materially ~nd spirit 
~lly - I'm not saying any of 
~t 1s bad but that we should 

est ion ourselves •• to our 
..... ,Uve •. 

I feel that some people who are 
supposed to be my friends have 
come down on me very hard for some 
minor mistakes and flaws rather 
than help me deal with the fact 
I am young (and not always 
extremely omniscient) and that we 
all make mistakes in judgement. I 
am not saying that as a whole this 
has happened, but as they are 
people who have preached to me a
bout co-operation and collective
ism, yet who make me question the 
the mora~ity of the movement in 
saying one thing and doing another. 
I have had some very non-collec
tive decisions placed on me, which 
when I questioned them, I was just 
expected to accept the judgement. 
I don't consider this co-operative 
or collective. 

Are we dealing with the outside 
world in the same fashion? If we 
want to deal with anyone- includ
ing ourselves- we have to start be
ing consistent because nobody likes 
to deal with a bunch of neurotics. 
(especially bankers, lawyers and 
government officials- as we depend 
on these for capital and advice we 
should at least look at how we 
sometimes bend the truth and refuse 
to make decisions) . 

On decisions, I thought that 
this movement was an alternative 
to the capitalist situation that 
most of America is caught up in
where all decisions are made for 
IOU by the bosses of big busine s s, 

youe husband, father, or by the 
C6reer you choose. Aren't we sup
po. ed to brln~ as many people as 
p0s~ible into the decision-making 
prQcesa? Isn't ~art of this move
tnent alJout self-qovernment- we, 
QUreelvea, mak1nq the decisions 
whlch wlll most affect our lives. 
Loo~.~n'l hack at the past few 
montha , 1 have aeen a lack in 
many people to make a decision, 

.> 

accept the moral responsibility 
for that stand, and deal with the 
situations as they come. There 
are always leaders and follower s , 
the roles are interchangeable, de
pending on the situation. But no 
matter Wh1Ch we are at a given 
moment we still should question 
the morality of what we are do~n9, 
are we doing it for personal glory 
or is it really a benefit to those 
it affects? 

Society has always had some 
form of a code of ethics, whether 
they were a nomadic tribe or a 
highly complex civilization. We, 
who are trying to form an altern
ative society need also to develop 
a code of ethics, a way in which we 
want to deal with ourselves and 
others, and then be willing to 
committ ourselves to that. 

Progress comes thru struggle. 
We must each struggle inside our
selves to find out where we stand . 
Many of the positive aspects o f 
the co-operative movement had some 
setbacks over the past few monthS i e 
we are pulling away from the bat~ 
The casualties were high. We l OS e 
some of our strength, wounded som , 
found some new, but we learned a 
lesson in dealing with people . )_ 
Many people do not care about dea 
ing morally with others or them
selves. They would just as 70o~wn 
use and abuse people for th~ ~ r 
advancement instead of work~ng 
co-operatively for common good. 

, t h 
I know how I want to de~leW~o 

people- a s a person sens~t7Vtegri
the nee ds of others, with ~n l 
ty, honesty and with love. in t he 
would like to he dealt w~th t he 
same manner. Once we come t o n 
pOint of deciding about our O~y 
morality, then the rest 19 on 
making it reality. 

Re- fT,E'mbe r- "owde'l"lo!"r? Tho } '-Ilade 
£'O"J1€ t 1 L .:::h an ges ... here p.arly 'l..a~t 
~u!l\r:le r, and " l ot o f folks '"hought 
thc.l, t he CO h. c. Q cnutrll ' of t h at 
,ocop t he "ay they hav'1 at Selby , 
t h e Be~.Ut·: l'Y, Ol...r Dally bre 'l-! , and 
L-ht- ??O~J:e s War'eh0u::e . 

Las t month, when the r e was a 
r e f e r endum on t wo hotly-debated 
issue s , t he Powderhorn Coop Council 
put se ve r e r eqUi rements on the 
vo t e , t hreatening the right of the 
membe r s hip to be effective through 
the r e f erendum process . 

We ll, he r e ' s the SCOOP : demo
cr ac y i s al ive and well at Powder
ho rn, and i t l ooy.s like people 
mi ght be able to wor k together 
there--showing the rest of us how. 

(I he ard about some of their 
strugg l es , and wanted to spr ead 
the news . Thi s artic l e was written 
a ft e r an intervie>r with a Powder
h orn wo rke r, and r ev i ewed by sever
al othe rs.) 

Powderhorn Food Community ad 
opted a restructuring p r oposal 
last June which p rovided the coop 
with a Counc~1, a Refe r endu m p r o
cess, and an opportun~ty t o see ~ f 
~ar1 ous g r o u ps w~th d~rrerent po~
itical and nutrition a l con ce rn s 
could work tog ethe r coop eratively 
1n the same store (see SCOOP #10). 

According to the propo5al~ t he 
Coop Council wa s creatpd to super
vise, hire, and rl re coordinators ; 
to act as the legal boa rd o f di 
rectors; and to imple me n t the goals 
of the "tempora r y re structuring 
period", which were: to broaden 
the food line, broaden the member
ship, and to i n vestigate and p r o
vide compre hens ive info r mation 
about all aspects of food . Al l of 
its meetings we r e t o be open, as 
well as the month l y gener a l meet 
ings, to discuss progr e s s repor ts 
from the coordina tors , t he Council, 
and small work-groups , as we ll as 
criticism and a chance to initiate 
the referendum proces s on any is s ue 
if at least 15 persons called f or 
a vote by the membership-at-la r ge . 

This is confusing t o me ,for it 
implies that the r e f e rendum would 
be used mainly in response to a 
complaint or a controve rsy. By 
contrast, the section which des
cribes the referendum pro ce s s 
states, "Major decis ions will be 
made by referendum." I could have 
Voted for the entire propos al on 
the strength of that sentence 
alone, on its assurance tha t eve ry 
member would be informed a nd c on
aUlted On major decisions. I ~ 
that Process. I trust it. Air the 
i •• ues, 1nvoive workers in the 
Var10us factors of the questi on, 
And let each person de cide for 
baraelf. 

Unfortunately, careful reading 
of the restructuring proposal re 
veals that in fact "almost all 
major policY-decisions are covered 
by these proposals." Its authors 
obviously felt that there would be 
little left to decide by referen
dum . I think the situation would 
have been clearer if that sentence 
quoted earlier had read, " the 
major decisions have already been 
made ; if we missed something , and 
if enough people think it is con
troversial , they can insist on the 
referendum process . " 

correct its weaknesses, and most 
importantly their consensus and 
support of each other in the strug
gle gave them a strength that was 
not always present in the early 
battles with the CO. 

They added two important ele
ments to the proposal: a contin
uance of the mcnthly general meet
ings, to discuss store work and 
policy . and the referendum process. 
lIeither were present in the origin
al CO proposal. 

It was not the CO intent to 
have major policy questions set
tled by referendum. It was a con
cession.to the non- CO workers , and 
I am sure that the CO hoped to 
avoid using it even on controver
sial deCisions. In any case, it 
was added , and it satisfied many 
people. Most o~ the proposal .as 
adopted ( 8 section to have only 
one mark- uf, for all :;hoppers W2.3 

defeated), and the Council was 
electe~. 

I don ' t believe that it was a 
deliberate attempt to deceive the 
r eade r /member . The r e were at least 
two gr oups working on the Powder
hor n r est r uc t uring proposal, try 
~ng to r each a com~rom~se . Ther e 
~ere ~o~k~~& ~no ~eTe e~~ner mem
ber s or suppor te r s of the Coop 
Organization (CO) which had Just a 
rew weeks earlier taken over the 
Peoples Warehouse and barricaded 

The stage was s~t f0r the re
structuring of the restructur ing 
proposal . 

it in order to " transform" the 
coop system at its economic center. 
And there were workers who were 
opposed to the CO, from various 
points of view . (See SCOOP 69) 

dn it'l teJrhona I cornmuni+~ 
cal/d Plowshare hod 
decided To 8et m~re 
dC+joJel~ lf1volved In 

ine c.oop .. . 

I n many coops where there was 
a confron t ation , the CO were well
or gani zed , firm about their l eaders , 
goal s , and r hetor i c . They had an 
a lmos t mi litar istic unity. The 
people who opposed t hem were usua~
ly o f diverse opinions and decen
t rali zed by nature . Often , they 
were divi ded and o ve r whelmed in spite 
o f t he ir efforts . It was not so at 
Powde rhor n . 

An in tent i onal community called 
Plows ha r e , wi t h about 25 membe r s , 
lives in t he Pow de r horn neighbor
hood, an d a Pl ows har e food collec
t ive had de cide d t o get mor e act ive
ly involved in t he coop several 
months be fore . Their discuss i ons 
of the nri ginal Cn r es truc turing 
propos al, the ir work t ogether t o 

Wr.at controver sies came up, and 
how w~rc they settled? At the Aug. 
g~neral meeting , in a discussion 
about 'electing representatives to 
the All Cnop A' ;iembly (a new inter
coop structure started tn June) , a 
ne ... ly - appoi!1ted coordinator , and 
t~ereuy s Council member , sije
tracked the issue of elected re 
presentatives ty questioning the 
validity of the ACA it3elf. Powder
horn only sent observe~5 to tha t 
r'irs t As semb ly . 

In Septembe r, with the contro
versial Peop l es War ehouse Policy 
Review Board m~cting corr~ng up, t he 
Council ~ecided at the last minute 
that the rcp~esentatives from Pow
derhor n should be chosen f r om t he 
Coun~11 , and b~ the Council . At 
the PRB , Powde~horn supported the 
CO Peoples Warehouse workers . 

There was an uproar at Powder
horn following this decision , and 
two referendums were initiated . 
They were the first since the re 
structuring proposal went into 
effect . The question. were whether 
to join the All Coop Assembly, and 
whether to eleot r " pI'esentatives 
to inter- coop meetings such as the 
PRB and ACA , by membership vote. 
F1nal l y , major decisions to be 
made by t he lnenlbers hip ! 
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Food Co- ops Por Sma l l Groups 
By Ton\" Velle13 
W"rJcma;; Publishing Company 
231 East 51 Street 
New York , New i'or k 1 002 2 
S': . 9= 

The Food Co- op Handbook 
E,· The Handbook Collective 
Hought on Miffl in Co:npanr 
Boston, MaSs .. 
$L95 

SCoop received a couple of boOKS 
ilbcta.t eo~ptI .-b.i.1.e baclt_ 
~ first one to show up in the 

-.ail vas Food CO-OtS Fo r Small 
Gr o ups b y Tony Val el~ Notes a
bOut the a u tho r say he is •• .. one 
of eleven f ounders of New York 
City ' s largest food co-op , the 
Broadway Local. (The organization 
nov numbers 400 families. ) As a 
consultant , he helps groups s tart 
and build food co-ops ." 
~ book is a short and concise 

how-to handbook which attempts to 
take you through the step by step 
process of setting up a small buy
ioq c l ub . Its u tter siJDplicty is 
What aakes the book at once useful 
and l imited . There are chapters on 
bow to pull people together to get 
a co-op off the ground, suggestions 
on bow to research your group 's 
f ood needs , and the ins and outs 
of l ocating and buying from various 
food sources. Perhaps the most 
usef ul par t of the book l i es in 

•••• t. !11 ~ ... be. a. u..sc.f ... ( 
p"'-''' . . , 

~'. 8U9ge~1ons on organizing 
tbe DUta aDd bolta operation of a 
OO'"OP' sys_ for handling the 
~I 41stributioq the f ood, and 
organ1z iDIJ people'. involv_nt i n 
tile store. 'fo su.plify the con
cepa be's trylDIJ to ge t across , 
be pr •• eata a f_ possibilities i n 
eedl of «M" ar... thr ouqh the 
1AeU.iDG of -flow char ta". 

For a group o f people who a re 
tak ing their first tentative steps 
i n t o the realm of co- ops, Tony 's 
approach is bound to be a useful 
primer. What Food Co-ops For Smal l 
Groups lacks, however, is depth. 

First of all, whi le most of 
Tony 's information is ge ared t o b e 
practical, it's the sort of i n for
mation that can only be used by an 
embryo nic co-op. A c a se in p o int 
is Tony's treatment of financial 
records. Tony offers a few hazy 
suggestions on how to keep records 

for both "pre-paid" and "pay on 
delivery" type buying clubs. But 
his treatment of this area of co
op organization doesn't reflect 
the fact that co-ops have this 
habit of growing not only in size 
but in complexity as well. My 
point is, Tony' s information cal, 
only get you started. Beyond those 
f i rst phases of co-operation, the 
readers are left to their ?wn 
wiles . I t's also skimpy on informa
in the broader food distribution 
. ystal of this country. Granted, 
thi. kind of background information 
isn ' t nece •• ary for people who are 
s~ly tryi ng to ge t a buying club 
off the ground. But in leaving it 
° i t, Tony has pa. s ed up an oppurtu
n t y o f get ting people to recognize 
the link between their particular 
frustration. a nd _ of the oon
sequence. o f B9ri- bualness . 

n If , a s is sometimes said w' 
i ng i s lonely work, thi s book h r l t _ 
been a n e xception to the rule "as 
begins the preface t o the Food 
Co- op Handbook, "from s tart t o 
finish, it has been a collective 
p r oject." The four authors were 
he l ped by more than cne hundred 

. .. c o-op. ha\J~ 1"/us h~b;t of 
~ro''''''''j ', . .... SIJ'- ClS we.lf "-s 

cO""f(uit~ .. , 

--

people in the food co-Operat:ive 
movement who've cont~~~~ 
articles, advice, comments, info 
rna tion and, in some cases, entire 
chapters. The core group for the 
book have all been involved in 
co-ops in and around Boston. 

Whatever other shortcomings 
this book might have, a lack of 
de pth is not one of them. The bool 
opens wi th a price comparison list 
for a co-op and a supermarket and 
goes on from there into an explor' 
ation of how and why co-ops 
can be cheaper. It's a discussion 
which becomes a fairly good intrO' 
duction to the habits of todays 
food industry and the role c o-ops 
can play in circumventing agri-bUS-

iness. All of this is fOllowed~. 
a brief history of co-ops, from 
Rochadalle Soci ety of Equitable 
Pioneers of 1844, right up t o the 
roots of present day co-ops . 

Not a bad beginning. ~ith 
The book moves on from t here 

a brief discussion of the basic re
formats for food co-ops today (~ 
order types and storefronts) a\ ic 
then manages to reflect the par. nq 
ular needs of each when diSC:USSl and 
decision-making , participatl0n , 
the "logistics· of operati on . uS' -

All of it struck me as both biY 
ful and extensive (with sour~e char 
liograpies at the end of e~c is 
ter, in case more info~atl.O~artel 
wanted) for anyone gett1ng ~ot of 
in co-ops. There is alsO a de"e1' 
useful information for morentire 
oped co-ops . There is an e ns ~. 
chapter on finances which ru nd 
the baslo. of record keeping a S 
financial report. and includes~i 
thinCJs to keep ia mind when mi

a a1 
financial decisions. There s 

... c.oftt.~ aeart ,.~ 

a good section on inve 
for storefronts . ntory control 

There a r e othe r points f . , th O h a ~nter-est ~n 1 5 andbook worth at 1 
a ', east some p 65 1n9 me nt10 n And t h 

t f 
. ey all 

flow ou 0 the tendency of t he 
a u t hors t o draw on the exp , 

f 
er1e nces 

of co-o~s r om a r ound the countr 
i n gett1ng acr oss par t i cular pO ' Yt 
For me , the ne t ef f ec t was to b~~a~: 
en my knowledge of t he o r gani zation
a l styl~s and ,direct ion s of food 
co- ops 1n va r 10US r eg i o n s of t he 
country. 

For ins t a nce , in t he Eas t, buy
ing c lub type co-ops seem t o have 
caught on a s t he b a sic unit of or
gani zation. The Handbook c ha r ac
t erizes these c o ops a s hav i ng 
high membership involvement simply 
because of the na ture o f their set
up : people pooling their f ood needs 
a nd resource s inorde r t o buy in 
qua n tity. He r e in Minne sota, o f 
c ourse , the trend ha s bee n t owa rds 
getting that storefront going , any
way possible. I found mysel f won
de ring if maybe a buying c lub 
didn' t suit my notions o f a co- op 

{o\\tc'n~e 

a l ittl e better than does a store
f r ont . None of t he complications 
of s t or ef r ont operations; none of 
that gap be tween t hose who keep the 
s t o r e open and t hose that use the 
s tore . A buying c l ub , you oughta 
at l east be able to keep somewhat 
s :unple. 

Of cQurse, in saying all of this 
I could jus t be fall ing vic tim to ' 
t he "grass is always greener" syn
drome . Afte r a ll, ther e's alotta 
talk in that handbook about the 
goings on up t he r e i n the North 
Countr y . Why in the Twin Cities 

- -- ,ft 

Wi t h this issue of SCOOP begins 
0. rce:.u.~ ar feature tha.t w1.'l..'1... Bpea.:'III.. 
to the par ticular problems and 
practi ce o r store-keepin~-- the day 
to day wo rk o f ma1 n ta~n~n~ a food 
coop . . 

After s ome fi "e years of oper
ati on , the food coops in the north
c ountry have accumulated a sizable 
r ange of experience in what it 
t akes to r un the kinds of operation 
we ar e e ngaged in. Eve r yday brings 
new pr oblems and new learning ex
pe rie nces and hopefully these can 
be sha r ed i n t his space , along with 
the various solutions employed . 
Here, too , newer coops can benefit 
from t he col l ecti"e stor e of know
l ed ge and exper ience . And not only 
will the materi al aspects --stock , 
bookkee pin ~ , outreach--be discussed , 
but al so t he prob l ems involved in 
var ious systems of management such 
a s wor k collectives, manage r s , etc . 
At the end of each co lumn wil l be 
a r eview of per t i nent information 
concerning the a vai l abili ty and 
condition o f produce and ot he r 
s t ock and announ ceme nts of i nter est 
to store keepe r s . 

All o f thi s i s in t ended to re
fle c t a developing serious ness 
about the work o f s t or ekeeping 
tha t has grown as our experien ce of 
ope r ating ne i ghb orh Oo d f ood coops 
has expanded. We , as a moveme nt 
t owards a be tte r way of food di s 
tribu t i on have gr own from t he 
ini t i al " ~iOnee rin, " st age of jus t 
ri gurinr out wh a t ' s wha t , t o a new 
. tar e involving all the problems 
or l on a- ranae planning as we ll as 

c , Co " 11mp ly "ma1ntaining . 

-

r' ,- I I. I I ~ 7 

alone , t hey got 14 food stores, 
one(?} warehouse, two bakeries , 
t hree cafes, a bike co-op , a nd a 
co- op depar tment store . Bes t of 
all , they got this thing ca lled a 
PRB that runs on conS2nsus, a nd 
m~nages to keep from being domi nated 
e~ther by its warehouse colle c tive 
or the paid staff from the s t ores. 
My point is that the 
reflected the real pxoE:r: ch 
were f~stering in our co- oper ating 
commun~ty all along and have led to 
our current dilemmas. And if our 
area was given such a cameo trea t
ment, I ' m a little mistrustfu l o f 
the Handbook ' s presentation of o ther 
co-operating communities. 

All in all, I t hink both books 
reflect much hard work , both i n de
velo~ing.ex~erience in the co- ops 
and Ln s~ttlng down t o compile the 
~nowledge gained from that exper
~ence . 

Would I recommend one or t he 
other? Well , ah, like they say, it 
all depends on what you're up t o . 
I'd say they're both worth check
ing out. 

a v 

Of course) any "maintaining" 
that doesn't involve constant self 
criticism petrif1es and dies. Many 
coops have got to the point of 
r1gurin~ out ~hat to do--~he ?~ob
L@m ~Q no~ ~o ~o ~na~ ~~,~~ ~~~? 

even better. To that end tt becomes 
even more imperative for us to 
share our skills and problems 
through the SCOOP, our federation 
the All Coop Assembly, and through 
personal contact . Hopefully, th1s 
column will be one small contribu
tion. 

JOTTINGS; Produce from California 
has been bothered by heavy ra1ns , 
although United Farmworkers Union 
lettuce seems in good supply w1th 
the price down a b1t . .. Notice the 
d1fference in avocados? Florida 
avocados are smooth and in season 
now. California ' s are knobbly and 
no< presently available . .. The qual
ity of cashews available lately 
has been highly varied . It is in
evitable with foods imported from 
other countries , and should be 
watched . . . The goats milk from Poplar 
Hills Goat Dairy Farm in Scandia, 
Mn . , has really gone over well at 
most Twin Cities coops --most 
doubled their initial orders in a 
week ... Steve Flagg of Freewheel 
Bike Coop is part of the new honey 
venture , Sunflower Honey . Contact 
him there or through the DANCe 
warehouse . .. Look for a Storekeepers 
Conference in early January spon
sored by the Propaganda and Outr"ac 
Committee of the ACA. 

(SCOOP invites all readers with 
input or questions about stoI'e
keeping to write in to this column. 
Collectivize our learning.) 
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PUHPKINS 
SQUASH 

cookln8' Cdnnil1~l"free2 ina·rbo+ce/larin2 
• Karen Phelps 

Pumpki ns , hubbard, acorn, and 
butternut squash are currently 
plent iful i n Minnesota. They are 
hearty foods and ·putting them 
br - for the winter months or us
ing them often is worth consider
ing . Small pumpkins and squash 
c an be baked whole or steamed. 
Steaming is possibly the best 
va}· to cook- and retain most of 
the nutritional value. These 
yellow-orange foods are high in 
carotene, a pigment vhich the 
bod,. converts into vitamin A and 
which directly affects our vision 
(especially night vision) and 
skin. This should be of parti
cular interest to as considering 
our increased use of night vision 
and rapid adjustments to glaring 
snow during the vinter. 

As a 0 'Dplace worker this 
.~r I be~ increasingly a
ware of the nutr! tional benefl ts 
of raY foods. Boorever, most Minn
esota s.-r foods are not as 
fibrous aDd starchy as our "inter 
foods .... s~ foods are more 
_u. ... lib. .. e' '"' tbe ~, ___ ila 

..pIUIb, r-, aDd potatoes are 
~ rallMble to us baked or 
.to ~ , particularly if we are 
f:D beDefit fro. the starcbes. 

STEAMING--pumpkins and winter 
squash can be cut into chunk~ 
and with the skin on placed 1n a 
stainless steel steamer over a n 
inch of water and covered. I nave 
found that when tender, one need 
not remove the skin: it taste s 
fine. Also , raw juice can be ex
tracted for beverage or soup 
stock in an electric juicer. The 
seeds are great after being baked 
until golden on a cookie sh7et 
(3 25 F) plain or slightly o~led 

and salted. YOU may find t~at 
these foods combine well W~ th 
sweet fruit or fruit juices, nut
meg, mace, cinnamon, cloves, ros 
rosemary, basil, mint, grated 
cheese or onion. 

ROOT CELLARING--Along with 
winterizing our house, our fam
ily has been root-cellaring 
Minnesota fall foods for three 
winters. At their season's peak 

.the very best and often organi
cally grown onions, potatoes, 
carrots, apples, and squash are 
inexpensive and can provide a 
variety of good meals from Nov
ember to March or April. To 
store, squash and pumpkin should 
first be conditioned at 70-80 F 
for about tvo weeks to harden 
the rind and heal surface injur
ies. They can then be stored 
through the winter months in 
a basement storage room or attic 
that provides a fairly dry hu
midity and remains around 55 F. 
Place them in rows on a shelf 
rather than piled in a corner. 

carbo
protein water calcium hydrate 

IICORJI SQUASH 
BUTtERiiU"l' 
IlIm8ARD 

1.9 
1.8 
1.8 

82.9 
79.6 
85.1 

39 
40 
24 

14.0 
17.5 
11.7 

1.0 90.2 25 7.9 

,ANNING--The starc h in the s e 
vege tables changes gr adually t o 
Sugar as they age and eve n in 
the best cold storage their 
,,,,a ter content increases. So 
you may want to can or f r eeze 
some to use in dee p winter . 

Hot steamed chunks or mash d 
~umpkin.o~ squ~sh may be cann:d 
~n ster~l~zed Jars l e a v ing 1/2" 
headroom. I was ha l f way thr 

h
' . ough 

t ~s process 1n my kitChen th ' 
fall, confident that I knew ~s 
what I was doing unti l I g t

W 
at 

h 
0 to 

t e next step : Pre s s ure pr 
10 d 

ocess 
at , poun s (240 F)o pints fo 
55 m1n., quarts for 90 min r 
(Low acid foods mus t be pr~s
sure c~nned to des troy tou h 
bacter1a spores.) All I h ~ 
was a familiar standa rd c :n . 
pot in bubbling readine s s n1~g 
thus was forced to FREE ZE 'm~n 
12 quarts. To do this, proceed 
as above but freeze instead f 
pressureocanning. 0 

PUTTING FOODS BY, Hertzber 
vaughn, Greene, 1913, is an g, 
excellent comprehensive sourc 
of information on these metho~s 
of storage as well as drying 
foods. It is available at many 
local bookstores, including 
North Country Bookstore, retail
ing cooperatively at $3.63. 

Note : Vitamin A is mos t easily 
destroyed by oxidatio n, s o that 
drying these foods would be un
desirable . 

phos- potas- ascorbic 
phorus iron sodium sium vitA acid 

29 
72 
39 

26 

1.1 
1.0 

. 8 

. 4 

1 
1 
1 

2 

480 1,400 
609 6,400 
271 4,800 

24 6,400 

70 

13 
8 

10 

5 
P1JIG'S.I. 
(canned) 
PVMPItIB 
SEEDS 29.0 4.4 51 15.0 1444 11. 2 mg . 

mg • ~ grams' mg. grams mg. 
• ~o"1t 10n ':I f 1'00"1", raw. procesBed pre{,ared 

mg. mg. inter
nat'l 
units 

t.gr.culture H..,..dbooi. Nu","oer 8 ' 
'J . 3 . DepartTJf! nt .... f Agr1cult,r". 1.G3 

PiMFLDI WAP'FlZS: 

1/4 c. pwopkiu 
3/4 tap. c inn 41 

1/4 up. oatae9 
2 tbap boGey 

I e<JCJ 
3/4 c. ailk 
1/2 Up ••• l t. 

1 cap vbo1.e Vbeat flour 

... t ..", ad4 aUk aDd .alt. 
lib U> ..,J.cea aDd puapkLn. 
ISJ,oW1y .t.1,r U> a-y aDd flour . 
-.at _11 aft.et: each a441t1oll. 
~ U> _11"9~ .. sad • • f fLe 1~oD 
_tJ.l bEo •• 

PUMP1t I. 8\JTTElt 

Cooablne: 
2 c. puapltin 
2/3 c. honey 
1/4 tap cinnamon 
1 tbsp . lemon juice 
1/4 tap ground clovea 
1/4 c. un.ulphured mol ••• es 

SEED DIWI1t 

) cup. aquaab or pumpkin or 
cucuaber .ee4JI .1th __ 
brane., acoope4 out of 
vqe tabLe 

3 cup. water, .toak, or m111t 
1 t .p b.s il 
.pd.g of parsley 
Blend untU bulb are 9rOWl4, 
Strain , . eIV. . ., 

SQUASHoCHESTNUT SOUP 

I quart stock 
1 cup cubed squash 
1 onion, chopped 
1/4 cup celery and tops 
1/4 cup carrots 
1/2 lb. chestnuts 
1 bay leaf 
1 cup milk 
1/2 cup ml11t powder 
1 tap. soy flour 
3 tbap, nutritional yeast 
1 aprlCJ par. ley 

Heat atoclt. Add veCJetables, 
che.tnut., and bay leaf. 
Cover and .immer until vegetables 
a~e ten4e~, -.move bay leaf. 
B!:n4 ml1k, ml1k powder,flour, 
• vea.t. A44 to .oup 
Baat tJIo • p.~.'_' ~OUfblV ••• IV. with __ •• a.IV •• 6. 

eW Buy inE Clubs and Storef ronts 
o-op Outreach - What are you doing? 

The Co- oo Outreach Committee 
r t he All Coop Assembly has been 
ct i ve in helninp other groups 
nd orf,anizations start buying 
lubs an d store~ronts in the 

i n Cities and outsta te. Among 
he new nuyinr, clubs a r e those 
n t he North eas t sect i on of l.1in
eaool1s t and in a sen ior ci~ i
en ' s h i~hrise on the 30uthside. 

new storefront f oo d co-op will 
oon be openinr its doors i n 
he Lin den Hills a r ea of I,innea-
01 is , and on" i s be i nr de ve lop
d on t he J~as t. S i de 0 1' St . ?aul. 
ts t ate , th er e a r e now buy i ng 

clubs in ':Ialke r . in Bemidji , in 
the Lindstrom a r ea , a nd i n 

elwe in, Iowa . 

Outreach has a lso ~ iven a 
eries of ores entatio~s at . es t 
i gh Sc hooi in j"inneapolis 
urine October . Th e cooner a tive 

'dea was discus sed in h is to ry , 
socia l s t udies , civics . an d 

ealth classes . The f our week 
long unit en ded with a tour of 
the various Tw in City co-oos 
by one of th e c l ass es . The -
,l)a;U' SC OOP , 

'rhis i s to n otify you 1:.ha "t. l·v e 
T::loken ma tt e r s into my own h,"_ nds . 
1 mean, how l o n e. can an arrueme nt 
over "Who dec i des " go on? Just 
about eve ry s ubsc r intion on our 
mailinp lis t has run out . We ' re 
going broke . All my e f forts to 
ret the r est of you to come up 
with ideas hav e only resulted in 
~e r eceiving one anonymous s ug-

ion - f or a letter. 

nHello , SCOOP i s having a 
b "h"eription drive . And we ' re 

in~ to you to se e i f you'd 
ik~ to renew your subs cription. 

"You thou€,ht it was pretty 
t rettinv all those f r ee SCOOPS 

i p:ht? Ileli. no more , kiddo . 
nIf you want , you !,:otta p ay 
nr ic e • . , 4.00 for one year. 

nCoul' h it uo , SCOOP. n 

I could ha rdly see it as a 
rious nossibilitv . Th e r efore 
have comnos e n and am ~endin~ 

th e f oll owin r l e tt , r , as Roon 
'orn nOS t are ., . 

" fJear S ir(r,.,- .) I 

" j ' ,1 lik e t o t~ke th is OD
Inor t llnit,{ to inform ,"au Of t hr 
15I1 o'c:,crintion drive and Ricent (l'n

ia l i;pl , ·b r.<,1 ti on wo ott SCOOP 
rrcn t l y h:?\v t"- un dl"' rw ny . \'/t 

ca ll i 1 Pr,lj ec t Hld Pp e ndt'n c c . 
}o'o r ovt-·r a vpar noW . we a t 

SCOOP h ClVf· bf'~n s truce1 in!' t o 
keen onen communic.utions chan
nel s umonrAt ppnple involvpd in 
a ll a nn cc t :i of' cO_OTH'l"ut l on: 
Poopl" I i k r' yourse l t . At fll' G t 
.e a n ewfil l, t tP I ' , und l a t or aO 

entire sequence has been r eq
uested again by t he school for 
t he new semest er afte r New Year ' s 
and t he holidays . I.;embers of 
t he Out reach Committee gave 
whole foods l uncheons for iift y 
senior ci t izens at t he Horn 
Towers near 31s t St r eet and 
Nicolle t Avenue in October. 
The l unc heons we r e fol l owed 
by talks on t he nutr i t ional 
aspects of the food t hey ate . 
The group was then given a t our 
of t he I.jill Cit y Co- op t he 
follow ing week. 

'.~ ork is be i ng done on an 
i nternsh io pr or ram fo r both 
highschool and college s t u
den t s , wh e r e t hey wi ll be abl e 
t o obt a in accre da t ion fo r 
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studies about and r elating to 
co-oos. One oart of this pro
gram has begun at the Common 
Hous e Alternat i ve Highschool in 
the People ' s Center. Outreach 
has finall y been able to locate 
and set UP i t s off i ce i n the old 
Fi rehouse on the West Bank of 
the Un i ver sity of Minnesota. 
I~uch thanks is given to the Min
nesota Geogr aoh i c Society and 
E~rth Jou rnal fo r t heir he lo 
w1t h the office . An a ddres s and 
a telephone will enable us t o 
help serve the entire Nor thcoun
try coooerat ive system and let 
~s e~tabli~h ongoing commun
lca~ 10ns,w~th other cooperat i ng 
reg~ons 1n the country. We 
are an all vol unt eer or ganiza
tlon as ar e all other committ ees 
of the All Coop Assembly , hence , 
we can always use any t ime and 
energy people have to shar e with 
us . 

If anyone wishes to contact 
Co-op Outreach or any of t he 
other committees; Legal and Fin
ance, ~quipment and Resour ces, 
Farm , Food Research , Political 
Study , Purchasing , or Distribu
tion , please wr ite in care of 
t·,,\ committee you want at -

1501 South 4th St. 
:.:inneapolis , Minn. 55454 
1- 612- 33J- 3015 

.... UI', e I Dave , l{athy , Kris t Barb, 
'"!., [.ake . Cr aig , Chuck , and-.cy. -

~\ ~~~ena~~e ~~~~~ca~ion on co
oDer a t ion, we have been s t rug
gling to mee~ your communications 
needs . 

In the oast year , SCOOP has 
keot you up-to- dat e on the dev
elooment and divers i t y of co- ops 
thru-out the f ive stat e area , 
as well as i nf ormation about 
co- ops acros s t he nation and 
ar ound the world . And SCOOP has 
made s s~ecial effort to keep 
you i nformed of the "fluid and 
dramat ic events· which have en
gul fed the Twin City co-ops 
since last May . 

All of this , of course , costs 
money . So far , SCOOP has been 
able to subsist on over-the
counter sales . This has almost 
paid for production and circu
lation costs. But none of the 
staff has ever gotten paid. 

l'le ' ve been very fortunatp 1n 
securing s speeial grant fl'om 
the Pillsbury C. Centennial 
pODPin Fresh L~ueh 80y Fund. 
Thev will m3tch , dollar for 
doliar, every new subscription 
we take in between nOW and 
Julv 4, lQ?b. 

So wo thoUl'ht we ' d tUI'n first 
to thott of you ''tho ' s subscr 1.('1 .... 

t ion~ hbV~ run out. Plu se hdu 
ue ~t SCOUF nd help the coor
~RAriVe MUV~<NT RS whot ont 
1\ mor indenendent rootinr. 

Slltlscrlt-e tod ly . 

S ir,nod , R.O. I nne 
C i Leu il\ t .1 on ~18.na u r 
1m' SC \101' 



De~r f r i e ds at SCOoo: Tht Time to Make an Input 
for Peace 

V!2w ir.r~ tlJe harl ,enin l1 5 
t in \;')e 

North country from afar ,~ '.:(Jnfq~_ 
j :Ig :01' many of Ll$ h~r: ~ o~ tte 

t "oa-t I round .h.s COnrUr!c,) A new bill before Congress 
opens the way for anyone who op-
pas eS wa:- and pays taxes , to 

wes \.,... .. . I I . 
CO.1lf.l1cated ty ~h" o:t:,tov'"lSsue 
of SCOOP . Thi~ :0 r,c\;e WetS IJia.,ec 1n 
tte .xtreme 5gai nuL P . W. In thc 
SCOOP " o'Oe~ i'o l lcwj n,; a l:tt"I' by 

Christopher Robin Press 
An Open Letter 

Thi s is a sta t ement to the co
operating communi t y abo ut a dec i
s ion that h as been made by Christ
ophe r Robin Pr i nting Collective. 
The d e cis ion is t o print no more 
aterial for the Co-op Organization 

the Hass Or ganization , the Working 

4) We are not anti-communists, 
on the contrary, we take this step 
because, as principled people build 
ing the revolutionary movement, we 
have strong disagreements with their 
tactics, politics and analysis. 

w~an and Man's Bookstore or any 5) At the present time, the 
o ther name that group of people slate is clear, the shop has com-
takes on. This is a step not taken pleted the last job from them, and 
lightly, for we at Christopher Rob- has been paid. There are no out
~n feel strongly about the need for standing debts on either side. 
alot of discussion, debate and shar-
~q of ideas in our community. We We welcome criticism and in-put 
a~eo t~~ responsible for helping from Scoop readers. We will listen 
~c::w\.6e. the v'Ci.n.ted i.n{onaation a.nd respond.. Fee~ free to ca~~ us 
~~ .a&.a 90 •• ~~. ~~ d~.cu •• ~Qn . \Q~~-O'9S\ .. 

_ ~ ..--.. _-'- ____ "De ~"'"-~. '\._~~ -. 
~ bave •• de this decision for 

the following reasons: 
1) The pri~t sbop exists to serve 

movement organizations and commun
i ty activists. The people who work 
in the shop do so for political and 
economic reasons. OUr work in the 
.hop ia seen as part of our politi
c.l work, The shop is much more 
than a 1ov-cost, high-quality print 
shop. The propaganda that we pro
~uce i. an es.ential tool to build
~ng our "v_at. 

Cl.!)~ ~ ~ffort to avoid criti-

P
rint ,,-on rontstion with the 

s.~ ... , the· be 
organi zations ha t: rs of these 
their "re rin ve rought only 
troversial ~te~~Pied and less con
The Food Reader ~ to us (such as 
aen , the artic l~ on d~ader on wo
and have taken a ry fanllers) 
wri t ing. and the i r sectarian 

In solidarity with 
all people in strUggle, 

The Christopher Robin 
Collective 

Pat. () ' l eal'Y) sCOelP \'I;nt B.) fa~ ae 
t o i ndirectly refer .0 the P . w. 
wor kera as " vu l gar folurr.J st- Len1n_ 
ists " alld tnen t'efcr1:1ti the :-eaoer 
to ,/l1helm Reich a,:<' a b,,,,k about 
Fasci~m ! What k~nd of jou"naL sr;, 
l,~ this anYAay? ~ 

Tr.1.f.: brin£:;s up the qUest 1 \)n (J~ 
",'t.at is DCCC1?? rrhat 13 whlcL fact
ion 1n this 5~ rt:.eg .. '~ do ~'f)U r<2pr'.:!
::ent':' If 'jOu Cc CC_~I(; out and say 
so, If you ale net the or~all of 
any varticular factici • C'ould you 
folkS ;::.lease make an eff()t'l t.o I'e 
an \l\lbias~l~ forum for o{,1:d.or. 3'1d 
gro~tt in the NOr".:.h Coun!;l'Y· 

YUUI 'S :11 Criticism 
Terry flal'ksC]"le 
\\aI'ehou~Je ct)..i..lect1v~ memt,( 
So . Cal Ca- uperRtlng 
c.omIllunities 

Dear Terry, 
It is good to hear f rom reader~ 
around the country. The sltuatlo 
here has been confusing . and we 
strive to clarify it as we can. 

. 1; ... ", Q'-V~"" ~O..L..Lec ..... ~v c .......... ~ ... IIV'" 

agree with the Dosition taken 
by the CO in the coop struggle. 

nave the1r tax dollars put into a 
a fund cal led "The World Peace 
TaJ( Fund." A new bill ( H. R. 4897) 
would create this Fund and--

l) offers taxpayers who op
poseswar a legal alterna
tive to paying taxes for 
military purposes . 

2 ) establishes a "World Peace 
Tax Fund" to use these 
taxes for peace- related 
projects . 

3 )provides that "World Peace 
Tax Fund " must be in addit 
i?n to regular appropria
t10ns for domestic and U.N . 
p rograms . 

4)models the "World Peace 
Tax Fund " after existing 
Federal Trust Funds . 

5 )helps to build a peaceful 
society by supporting re
search and other efforts 
to foster non- violent meth
ods of resolving inter
national disputes . 

I pers onal ly contacted Repre 
sentative Donald M. Fraser and 
his r eply i ndicated that chances 
we r e slim for its passage without 
strong constituent response . The 
m.i. l.. .i.-t: o.r;y- .;...;,..).-......,.-t.,,-l.. .... ).. c>orn¥~e)o<. ~ 

lobbyists are understandably 
~pOOQd to H . R . 4897 . 

Th . . So the r eas on I'm wr i t in . 
e Re1ch book was be~ng read by 1S to urge everyone wh o fee g th~s 

~7~7ral COOD workers 1n the Twin have a r esponsibil ity in th ~~ t~~y 
~ 1es, d~ri~g the summer, and writ e and let it be known. If 'you 

h1S descr1pt10n of the mis-use can't get out of paying taxes , 
of Marxist-Leninism seemed to hen t his is a good way to know 
fit the CO. We are sorry if the here they are going. 
reference was not clear. 

SCOOP 
Wr ite to : 
Donald Fraser (House of Reps) 
Room 1111 
Longworth House Office Bldg 
Washington DC 20515 

Hubert Humphrey(Senate) 
Room 232 
Russell Senate Office Bldg 
Wa sh ington DC 20510 

Walter Mondale (Senate) 
Room 443 
Russell Senate Office Bldg 
Washington DC 20510 

A MUSIC COOP? 

A group is interested in forming 
a coop or collective that sells 
musical instruments and accessories 
at more sensible prices. Some of 
the fantasies are: Dear ReacE'r'3 , 

C /f::1 the ':Ja;::ot, month~:J we have 

wooden instruments (strings & 
winds) 
music (sheet or books) 
hard to find records 
perhaps some instrument repairs. 

cor.le ~() reailze tr:dt ttere ~rt:: 
~rOblPTfno wi~hin ~he coop mC'lem~rlt, 
;:)om': fJ the::;e J.ll.'~tleme ~Olj:t:: from 
valid criticism and no~e CO[~ fro~ 
hJl undy_ng l~ne of p()~itical rr.et
orlc. Cn€ of th~ tt'al!olc ef!'ecta lo 
t~le movelTlel;t is th~ locs of nany 
people ':is. :.~tr(;rr,. :iu')Dortero and 
"'lOy'kerf of the rr.oven:er t . The con
stanl l,,;;.fletilig by the CO w1~t 

But to make it happen takes inter
ested people, money, ideas, energy, 
work. 

':"licn t,r I'dseS a.s. "pl,r.lJinp'. the flUf,If:-

WCTIt" and " opportunj~t ~jpp:eEll 
aJ :lIf;O at.. peot>le who have srent-
years 0f the1_1 liv~s Jryi~~ to 
hu11d c. ooc1ety in wr.!.ch they want 
to live . Tr.C)se ~~q.le wt.o >.ave wor!{
o'j for years a1'f· urged to move on 
"0 0ther en'~eI'1- ~~i5eS in ateaj of 
bei:-'G {'es~ac. tE'O and atil!'lirp.d for 
U-,elr dedic&t..lon, s"t:'engt!', ani 
love of an lot-'Ll. 

;~cw is 3 t.i..rre to te:'J thczE' folks 
\., .10 co~~' 'cant ~,y g~t tl'asr.E-c en 'o~
CallSI'! thi::!'Y 'iave beeu iT, t.he "lirnc
~ight" 01' coo~ hlf.;tOI'l' in thf-,' past 
fei-l 1:10tl4·h~3 ann cid nc. ttl Join the 
revelation" h(I~\ mi..lch they :lre lc.;-::d, 
carec. ::tbot;.t, and at~~'reciE.t.ed foJ' 
ttl~~L t.i.l.l'r.! wcr~' .. 

~\.1:. \ much 1.(:'t~ ay-.d ~'f-_}.~\.n.~ 

AC_'~€ Coldt~rg 

HELP WANTED: Manager for smal l 
cheese/cold cuts deli, poss i bl y 
fresh produce . Experience pre
fer red, but not necessary . Sal· 
a r y wil l i nc lude profit sharing 

Give me a call if you're inter
ested. -- Mike Bird, 332-7760 

Or come to the meeting, Monday 
night , January 12; 7:00 at the 
Seward Cafe, 2129 E. Fnulklin Av. 

FREEWHEEL LIVESI 

We at Freewheel Bike Coop don't 
hibernate all winter -- as any 
sensible person should. We now 
handle cross country skis and 
snowshoe s for sale and rent. 

and be parti a lly based on exper
ience. Contact David Olmscheid 
People ' s Meat and Cheese . 873-2213 

Coop workers receive discounts. 
So cruise on in - - use our equip
ment to pine tar your ski bottoms 
or to work on your bike in the 
people's workship. Open all 
winter 11-7; closed Wednesday & 
Sunday. 3336 E. 25th St. (that's 
5 blocks off West River Road) ; 
722-3232. 

on indiv14ua~U~i·lin9ing attacks 
used •• workera a~re. We feel 
aa c:a.rades in th srespected __ • • arrAnneme 
--1 view Us III! 1 -.,. nt. 
print shop Thre y as a cheap 
bonest and ·unc~· s shoddy, di. -
be u .. t.e4. way for u. to 

Also , if you would like a copy 
Of the bil l , simply indicate so 
When writ ing your representative . 
Any other questions , please contact 

3) The Co· op Orguhat.ion has 
P~!edi • des tructive and divi.ive 
r o... n our Qi lUIi t. i 
.... ted iUeU lut /pr~~nce !!"prs 

I.e f ~... ..- e,,· per nee . 0 people Who have uied 
to stru991e with t.heD have Uu ht. 
us that. they are hOt working f~r 
unity or even c larity ot differ-
eftCeII. 

National Council for a 
"Wor l d Peace Tax Fund" 
2111 Florida Avenue NW 
Was hington DC 20008 
(20 2 ) 483- 3752 

in struggl p , 

Jim Bird 
Coordinator 
Mi ll City Coop 
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r " .. r eo ... 1r.~.= a n d it i s \lsUllIly he ..... ~· ful t o 
-!'"d ~-.. ev 1. ~U it ior. en a wall chart fer the. 

t _ "-'_t' 1_ sta."ene r "';' a re .lad !;; . P - ' in ,_:,h ) 
.. . '1 be ... ~ed ty p lanners i f f u tu r e meetin£,s. 

Re ;-rdi~~ ~aterlal: 

!:!3.vir," ler-e sheets of p3.per available to be r~~~d 
as ttral ... tharts can be very valuable for re eO i g 
1 ~rtant ideas, lists. facts. yues t ions , d~ Ct
~1ors .. etc. to be -=onsidered by the , .... rour· ~n 
~:y d~ such charts make pertinent informa~~ have 
available to e,rerY0ne. hut they alS~ tend1nt and 
a rocussl"~ and clarifying effect. ewspr 
cccputer rrint-out paper work w~ll. 

Fhysi:al Environment: 

:.~ factors whioh affect the character of :d
.... eet"'ng and 'k',hich should therefore be cons t 
e-ej"'t y ·fac111tit.:-:-£. are: sea t !n,; arrangemen 
;e.s.:~ co.:n.f.:rtably .:lose anj in a circle encour-

i t
• - ) . _ .. "' ...... c;:+ic- 11 ..... ht-ir..;, \'lhcther 

o -e ,.. .. --l~ 'a Ln_ ~ __ \.' ''- - ~. b 
..... -'-~ - - -' J d ' 'bl ·::'1 -hl .... -=:- .,..,....0. .:· .... ail3.b:e- ,"" .. ;..I..3J,. £' -=-- ~ _. -- -..... -
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~ . ....---. 
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~ra!r.;3:.~rr..1. .. r !.s a p="J~ess J3p.d to get a lar-ge 
r.~el· of ,=rt:a·~ve !1ea- r ::o 1 1:e~·1 " ... lorl::) 0(, a ,;l -;en 
E:.l!:~t:''' !~")":. d g:-:'J"- 1r .. a O:'-'Jr t y € rlod ·Jf ttm~ 
't.12~ :1 l,= ... s ":rar '=. II!!nutez . P3rtl c1iJo.nt..c ere 
er~~ ... r2.tc~ ) tt.r.:w _n 11jr:as ~: J rr.3.ttt::- hOt .. wild 
~ 1~rac~ioai tt.~y r.ay see~. Eaoh idea is re
;.orje1 Jr. "'l If'a:: ~ha"" _L. "'r-:':1.t .)y tt".e brf)U:J It 
.. £ ':r.r. r.ar !:.:... n~~th~! 11e-:<J3_£ r1r..lT' ~<[~luat-e hlr::as 
FJ~1nf t ra.·-1EtoriilOng ... -fit:': ~. 1: :-; t .. flUS ..,eE-n r~ ·,;Ler-
£; ., trotS- gr-:'4,.r '::a."""& g0 ta-::t:. 3,-j,1 e-I,-l \. ~te -... h l , ldef..s. 
?-:,r-;e F1or:..J.. .... J..nalYE 1&: 

F~rce f1el~ analysiS is a t?01 which ~an be used 
lor. c.rvanize 1r:fomatl?n about an upcoming 1eci
f lor. '.r 111ernma 1n su~h a way as to clari fy pos
t! ~ olu~l?ns and the1r impll~at10n8. Fr.r 
eT.~~e, if a c~. were con~ 11er1ng voing fr?m a 
~w"":..- ;.ar-r::~;.. to a. orJe-MarkuJ: s:;t;.llr;y, the qUfI?stlon 

p ast:e1-: ., ...... hculd 'We be using f')ne mar}l:up?" 
• J w0~.1 then analyze f?rcee contrIbut1ng 
'~'ioy's success or failurp hy makIn~ two 

, ~ t~ w~ul~ be wr1tten on a ~al~ ~ha~t 0r 
_.~ oar 8.>: follows: 

'. r 
• 

.',Jld we be 
eor tr ut 

• ",Ell 1+) 

'Jne IMrku ? 
~ree~ con r utlng 

to failurl: ,_) 

~ "f tte t0rce fie11 anal,sie 1e 
ol<inY thr" ..... j. 'Jf the factors t" 

~ W n ~0 let~1 ~n1 pla~~1 
let ~rr~r a wh~ll tic p<r-

1s oft e n not de -
t a n ex t e nt whi c h 

Pe ctlV0 0 i pe r s d "' l s i 01l-rnak n l='; . 
Vt"l ope d 111 e\. 

Thin k and Li s t en : be c ome ten sion - filled Or 
l.J h en a di5 Ctl SSiO~ f h:~ impasse has been reac hed 
d t ructive · or "t ' s ft es dec l s 1~n -mak l nr p r ocess , 1 1 0 e n helpful 
i n 8 d t tle p r ocess f o r a f e w minu t e s : to 
~~i~~=i~ n a pe ri od of s ile nce , whic h all ows people 

ain se lf- contro l; t o c larify thou: hts or t o r eg t ' J 

to ga in a new pe r spect ive on he Sit uation , art e r 
\"/hich the r eru1ar p r o cess r es umes . 

"hen it is important f o r t he r::roup to hear in 
some depth "ha t each pe r son thinks a bout a par
ticular topi C or ques tion, time (with limits 
stri ctly obse rve d) ca n be give n t o each pe rson t o 
share thought s with t he r es t of t ile gr oup , which 
list e ns "ithout comme nt. I f t ime i s a problem , 
the group can sp li t int o "think a nd listen" pa irs 
and then brine; important po int s back to the "ho l e ' 
group. 

Overparticipation: 

If overparticipation by dominant indivi duals 
becomes a problem, it can be addre s se d in se veral 
ways: 

l)direct but considerate and r es pec tful con 
frontation of the individual at the time 
she overparticipates 

2)a prior group agreement in "hich people 
who tend to underparticipate in gr oups wil l 
count slo"ly to three before speaking , 
while overparticipators count slowly to 
ten before speaking. 

3)an arrangement io which people sit in 
pairs for the purpose of support in par
ticipation. Just before the meeting begins 
partners in each pair will share with each 
other whether they tend to under- or over_ 
participate. Through the course of the 
meeting the partners will give each other 
't..h~ k1.n.l of" su.pport wh1.ch encourages a 
~a~anced level or particpation among peo
ple. Women pairing with women, men with 
men seems to work well. 

Set t lir.g: in/intro:luc tions : 

fi-!e t" ten ml nltes at the b very "'Ginning of a 
me~tln~ for !ntroductlono, if peoille dor't know 
e~Cht!'0the!', -,r "or :1n f cpmal ,~roup conversatj0n 
tf'~.d ... to draw th group,: i;(-:,&,hf.-r if p"o"l.~" .1r ' 
m'il'n"" 'rr ' . d - - ,... ... , . -

- '" C> 1:1 ",\Jna an tr. stal·t the meetj IIcr ~n a p . .,e-
1 t 1 VP :-.Q1;e 4 I ... ..., 

;,mall group/whole I(roup rhythm: 

Because lar~p croups tend to be unwieldy and un
productive, it is particularly important to break 
Int.o small"r .-roupe whenever ponsible in larp:E'
~r:up GItu:tions. DividIng into pairs for " t~ink 
an lfeten 3C"Bions, or into groUpS of 4-10 for 
~~a!~~~rJ~rnl~~ wh"n a number of topics need ide-as, 
j rna 1 p:rour,a for diSCUSSion nrior to mak
t~~la ~~~t~10n. all r,r0vlde ways for'broarl~r p;lr
tl' pa (,(, than I: all (wed if til" entirl! mpetilli': 

me 18 1'1"(;",, In Unf' Laree group . 

-COIlt.·" V.:l5 
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, Cafe debate , the P'" ren .• Lin
tneJan~sen. said tha t t hey had. haG 
da tin/" to dis cuss the v~11dlty 
a me

t
e
h 

cr- itici s m, an d con sldered 
Of e . t ' , - rc e o ~ the cr l 1Cls m. the SOU 

!'''I n"ta"tiv t=> sa i d that it was 
~n 1 " a romOl· t hat p'n was failing. 
':,,,d not true that December was a 

make- or-break" month. She said 
they we r e "a little ti~ht Of c ...... , . 
four s: . but in no dan~er of de -

aul hnl' ." The December FW news
~~tter s t arts off with a des crin-
~~ry Of the move o f the warehouse 
~h l ces f rom the first f loor to t 
d ~.secon d . with many other remo
de ln~ and freBhenin~ jobs be ing 

one too . in "a burst of energy." 

h l t i s not clear at th i s date 
t~W the l egal confus i ons between 

As thDy sai ~ i n t heir , res - . 
t cr ; tic1sms from "d f ellen. 

oonse " ~t to ,. i r st c onsider the 
they w f the ~ha rl"e . to determi ne 
~~u~~: ~harl"e has a ny ~ a l i~i ty. " 

, ' too cut and dr led , or my ThIS lS 

e COoDa and the old warehous e 
and between the ol d and t he new' 
warehouses '11 PrtB off' • Wl ,be r esolvea . Tne 
Land' lc er s . Kr ls Ol s on and Tracy 
info~~l~eg~ polling coop workers 
wheth y In,November t o decide 
anot er, and If so , how, t o call 
P her PRB . i n or der t o keep the 

t To stpr eotype a sour ce as 
!~~i~' or invalid •. and t hen . aut~-

. 11 dl'scre d l t Its cr1tlclsm matlca Y " , t t ' the probl em 1n communl-
1S oar o . -
ation that has led our c o~p. . 

c t to this current dlv ls l on . movemen 

* * * * * * * * * * * 

At the Cafe debate . the PW 

eODl es ·llar ehous e . Inc . l egal 
s truct ure up to dat e . They have 
c alled for def inite response f rom 
the coons by December 20 . and wi ll 
try t o act On tha t i nnut. 

-

. DANCe i tself i s Dlanning to 
lncornor at e as a coo~erative t and 
sent . t ? each cOOQ copies of the 
nrel l mlnary naper s , v isit ing 

-I.. I I ' 

meet i nrs and requestinp coops to 
set un 1geal committees to ~ee p 
the coop informed, and to glve . 
input to the warehouse . A plann~ng 
meeting was to be held on Decem
ber 15. to organize the d:tails of 
the Incorporation Convent~on on 
January 10 . the Peoples Center. 

All coons are invited to t~ ~S 
Convention , where a Board of D~r
ectors will be elected (10 to 1 5 . 
denending on Convention decis i on) 
from members of coops who will be 
members of the DANCe cooperative 
structure. Coops will become mem
bers by Durchaaing a $50 share.of 
canital s tock . which may be pa1d 
f or as the coon is able . One vote 
oer member-coop I of course. 

The Board of Directors will 
then be res?onsible for legal , 
community. and political.organ
iza tion for DANCe . allowlng the 
collective to stick mainly to the 
work of running a coop food ware
house . serving the coops of.the 
Northcountry . Their coll~ctl~e 
meetings are o?en; startlng 1n 
Janary. they will be held on . 
Thursday evenings at workers 
homes . Please call DANCe if you 
want to know time and place . 
All Dersons a r e wel come . 

I have felt an impressive growth in process skills 
within my community as we have e xperiment ed and 
struggled with new ideas . and we a r e happy to 

share those ideas and expe r iences however we can 
(write Plowshare Community , 3628 Par k Avenue So ., 
Minneapolis , Mn., 55~Ol , or call 825- 86 44) . 

But learning to work together in ways tha t a r e 
caring, cooperative and productive, is an o n go i ng 
challenge-- one which needs a broad pe r s pect i ve . 
I would like to suggest an exchange of group pro
cess ideas among our cooperative community. How 
about some letters to the SCOOP? ! 

------------~-~w~--~-·--------~~~=i==-=d~th= ing inter- coop exper ence, an ere 

POI4)OER HoRN 

Votin p: >lao to be t: in on Oct obe r 
29. On Oc tobe r 23 the Council de-

• d ' c. ect that a refere ndum must be 
votpd on t,y 75~ o f th e' m"mtership 
in order to {alidate result~ . They 
,aid they wanted to pro t ect the 
coop l'rom deCision " made by a 
3mall minority, and es timated 15% 
to be a good ctandard. crronLcallY, 
they them!elves we r e elected by 
only about an estimated 40% vote.) 

) and " a~y alterations 
~~ f~~=~f~~l~n~ of r.~ntrcversy w;ll 

1 d t h rough ro>ferendum . 
be r eso vc 

cc worke r s rose to the 
The non- i nt ing a leaf let des 

o c ~ a s i on, pr r idiculous and unj ust 
cribing thiS They ~3i led it-- thc 
coun cil ~ul1ng . il i ng" j n t he 

i . t "members~iP ma f ,5 P derhorn-- and genera
hist ory of 0" ['ot es t w ~li ch even
ted a s t orm ~fthe Counc i l to extend 
tual1y o aus~or a wce~, and then t o 
the votin~pel'_cent of ",cmDeN" 
dro~ any lremen t . ( I t ~ dis-

However thi. would be diffi - vot.ng reQ\ no.e tha t n council 
Cult to acc~mplish f or two I-eas on: . appOinting, ~f' d ~ ven :i t the l"st 
Votbg is ' presr.rib ~d f oJ' a ono> -w~~,: mem~er 1~:;S not a change in tne 
lle,.lod only and 10 one can say that it bJt an interpre tation, 
aUc·e thp nu.~ber o f " mem..,et's " a.'ct, proposal , ,, :11 had ev~-y right to 

ha th~ t the ~ounc 
the CO)p. T,1e fll .. box may "'0' or ) 
o 1 but tw "ake . 

FIe card l'or a f a"i y , ay con- t to ele ct reprer.ent&-
iIIor!.' pei'sons in the r "r:lllr, In The ~(\~d wtth a Inr~e r:laj"ritY 
aider themfPlvps " me mb f.1'S . tives c~~r T thE" ACP W."l~l also appr0-

and ,1"il1 n~, • In or only 10 vot.es. 
t l it waG a d bY a mal A 

~crH imporLnH .- y, ·in r. p r opo- ve t · .... t .. st t= lunC't! t.o t.ll(' AC 
Chan gf!o in tht· r('stf;\l ~ t.~ ;mn l·e ('l'ht"'~:d::~~O l . n on t\l'O count~l . The 
881, whlrh rf'Ath:, ,.. 'is f'e(' t 9' - 'l~ lF"nf !1lf'e l lnf'S ha.j bet Il tI. ,1l 6 nppol n t-
Majority !!£ tho."l' Vt l l.1.llti ( 0 11 '\ l' 

ar, to cal·,· .. · '.1 II\lP~~t 1011 

",,'as some -:it:sp i clon that the new 
coop warehouse , DANCe, had been 
first star ted a t the August ACA . 
This is not the c as~--see SCOOP * 
101. 

The r esult. of thp voting are 
import ant to many peop:e, but 
equally imp"l't'lnt i~ the fulfilling 
cf the democratic decision- makillg 
proce ss- -s decision on two contro
vers ia"!. ques tlons by the memb e r
shtp, u ' ing the ,'eferer.dum. ~t i s 
a blg step forward , and about tlme . 
teo. 

'NIIat next for Powderhorn? lIe ll . 
that restructuring proposal was 
for a six- month period , to be r e 
vised and adjusted, and vot ed on 
again by rerer<>ndum. ~'he Plow sha re 
pee-pl" hav" lJeen joim'd by other 
concerned Powderhorn workers in 
studying structure' , process , and 
declai<."'In-making at. thn co op , and 
they are working on revisions of 
the Pi-cpossl. They ar~ ready thi s 
time , 1Ind hoperully will be r eady 
the time sft~r that. and aft e r 
t llb.t. t\s a @"rest persoll sa i v , 
Vigil Hlee 18 the pri ce ~ r freeJ om. 
We Ul'{' le a !'ning the harJ way t but 
we ~ l e Arning . 
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FI~ t~ SUBJECT t round south ChicagO . Father 
1) FE..~ N,~L BACK .. ROUND _ Born 1047 . Grew up in over a dozen ~o:e~a~vation Army store . Kicked out 

dri"es taxi. Mother so:ts c~oth~: ~f stevie Wonder darkglasseS on campus. 
of high school for sell1ng 1 sekends 
Presently sells used cars on wee, ~97J Eats canned foods exclusively 

:1 CC-0P EXPERIENCE _ Has worked for Bozo state , Bankersdslnc:d out'shortlY after realizing he could 
Joined the Mass Organizatl0n but ~~~bers. Was co-chair with at 
not get along with the other,fo~r otoriety for moving the agenda forward and 
the November PRB wh~re hedgaln~y ~aturday evening . 
etting all the bUSlnesS one ' ' g at sub'ect ' s personal 11fe lS largely unknown . 

j SEXUAL CONTACTS _ Our Bo~O Banker~ contact reports ~hof hisJfree time locked in his apartment 
He has few friends and spends,mos , ht 
where he plays the saxaphone ,nto the nlg · " " 

h
' d W rld community Club ( recrulted durlng membershlp drlve 

"I P LI:ICAL CONS';IOUSN~S - ~ember, of T ':; °carries a gun . potential member of the "rising forces" 
1n Apr:l , 19

d
7

e
)t" 'als are fully checked out by the CO Admissions Committee . 

once h1S ere n ' h '11 "' t tl wary of our organizatlon because e says nO one Wl a~ml t o 
pr~sen Y b r of the CO subject could be valuable asset to our organ-
heIne a mem e '. ' . . . i~ation and after initial tralnlng coul~ eventually become leglt1mate 
working class leader , with close supervlslon . 

F!LE /i-f:: S'J!XTECr : 
Ra1

'seo' l'n South Minneapolis . Parents have radical historie,s (both,volumes) 
1 PE,.'::S JHAl. BACKC:;:OIJN!: - '-raduate of Carlton College with honors , Arrested three tlmes durlng anti-

~ar demonstrations for carrying the sign "US Out of North America . " 

2) :C - O? EXPEF.IENCE _ Has worked for People ' s Pancake Collective since 1970. She is active in the 
inter co- op trucking of l eaflets and manifestos and is considering joining the 
six person trucking collect i ve . three different men , 

CO member #21 who has 
once . 

Lives in an e i ght woman commune , Current l y s he is seeing 
one of whom is see ing another woman who i s go i ng out with 
been informed that he must br eak off th is r e l ationship at 

Dangerous anarchist, Said t o believe i n autonomouS women' s organi zat ions . 
Shuns politica l parties and united Un i fi cation Front gatherings. Rab id 
ant i -CO, Should b e silenced during the "Uprising of t he Prol etariat", 

) POLI"I CAL CONSC I OUSNESS -

Act Thre e , Scene Four, 

"I."f a.n¥ "or't.bcoun:try eo-o'W' .... n r'k_,..· 
• ~ahea to ~~n4 out ~hether the CO 
has a rile on them they should call 
the Secrecy-Security Room of the 
people's Warhouse at 624-26)4. 
Acc ording to the recently-passed 
Free dom of Information Act the 
CO. like the FBI, must reveal the 
c ontents of their file on you. 
But remember. if you request such 
information and the CO does not 
already have a file on you, they 
will start one after you hang up, 
Have a good day. and good luck, 

..... a.aaa •••••••••••• , •••• •••••••••••••••••••••••••••• •• * •••••••••••••••••••••••• _._-_ ••• _ •••••••••••••• 

But they were interested in 
~iD9 the price of all food low . 
Buyjnq in bu1k. directly from the 
~azwer •• they realized . vas a 900d 
way to do thb. Capi tal is needed 
for this to happen • • ince fa~rs 
Deed __ h and do not extend credit. 
With only operatinq co.t. covered 
OIl a poun4age IlArk-up . no extra 
capital w111 be coainq in. There-
tore. each ' .. I: w111 bave a 
CAPitalization qllOta to fulfill. 
7bis 'Will be based on the averqe 
~ly pureba ... of each mmber. 
Tbe purm· ... will be reviewed 
reoq larly and the qllOta adjusted 
if ...-ssary. In order to rpcb 
t:hat quota. an aMiti.onal S' aark
!If' wl 1 be aM'" onto the the 
pc ce f the foo4. Once the quota 
" rNCbecS, the S' w111 be 4ecSuct
~.'" tsr could pay all or 

part of its quota at once in the 
form of a loan . Or they could buy 
food coupons from the warehouse. 
At 10\ . the inexpensive items are 
not br i nging in enough revenue to 
pay the i r way. Bran. for example. 
a t about nine cents per pound, 
vhen marked up 10\ . only brings in 
a penny pe r pound for handling it. 
Almonds . on the other hand. at a
bout $1. 33 pel' pound. bring in 
thirteen cents pe r pound. Conse
quently . the a lmonds are paying 
the vay for the bran. At the new 
~rk-up . both a lmonds and the bran 
viII be marked up an equa l three 
of four cents per pound. Sure the 
price of t he bran viII be highe r 
than at 10' . but the price of the 
almond. vl11 be lowe r. The actua l 
amount of the mark-ups has not 
been de01ded. It wi ll probably b 
about thr .. or four cents. Host· 
people at the l118eting thought it 
vas s good idea to start working 
on. 

The member could then turn around 
and sell them to its individua l 
members. These coupons would then 
b~ redeemable in thirty. s i xty or 
nlnety days for food. This wo uld 
be like paying for your tood i n 
advance. That advance would be 
deducted from your quola. The 
sooner the quota is achieved . the 
sooner the 5% will be de ducte d 
from your food bill. The fact is , 
no matter which way the money i s 
raised. it will offer an alter
native to both producers and con
sumers . It seems so ironiC tha t 
we live s o close and yet both go 
to The Ci~ies to do our bus iness. 
Wha t a waste of fuel and e nergy ! 
Hope fully, this money will bri ng 
U8 a ll home . It will offe r us an 
a lte rna tive to the big corpor
a tion. . Tha t i 8 one of the r easons 
Prair i e Ha rvel t a t a rte d in the 
f i rl t place . I Rn't thft t why mos t 
CO-OPI Itar t e d ? 

1' . I ' I' ) I I 
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Good Grits 
People's Clothes 
(not retail1 

1343 LaS.lle Av, S. 
333-9984 

1211 E. Franklin Av. 
811-7550 

food warehousing and distribution: 

people'S warehouse 
)23 E. 26th st. 
824-2634 

Distributing Alliance of the Nor th 
country (DANC) 
200 3rd AV. N. 
338-5232 

tc.ea 5 t:ar ApOthecary 
3406 Lyndale AV. S. 
824-8124 

Cheese Rustlers 
c/o M. Blount. 1913 
874-c86~ 

restaurants/ cafes: 

New Riverside Ca fe 
329 Cedar Av. S. 
333-9924 

Stevena Av. S. 

.............. 

North Country Kitchen 
1701 University Av. S . E . 
331-4082 

Seward Cafe 
2129 E. Franklin A 
332-1011 v. 

bakeries: ................. ~. 
Garden Bakery 
820 If. 36th St. 
825-4169 (or 822-4309. 724-17 36 ) 

~;;~le's Company Bakery 
721 B. Lake St. 

-7205 

fOOd .tores: **** ....... * •• " .... 
llInery Grocery 
3.008 Lyndale AV. S. 
14-5161 

Mill City Foods 
2552 Bloomington Av. S. 
721-2072 

North Country Poods 
2129 Riverside Av. S. 
338-3110 

Northside 
1111 w. Broadway Av. 
522-2 236 

powderhorn 
)4 40 Bloomington Av. S. 
72 4- 5588 

Seward Cooop 
22 01 E. Franklin AV . 
338 - 2465 

Southeast 
10 23 S.E. 8th St. 
331- 8710 

Wedge 
715 H. Franklin AV. 
871-3993 

Whole Foods 
2502 1st AV. S. 
824-3474 

hardware: 
., ............. . 

North country General Store 
(drygoods. ha:dwar", beoks, 
supplies. mUS1C dept.) 
2002 Riv"rside AV. S. 
336-4708 

Freewheel Bicycle Coop 
3336 E. 25th St. 
722-3232 

art 

Seward Day Care 
3200 E. 24th St. 
714-3030 

Tenants Union 
2000 Riverside AV. S. 
376-1093 

Twin City Women's Union (T.C.W.U.) 
2953 Bloomington AV. S. 
729-6200 

food stores: ••••••••• 

Green Grass 
928 Raymond AV . 
646-6686 

Merri Grov" 
1675 S"lby AV. 
644-7033 

Saint Anthony Park (SAP) 
1435 N. Cleveland AV. 
646-9173 

Sl!lby 
516 Selby AV. 
227-1453 

restaurant: 

Commonplace 
366 Selby AV. 
222-9242 

.. " ... " ..... 
......... .,,,,,. . unions, , 

Other serv1ces , .............. 
coll"ctiVeS : bakery: 

her Robin printing 
Chris top 
823-0795 

tr
uction & Remodeling 

rr"e Hand Cons 
823-5 546 

people ' S center , counseling 
(medical, vetprinary . 
servioes) 
2000 Riverside AV. S. 

332- 4q73 

our Daily Bread 
383 Michiqan Av. 
224- 3484 

other: 

Tenants Union 
:~~m~18b 

•••••••••••• ¥-' 



..:: Cr r f ' : .: .:--' __ ... If. 

•••••••••••••••••••••••• 

Duluth Whole Foods 
631 E. 8th St. 
Duluth 

Commonhealth Warehouse 
1732 London Road 
Duluth 

St. Cloud Coop 
306 1st Av. S. 
St. Cloud 

Community Food Store 
307 S. Broad St. 
Man!;.ato 

Family Foods Coop 
413 Mason 
Marshall 

Wintergreen Coop 
103 N. Broadway 
Albert Lea 

Swan Valley Coop 
Box 9 
Leader 

Pralrie Foods 
306 N. Plum 
'ortnfield 

Faltine Foods 
l.2tl E. 2nd St. ,. ...,-
Pra~r~e Ban'est Warehouse 
120 E. 2nd St. 
Winona 

Riverbend Cafe 
3rd & Main 
Winona 

Wiscoy Valley community Farm 
Rt. 3 
Winona 

Food Coop of Grand Forks 
1202 2nd Av. N. 
Grand Forks, North Dakota 

Pure prairie General 
110 8th St. S.E. 
Minot, North Dakota 

Plain Foods Coop 
c/o Ron Reamer 
Rt. 1, Box 138 
Kindred, North Dakota 

East Dakota Coop 
118 N, Philips 

Store 

Sioux Falls, South Dakota 

Keewenaw COOp 
409 She'l.dof\ 
\'~'-&'lh~'-'h. M\.ch1...ye.n 

M~rqu"tte Coop 
230 w. Ohio 
Marquette, Michigan 

Whole Earth Store 
16-1/2 E. Elm , 

1 11 WisconsLn River Fa S, 

sunyata Coop 
840 Water st. 
Eau Claire, Wisconsin 

Menomonie Food Coop 
Rt. 1, Box 64 . 
Menomonie , wisconsLn 

Rice Lake Coop 
c/o J. Gobler. 
119 S. Wisconsl.n . 
Rice Lake, Wiscons~n 

George Washington Carver Memorial 
Peanut Butter Collective 
c/o Peoples Farm. 
Wheeler, Wiscons1n 

LaCrosse Peoples Coop 
430 Avon 
Lacrosse, Wisconsin 

••••••••••••••• 

Oneota Community Coop 
c / o D. Bratzl 
1007 Paine 
Decorah, Iowa 

Sioux City Coop 
4~e; Wah ah ... 
~lVUK C~Ly, Iowa 

Bloominq Prairie Warehouse 
52'; S . Gilbe rt 
Iowa City, Iowa 

••••••••••••••••••••••••••••••••••••••••••••••••••• 
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.... C,.Q1\t'cl r assure the ne ighborhood tha t when 

"Tfl>fI\ f ' q a critical issue came before the 

/',110 

. option, the vo lunteer 
onder th~S conceive d woul d be ,t"'" as nO~he dual pric ing sy-
Ii shed , 'kewise be axed, One 

would l~ paid by a ll, goods 
Id be f 'ce ,,",ou d up an aver age 0 \d be marke Thi s would pro-
cost. . 

above grosS marg ~n, 
• 20" 

ce • a tion program would 
~ capitah Z The nece s sary cOm-
developed, clude a 5 year 

ts would i,:, and debt r etire
nen for borrow~ng all debts 

Ian EssentiallY, 'thin 5 years 
nt . 'd off w~ 1 
uld be pal, undertake n o n y 

h~ new borro,:,,~g indicators . s how 
~ all financl a is making l.t. 

t Green Grass 
• . a loan of $5 ,000 
To begin Wl~h' APproxiamate l y 

ould be neede . mount should go 
3,000 of th,S a The rest should 
nto inventory.. reased salarl.eS 
e used to pay ,nconths of oper-
or two to three rn 

ation. 
. n this debt and the neces

G~ve. 1 de debt retirement . to lnc U 's 
s~ty integral part of the store 
lJ!j ~~cial picture, I reco1'M'l\end 
~arterl.Y g0.31,;: be ~t j 11 t-crffll9 

membership it would have the 
votes to p~eva11 in its point-of-
view. 

On the other hand, I am doubt
ful the residents of South Saint 
Anthony alone could purchase 
$300,000 worth of groceries from 
the store every year . If there 
is a commitment to the ideal that 
the coop is consumer controlled, 
owned and directed by people who 
Use the store, then it is likely 
people from outside the neighbor
hood not only would get elected 

matter how mUch stock a household 
owned, it would have but one vote. 

I prefer the stocK option to 
the personal loan method of 
raiSing capital , For one thing, 
the stocK method fixes a clearer 
relationship between the setting 
of policy and the actual base of 
support for the coop. Although 
people holding loans to Green 
Grass have a financial lnterest 
in the store, there is no legi
timate avenue for them to maKe 
that interest known and part of 
the organization. Also, the 
t erms of stock transfers, i.e. 

to the Board, but from my persp
ective, should qet elected_ Green 
Grass should not be hoarded. It 
can easily meet the needs of local 
residents and other's needs as 
well. In 99\ of the cases, every
one's needs would be the same. 
Grocery needs, lifestyle, income 
level, buyinq habits, etc. are 
pretty similar throughout the 
qeneral reqion in which Green 
Grass is located. 

Control is not Borne abstract 
thing which descends on a pro~ect 
liKe magic. It i. related to the 
amount of energy, assertiveness, 
time and dedication applied to a 
particular i68ue~ It people {Tom 
the neighborhood bec~~ la~y and 
disinterested in the coop, why 
should they conttnu~ to .~~ ~~~C~I~ 
t\eC8.u'Soe \.n~ .'t."l'X~ 'hlt.'9~f\1S 'ttl ~~ 
\.o .... a.'t. i\ " ~"t \:; oa\.."C. ~ :l.:L.o' 

~f sales. Then a one yc lr and two 
ear goa l should al:ro be f'st,'b~ished. 
ssuming this option wouhl be lorn .... 

p ople redeemin~ thoir etoc~s c~n 
be sct. BO thn\. t.n mon~' , < ~"Q 
be pulled out capriciously. 

• ert on stock or 
I am not an f uXfock tOL- .:1 coo/?

the issuance 0 S tise is read~ly 

,,'l. ~.~ ,... \. '\; .. VJ~-':', 
not part~c~pa~e ; e i 6 nedr 3t 
fac t ~h.s t the ~t-~ d)8111 1.l ... -.!m6 

hand 01..:>.· njL~~ It ' ... em'$ l e n g th 
t o contro l 

l emented beg i nn i nq thC' f i r~ t of 
e year, ]q76, possible sales goa l " 

ould be: $20, OOO/month by Ma rc.ll 
1; $30, 000 by June 30; $4 S ,000 
y September 30; and $[,0,000 by 
ecember 31. Consider inq seve r a 1 
i n City food coops alr(,lldy do 

$40 , 000 a monLh (S.'ward Rnd North 
ountry), these qoals see m to me 

to be rather cons(,I'vlItive. It 
WOuld be a rosponsibi 1 i ty of the 
anager to achieve theso <joal s . 

A Volume of $ 300 noo a year 'earn. to be a minim.:.m for keep i ng 
the store on souno footi ng a nd 
paYing decent wages . At the pre~t 
"'nt Volume the store could expe 
Ill •• of $125, 000 fl ye ar. 

t his eXper 't'es However, . the Twin C1 1 . 

available w1 t~~~c" Zeddies , form-
Namely, M.D. 's more than 
erly of Midlan~~t1in setting up 

. 11ing to ass 
Wl. grams. 
such pro should 

1 loan route 
The persona h should be 

be ab~~~O~:~~l: 1~~ltn~~e1~ ~;~:~ 
made 1 loans to pu tock pur-
~e~~o~~e coop thr~~9~ :ecommendi 
],.n The reas route 5 

ch~Sesthe personal loa~ch energy 
aXl.ng uire9 toO m eeper to 
t hat it ref of the bOO~~diVidual 
on the par f all the n ts, It 
keep trackt~ and agreem~n and 
arrangemen more unito blish one 
is simpler~nder to estrt~l from 
lega l lYfso raising cap 
method or l publiC. 
the genera up 

has come . 
that 
the 
beiM The questionllY ['Psult 1~ 

. stock m. hbOrhoO 
issu~ng thO neiq f th store 
power fromnd contl"Ct1 0 eople ' S 
diffUge~i~('l tnto othE:; ~~al and 

come from? miqt1 t S ThiS is {1 Vt.J
t 

Where would the $5,000 '10u rces- hands . . ve concern. 
re are sev(~ri\l p 09foi bl t 1 f t ' perceptl c.1nno l: qo 

• Urst source i s s lock . $ 10 ,I f thO "oop ith lhe 
end stock b~ issuod ' l~ r W O contl-~~s~n or l'~op~~ "'l't10P' It 
• With a goal of ee l l n

l 

BY to t hO ~ l ('1t- va l\l~ n t peo)! l 
•• by January 1, lQ76. !3 h Olal d most (iP

rJ 
on nu.mbot"9 "'\h poopl tn 

to the J. ssue ()£ 
Getting ~ack alo nq with the 

raising capl~al,. ht be adva~ta
stock idea, It ~l~utual serv~C'e9_ 
eous to contac .nd the Cooper 

g company ~ pos-
Insurance £ltion to explore rt 
ative F~und f financial suppo 
sibilitleS 0 form of loans or 

. in tile 
elther f some sort. 
grants 0 

. n agreement 
1 r am 1 •• perl General y, n Grass boo~e! • 

·tll Arg ie (Gree r don't liKe It . 
W1 . debt. d to 
re9ard~ng the store nee ~ 
But, somehow ickel and dLme 

head of a n 
get a h has 

SloW qrowt 
financial ba~'rrevents gettin~ 
·ts merits, 1 I think borrow
~ver_extended. aieing th3t ~ount 
ing $ 5, 000 o~o~1< is not qet hng 
'n sa 1 e 0 f. d It 1s a v t y 
• 's hea . d by over one bt dnes9 s cure 
modest ln~e inventory . Pt'e-
the \".)(istln~ tory i.s ahout 

tl v the ,nven _ $ 1 000 w.,re sen I tf another , , . 
$5,500. uhl COVl"l~ eXlstl.nq 
dded, thi.s WO I what v y- nC\ot 

1 loans am . 
rel-sonA It.. l,bliq,:\tlt'ln w t 
loan or stoC' 
incurr d. 

h 31 another 200 S holl"(H; ~C(l l1t" i 5 b 1190g t ock. 'I'h UyB'coUhl makl . \ 
1 ) ui d ht' t (,wnin<l I l l\.ntho n "-' I Y"" 10 d. Peopip B 1,0 1 s h,lI'''' ' th ,~~\ n i q n up t V .. ' ........ 

d. to buy more th'ln 11 lnl O;o tl ,u ~h t n 9 m mbo t " *** ......... 
erahip in the (1001' W~~l ~P1't ., tl~:~:! ~1,0'ltlhh (llhl.,~~ ) .~8 Tht ~ W(l~~ ••• ,tc"' ....... * .... ** ... * 

ownership of I. UA hc'tld 17 ,:a tTH"' k h~~,! ........... " 
EI\(~h H:k nn" nn (.~:,; .... **.--.. A 

own lito" J ._._ •••• _. 

~.;~~~~~~~--~~~**~ ... 



r ,. ft.: ,. 

.".. coot'cI 

o'cloc~ tonight. because I'm go~a 
get you. ,. The f irst time he sald 
this I said. "What you mean. meet 
me at one o'clock at night In .• 
front of Bryant Central? I a ln t 
gonna do that shit ..• " Then I 
said, "Hey Bob-" and h~ hung up. 
It got me kind of worrled. 1 
oidn't know where he was comlng 
from. I thought, ''What's that 
dude thinl~about? ' 

So then he called th:ough.the 
'ht u know? Ten tlmes ln nlg ! yo d . ldn't sav nothing . 

one nlght an wou. ' t ' and then 
lIe'd ring it and r1ng 1 , 

Id answer the phone 
~h~n ~ wou e ~itting there, Quiet. 
~ddIJ~~~,~ ~ow who this was':i 
- t di~'t have t o be Haugen ••. lf 
:ould have bet?n a whole group 0 

the~ . dl'd this for two nights 
~lIe\ °d Novem-

st:raieht". Then on ~l ~, wn 
~er ~ i at noon I'm SIttIng do 
here-at" the house and Haugen 

called me on the phone ag~in and 
said. ·Come on up here, I m ~onna 
kick your ass.- 1 thought: Do~s 
this gu)' have a gun? What s gOlng 
or.? What are you talking about, 
cd~e on up there?~ (He was at the 
co-op l . Then I just couldn't take 
this shit seriously anymore and 
told him I was about to take a 
bath, and if he wanted to see me 

h ..... 0'. 
to co e down to the ouse. " 
~o!. he said he would se~d a girl 
and a boy down here to glve me a 
ride. !t.en a friend of mine came 
by' .. aD '1 TOa.e. .. i t'n h i.m U'P to 
~an~ c~tT~~ co-o~. 

. . de 
door Haug en came out from ~ns~ So 
and ~tarted imme diate lY at me. 
wh en we got to each other w~ 
grabbed and start'.'d struggl~~~;e 
l ' ke At tha t pOlnt these 
1. f the CO sta rted 

o ther men . rom tting behind 
coming in ~n m: . g e 
me and mOV I ng ~n. ~ om 

NoW there was one pe r s on . r 
Bryant c entra~ wh~ ~a! ~~~p~~e~he 
;~r~:tr:~~r~:~~~dup?pped ~~~gen 
in the head tWlce whlle ~ . t 
just holding Bob. At th1S ~~l~e 
·t all ge ts hectic. Some P P 
~rom a round the store grabbed 
these other CO people so they 
don't get at me and Haugen. 

I the meantime I held Haugen 
n d t him down on 

from behind, an sa b th on the 
th e g round . ,'Ie were d

O 
I said to 

g round, me on top. an . 
h ' "I don't want to flght yOU, 
~m, It's not gonna do me any 

:~~d to fight you." I held him 
down so he couldn't hit.me. Then 
I let him up and kept hlm from 
hitting me. 

And he re is one reason r 
respect him be c a use I don't 
always think I'm bullying 
oeonle because it's me. you 
know? But J do come off that 
way a lot of times. So l'm 
not ponna say Haugen is all 
bad .•• 

So we talked then, down the 
street about that stuff. Haugen 
said :'Wel1 okay, I just want to 
try ~ou again. ~et'~ fight ~ne 
mo't"e time for fr~end s sake. .. 
~ft:t' ..... h_"'t ........... ~<l.-. ,. ."'\". l~." 

. d "You gonna fight 
And he ~alThen he run an d tried 
anyway. me I just gr abbe d 
to t ackl e him down, a nd wranped 
him, threw nd him and held him. 
my legsl~ro~uit and sai d , "Okay ," 
He 11na Y of h i m and he eo t up 
and 1 let FO t in th e store . 
and l eft .. 1 wen 
Tha t was It . 

ou s ee any ways tha t all 
Q. 90 Y c an work to~ether? Or 
~he.~o~~~~aos too early ~o~ Bryant 
1S 1 1 to think of tha t, 0 you 
~:~ir~he nee d t o f ocUS on yourselves 
a t th is ooint? 

A. That's wh a t we a r e doing . 
We're trainin~ our ~eool e ..• pet
ting eve r yone-aquainted wi th the 
day to day bus iness , and fOcusing 
on our c ommunity so t ha t a nyone 
who wants t o know a bout what' s 
going on in the c o- op can l earn . 
Nothing hidden. No s ecrets. No 
sneaky ism. 

Going way back to the rtoc hdale 
principles of a c o-op, you know ... 
we are aware o f thos e, and work 
with those urinciples. We are 
also aware of a whole co-op sys t em 
develouing across the country. 
We want to know what is going on 
nationally. We want to work with 
other local co-ops on food and 
nutrition •.• and politics too. I 
think Bryant Central is something 
political, and is going to be 
uolitical ••• what's the sense of it 
existing if it isn't? 

TOUR... - u>,,'l'd, -('f'O~ y.lt 

. The Little Be kery, the other 
mQln par t of the Brigade h 
l ective of 1 < '. as a col-

. J peopl e work lng full-
tlme , only J of whom have done so 
for. over a year . About half of 
th~1r ~al es .are t o coops a nd con
sp1raC1es, ~ncluding out of t own __ 
the rest be1ng t o c ommercial outl t 

October marked the Br igade ' s be ~. 
month to dat e f i nanc i ally : that es 
month, after a bad Septemb er, t ot a l 
sales were ov r $ 8) , 000, and they 
cleared over $ 10,000. 

THE MINNES OTA CONNEC TION 

( , { , .:. ," • ""i t 

that th i s iss I i d ue s early appearance ed it t 
s ue ~o events in Minneapolie-St . o • . • a lack of analysis ! 
~~Ulfwh~dCh have p:oduced turmoil i~ meanlng, he then said , failure to 

e 00 cooperatlve community. plan ;or enough people/work on 
visiting CC Grains . I am pl easant l y I n general . however , awarenes Cleanlng . 
surpris e d to meet Kr i s Melroe . She and und~rstanding of the controver~y I ~ttend ~heir weekly meeting 
ha d jus t r ecently left t he Twin cit- back home , and of broader ,. and not1ce then direct and open 
i es . so I catch up on news and we ~ues in genera~ 1 seems con~~~~r~~~d style of dealing with one another 
exchange s tor ies . She and Ed Winter 1n t he co l lectlve warehouses and is a clear understanding or acknow- ' 
were the last of the non- Coop Organ- muc h weaker and more scattered in ledged collective process that en
ization p eopl e to leave the People' s t h: storefronts,and other locally or abl~8 them to work together well, 

hb h d t d 
talnng care to br; na out the'r 0-

Warehouse , and they had helped ~t~,., ne 1g or 00 - or1en e institutions and th' -.., ~ n" 

D
ANC, t he new warehouse . She had Even a Br i gade member who has been' d' 0, ers l?oints of importance or k" t t h Lo ttI lssa~lsfactlon. They are slow in 

found the coop scene t here increas- wor 1ng a e 1 e Bakery for start1ng, occasionally sidetracked, 
ingly intolerable . Her strong pol- ove r a year complained of her isola- ~d,somew~a~ cumbersome, the meet-
itical motivat i ons a r e to her as tion from t he l a r ge picture compared mg s facllltator at times frus -

f d ossl"ble from the t o t he wa r ehous e s i tuation, where tr t d d' ar remove a s p , . a e an. 1neffec~ive . A long 
Coop Organization'S style 1n the there are c l ear er l inks to in-town llst of f,a1rl.y ordlnary business 

d · th women' s moveme t reg i onal, and national cooperat've ' tt coops an 1.n en . ... ma ers 1.S d~scussed I including 

DANC 
" th1'nks was pretty d's effor ts through truck ina , personal a al , 8 ' .0' ~ - . .., pprov of full Brigade member'13hip 

organized and in dange r of becoming cont act, and corresp ondence. for a new worker of four weeks and 
reactionary. Asked f or examples of whether to add a fourteenth ware-
the latter, she cites th~ resi~tance house worker. There is a tendency 
of some in DANG t o handl~ng whl..te to postpone discussion and deci-
eugar and a ~alling into unc hal- sians -- such as a nronosal for re-
i e nge d sex r o l es . (Later , i n San y r h d.ue:t ion to a )2,-no'U.:r "'OT" ... ee.k. or 
Francisco, a ware ouse wo r ker there ~ne ~96U~.Q~ tbe ~~o~~~~c~' ~~Q~C~~ 

~~ ~ ~~ ~o ~~t c_~~y·' . ____ --.. __ ,_~ ...... v """ ...... ~-
__ '" "".L ~<;on' '"to .,.a.nt to 1: l.ght you. makes a similar rema rk, noting with AT. CC GRAINS mvolved ln the possibili1:y of dif-

• 

_______________ ~ ______________________________________ ~ ____ ~seem~~y"o~iws . ~s~ee~ta fi~ti~=~--ton~~~~ 
___ _ DANC statement' s affirmation of non- After initial undertainty , it is Brigade meeting or, the day after 

............................................................................................ _ ••• _ ••••• _ •• violence. Not wishing to grapple easy to talk with Brigade workers that, a one-day warehouse retreat. with a defense of t he whole concept , I anticipate their seriousness and It is agreed that fUture regular 

ANNOUNCEMENTS 

r:llINESO'!'A }{O!(EFIRES CALENDAR 1976 

The ~lnne6ota people's History 
Pr~ ject t~ completed their annual 
ca1e~dar celebrati~ the history 
01' the c~mmor, p"ople of lliinnesota. 
I t 1a f illed with ~acts and photos 
ot events that are familar or 
should be emi1ae to us all as 
... ., COlDe to recognh.e O'Jr deep 
roots . Copies are availabl e for 

2,$0 at local co-ope or by 
wr i tinG to the Project at 4ea 
Holly Ave, St. Paul, lliinn. 55104. 

MONOAY NIGHT PIRESIDE CHATS AT 
S EWARIJ CAP~ 

December series is a Radical 
Retrosuective 
Dec. 22 - Reflections of a Radical

Mul f ord Q. Sibley 
Dec. 29 - The Life of a Tr otskyist

Larry Slakey and other s 

Spon, ored by the Soc iety of Priends 
of Seward cafe 2 129 ~ast Franklin 

7. 30 P . M. 

SUNiJAY PANCAK e; BHI·.AKfo'AST'.:i : 

Ber.inninF in January, Commonnlace 
Restaurant in St, Paul wi ll be 
havinF their uancake breakfasts 
th e ~irst and third Sun days of 
e ach month. ua iry an d dai r y l PSS 
nancakes will b e se rved . CommOn-
nl ace is located a t )66 Selby Av . 
Breakfasts are served from 10 to 
2. Or~ani?e a car nool: 

RENE, ' J T BOaG 1 f. COM I NG tiP : 
Plans '·or a benpfit are beint" made 
by Com~onnlacp R .. stallrant " nd. 
reOnl,· s Bakery. J :mua r y 10 19 
tpntativply Rchpdu}prl ror a bB~e
Bal,· and dane .. to heln th e t wO 
nrojectR. Wat~h for noSt pr B. 

I merely point out the local con- political commitment but , especially weekly meetings will be divided in-
text, with intense struggle within compared to the frenetic and harsh to a 2-hour session for business 
the coops bordering on violence , in political struggle around the Minne- and ~maller matters , followed by a 
which the sta t ement took place . ) apolis warehouse , the friendly , sup- seSSlon of a general or more basic 
Kris has begun working at CC Grains portive , and attentive atmosphere nature: "political , policy, per-
and is hoping to become full - time is not hard to notice and appreciate. sonal , " I write in my notes, re-
and a membe r of the Brigade . In t he warehouse office , look- fle~ting on,the continuing problem 

Severa l CC Grains workers ex- ing for a copy of the October Brig- of lntegratlng t~em . 
press int i rest in the Twin Cities ade meeting minutes (which nO one At the m:etmg and th: work-
situation __ the latest Scoop is on could find ), I overhear one end of a place , the Br1gade seems dlstant 
the office desk __ and ask about phone conversation between Val, a from the workers -- real and sup

relatively new worker , and a dissat- ported! but not a.strong conc.ern or 
events and People ' s Warehouse ac - 0 th f h h th . isfied customer . It becomes apparent 5 me lng rom w ~c ey galn 
qualntanc es ("What ' s Dean doing? " that 1· t 'sn ' t her f'rst call on the strength. Tw.O Br.lg.ade members lat-
"Say hello to Jane, "). At a ware- ~ • h matter and that she is having a rough er, upon my. lnqulrmg , say the 
ouse we ek ly meeting I attend , the time . After she finally hangs up , ~arger m:et1ngs have n?t been very 

group approv es an offer by Kris to the other man working in the office lnterestlng o~ product~ve, except 
lead a discussion of t he Peopl e ' s asks her about it , quickly brings for two women s gather1ngs they 
Warehous e situation . A heslthy re- out her tears , and suggests she attended. 
examining of priorities seems t o take a break , which she does . Later, 
have been provoke d even ou t here . reviewing the matter at the weekly 
~ the spec i fiC matter of food , meeting , the ~roup decides to send 
.ore proc essed and convent i ona l the customer (one of their commercial 
foods are be i ng con s i dered but. outlets) a letter apologizing for 
dOn't s e em l ike l y to be a dded 1n their mistake snd criticizing the 
the fors eeabl e fUture . . caller ' s abusive manner. 

A f ew other individual s wlth In the bookkeeping office, 
~om I s p eak , workers in the Bakery where I am allowed to sit mId read 
and two of t he storefronts , .ar~.very through reports, one worker -- whom 
interest ed in t he strugg~e 1n ~nne- J later hear .'ritidr.ed fOI layillir 
Iota, eager to ask q~est10~S an his heavy revolutionary morality on 
read r ecent issu~s 01 the clol ' other Brigade memt>erc -- while on 
!'his pxpe r ience 16 repeated .a e~ the phone stl'ongly crltid!e~ the 
fUrther down tht' coast . Durlhng • L1' t· tle IlBken' wh 10 ha had wN'ked, 
q i 

E\ e W'-lre ouse , . I U ck st op ,t the Igen "from fOl' not hein!, cld," em'ugh . A cock-
1 pic k IIp " coop '!ewsl et t~l. . t t e- r0l),Ch had "{'en r"und, nppar(>nt l~ 
Southorn Cdl it'orn l " and 11nd 't f~ct f0r the first tim , 1,,1 til attnt>ut
gins with '" "tutpm.mt to t.ho e 

Talking after the CC Grains meeting 
with a man who is a long-time ware
house and Br igade work r, I rev i(>w 
events in Seattla and th Twin Cit
ie". He thinks it may t k a few 
years to get cll>nl'er indic tiona of 
where coops can gil nd wI> t they 
can 1.10. For exam\, I , 1 r< lly, 1 
the c(wperat I v I.lr coll t i v "form" 
~r its" nt pt" (such 8 th k rd 
of food) Inost importnnt" Wh t .6 



balance" I observe that the 
th~ Vr"gani:.ation seems t o J:la\' e 
C~;'~j"ned N,th the c ooperatn'e., 
ao~_hierarchical sty le of organ,za
n1· and the commitment t o healthy t on _ 

food. l' ong Forging stable al ,ances am , 
od coops and collectives is a V1t!I but difficult step in stre~then

ing and H'Panaing the al te::nat1ve 
distribution system., I pOl.nt out 
that basic to the brlgade concept 
. ; ...... n- several teams or separ-
~s un ... 1.. ... t:. • ., d 
a!e acti',~itiesl lnstltlltlons un er t 
a eoce n program or umbrella -- ye 
the history of the Seattle Workers 
~ri~adc thus far is one of reduc
:io; or s~plification of teams . 
;ather than expanding or.even maln
taining a \'ariety of proJects. He 
responds that this may ::e~lectba 

, t the o'\"erambl tlOUS e -react 10n 0 . , Th future 
-inning effort l.n 197~ . e 
~~ the Brigade seems to ?e mo:e 
s olid with a stronger f~nanclal t 
base 'a~d pcssibly mor e lnvolvemen 
ir~ p~litical acti~ns ~ith other1 "k _ 

Diversiflcatlon seems 1 e 
rrD~~ . in the addit~on of a s mall 

y Y'ect the Corner Market, and new pro J , 'hm t f 
in pos s i ble re- estabI 1s en 0 
sm.a.ll t e ams. 

THE TRUCKl/iG NET'IIORK 

, ting and ex-One of tt.e most :mteres , 
, • cts of t h e alternat1ve 

c1t~~\OQtion s ystem on the ~est 
~_ ~eve~nn~n& net~or~ o~ 
:... ~ -... 6. 'It..~"",, .... 'Io.'""4L --.:r"" --- ~c_ ~~~"'lL 

tWo Po~d and Eugene, 
".."rcl.c'o .nd OaJcland and else -

~ere norThern and Bouthe:n Ca l-
jfo~fs . sou~h ~o TUcson, Ar~zona . 
Alre a dy over 400 tons of f ood move 
up and down :his r oute each month, 
an'!! the syste~ seems t o be cohering 
an'!! gI"O'Ifing quickl y . 

Tt~e !~r8~ ~or~erence of the 
Wsst C?ast ~oop war~houses was held 
in :a~~ r?sa . CA, in September, 
and a s.~?n1 wtll be held in Janua
ry in JJ~~ta . ~ A. :ev~ral accom
plis~ents frc.", the conference , and 
the likelihoo1 of mvre to come , 
make the growir~ regio~al ties a 
freq~en~ topi~ of conversation: A 
regior~l newsletter was establ1shed , 
to be rotat~1 among the warehouses . 
Tt.e first is~Je, edited by members 
of the Seattle Workers Br igade (the 
next will be by Portlar,d) , includes 
a good ~xchar~e rJn the essential 
question of sellir~ to profit- making 
privately owned stc.res . Seattle , 
writing in favor of it , seems to 
s~ffer from theoretical overkill . 
San Francisco , speaking against the 
practice , deals more with its ac
tual effects and seems to me IIlOr e 
persuasive. 

A _jor topic at the confer
er~e and a task with great poten
tial already being explored by the 
participating warehouses and truck
~ c~lleet1vt'8 , is collecthe buy-
1r~. Ear.h warehouse has taken re
sp<t~ b1l1t)' f<.>r resear"h1r.g one 
pr~duct. ~ way ot example , the 
f i nit ... ~t, possible arrangement was 
_d )' Arcata with an rJrganiO; C1"" 
gr'Jlfer, Up to a half .1111<". pounds 

eaC could be Contracted 
or more per ~a with a pOSSible 
through Ar~ath~t would benefit all 
price breawarehous es and the coops 
the coast 
they supplY ' ference a l so dealt with 

The ~~~ination of ~rucking , 
bette r CO d potential , 1nclUding 
present an ns t o e ls ewhere in the 
east-west ~~s o , the partic~pantB 
country . , study grou~s , ~ 'th three 
will beg,n ted t o b eg,n w,th for 
books s e l~Cto their work : Fanshen 
backgr?un in t he Fields , and Anar_ ' 
Facton~~lectives in Spain ., Ani! 
ch~st C d1SCUssion of rac1sm , 
th e~e waS d clas sism i n the coop 
s exlsm , an 
movement:d s tha t first newsletter Bes1 e 6 • h from a 2 - page paro-
l learn .. muc ond Isolation: The West 
phlet , ~~~ctive Foo d system AB We 
Coast C?, b Las Truc kader os , the 
See It , t~ucking c ollec tive . This 
Berkeley t , 's one of the mos valu_ 
produc~,on 'Of literature I ' ve Been 
able p1ece~ the food cooper ative 
corne out 0 here and like t he 

for supper before leaving, and we 
go to Hambu:ge r Mary ' s, a gay males 
restaurant 1n downtown (ther e ' s 
another in San Francisco) , wher e 
the food is good , the pr i c es a 
little high , and the mus i c too loud. 
They a r e ?oth hungry and order too 
much, eat ,ng spee dily and g iving 
themselves sto~ach ~che~. We talk 
bout the dl.ff,cultles 'n getting 

'ood f ood and rest while trucking . f remember that in Seat tle , before 
e set out , the driver ha d men

'toned eating junk f ood , so I had 
, de sure we ha d vegi ee , f ruit , 

ts and chees e a l ong . 

movement , ~yw ~ hlets , its ap-
best pOl't1~~~ ~ q~alitative change 
~ear~c~n~:rstanding of t h'; r ead<:rs 
1n dtth e soc ial s ituation w1th wh,ch 
~ deal s (I r ecommend strong~y 

~~~t ~~t~~:s~~~o~e~~~~~e C~~C~y 1 

! end, 
ou , ' f or your own copy 
ing a fewTruco l.~!deros 1600 wo ol sey 
f r om Las c 4') 
s t., Berkeley, CA 9 703. 

"l QOI'J ' 't get to l.earn much 

r • I .... .. . . 
movement for over a year now with near Mor gan Hi ll , a s hort dis tance 
~tiliza~ion of the space gradually south of the Bay area , and began 
'ncreas,ng . r ehabilitat i ng build i ngs , l earning 

Veritable Veget abl es , a one- about chickens , and planting a gar-
year old produc e col lec t i ve consist- den and small crops , operating eol
ing of 4 par t - t o fu l l - t ime worker s l ect ivel y and or ganically . They 
deliver s t o about a dozen stor es in' are l earning a lot about agricul
the Bay ar ea . I t is a l ow-volume , ture and rural food production, 
s truggling oper at ion , not yet abl e are making contacts with small 
t o pay wages . People ' s Bakery , growers , and have applied for mem-
which has ar ound 15 per sons work i ng bership in t he National Parmers 
3 days per week , supplies a l i ke Organization . Another 1000 hens 
number of s t ores with 500 l oaves have been ordered . with an esti-
per day plus granola and good i es . mated 3500 necessary to generate 
The ir workers receive $10 for a 7- enough money to keep the farm go-
hour s h i ft , with nlans to raise ing and 8000 to supply all the San 
bot h pr ices and wages soon . A note Franc~sco storefronts with cheap , 
next to the sign- up sheet and infor- organ,c eggs . 
mation for new workers says "tem- Less than a mile from the 
porarily open only to members of above collectives is the San Pran-
the Third Wor ld community ." In c'sco Cooperating Warehouse (SPeW) . 
back of t he bakery room is the Es~ablished in late 1973 , SPeW re-
Fl our Power Mill . Upstairs is Yer- ma,ned smell and grew slowly til 
ba Buena , sel ling herbs and spices this year , in part because of an 
to about 10 stor es ; they have 6 unrealistically low markup policy . 
paid workers . On the thir d floor , Pormerly 5~"to stores and 3~ to 
Amazon Yogurt, a women' s collective , warehouses, it is now lO~ and 5~ . 
is i n t he midst of constructing an And sales have greatly increased , 
up- to- code yogurt manufacturing partly to additional stores but 
operation . Also i n t he building more importantly t hrough the growth 
are a mi lk collective and a print - of regional warehouses supplied in 
i ng collective an~ news l etter, part by SFCW __ formerly :3 and now 
Storefront Extens , on. 9 . Besides the warehouses , 15 

The Oc~ber , ssue reprinted storefront s 2 bakeries and buying 
Paul a Gies e ' s North Country Anvil clubs they ' a l so supply ' three free 
art~c~e on the death of the old food ~rograms (at the lower markup) 
PO ~l.tl.c a~ c oop s ( al~o once re- and recently initiated additional 
pr,nte d 1n the Bel~ 1ngham NW Pas s - use of the warehouse space as a 
~ at t he s ug~est,on of t he Seat - bulk buying center for individuels. 
tle ~orkers Br~gade , and by some- Last September they moved to 
one 'n th,; Mad,son ooops). The adequate warehouse space and ac-

DOUt Starflowe~ , but t~ey Bt r ~Ke 
e as being solld and Ilvely p eo

~le. They t erm themsel ves a fem-, 
Ilnist collectiv e ; only one of the1r 

The collect i ve f ood distribution 18 workers is a man , plus t wo in 
s stem inc ludes a b i -weeklY run by the botanica l ( apothecary) , appar
t he Seattle Workers Brigade to the a s eparate operation : Tho~gh 

TRAVELING SOUTH 

N~vem~er ~BBue o f Stor ef r ont Exten- quired a forklift . Se~tember gross 
~ 'ncl~des a l ette r from ~he was $71 .000, October total seles 
'Pra.l..rl.'JI P 'l r e OY' v..a1"\ 'l..'l.\..T\.@. ~omm.l..ttee . 'fIoer<a 't96 . 000. a. t\~ .... h\'~b.~ t...'\)Q'l."'t 
e I?phas iz. ing "th at ar't. \ C 1.. E_ a conc1...u.- ha~-r ot 'their bu.siness ~s \.n "tn~ 
s ~on tha~ the altern~te food sys- Bay area, about 20~ is with the 
tern, by 1tseJ f , cannot pose.a. Midwest. 
threat to t he corpo~ate cap~tal~st New workers and increased rent 
economy , but must, l ,nk up w~th have been taking up the income gen-

People ' s Warehouse of port l and , ~llff·.ring from a sense of lsolatlon 
where t hey are met by Starflower , a small city like Eugene , they 
t he Eugene warehouse , part of Seat , a lot of truck ing , as far north 
t l e ' s and of Eugene ' s loads go to Sea t t l e and as far south as San 
each of t he ot her two , On alter- o . Now four years old , 
nate weeks Starfl ower drives a l l ss Ove r $100 , 000 monthly , 
the way from Eugene to S eattle , . som .. to profit-makers . 
abou t 400 miles , to e xchange thelr ower owns t wo three-axle 
l oad . I have planned t o go south , and l ~asE's a full - length 
so I ride with t wo Brigade women 
on t he run to Portland . After 
warm farewells at CC Gra ins , we 
star t a bi t l ate and arrive late 
in portland, where we l e arn that 
the part of the l oad ~e pi:ked up 
at Community Pro duce 1S S11g~tlY 
incorrect. Th e j o int CC Gra 1ns
Community Produce truc king appar-

semi . 

SAN FRANCISCO 

ently isn ' t always comple t e l y week l a t er J am traveling down 
smooth , and later the Starfl ower , the beautiful coastline high-
drivers complain about the wor k , s ou th throug h t he r edwoods 
at Seattle's end of the ir arrange- a rising f ull moon. We go 
ment. port' Arcata an d Santa Rosa , 

The People ' s Warehous e of he -"- ~Of new c oop warehouses . But 
l and was formed last s pring by t ity Oakl an d und e r darkness WE pass 
J or 4 coop storefronts in t he C Itartling motionl ess scene l 
and with the aid of the Seattle , d ' pe;'t,aps hundr e ds of Saf:-
Eugene, and Oakland wareho';lseSt~l t rucks line d up ~t dar d~r 
trucking collec tive s . I t 1 8 S i on center __ a r em,n e 
quite small but g rowing . We un- d We are up agains t . , 
1 t h m an Aft er arriving in San Franc 1S-, 

oa d Seattle's goods f or e flower I vi s l' t first t he Food Fac t ory 
f or St a rflower, then l oad star 8 t 

d trucker ive.. several di ff a r en 
goo B f or Seattl e . Th e . star· 1 i s t;,d "t t h<' same address 
tra de ride rB too, I go Wl ~h d frOm tood co~p direc t ory . In, atn 
flowe r, and a woman a nd c h 11 Ie f down town , 1 
tha t truck join th o Spa t t l ~ pel oPnned 8aot10n sou t h 0 RrehoUae 
The S tarflowe r drive r s h ClVI' p Il III Old, J-!l t o r y c or ne r 7 00 d coop 

h .. bean US I' " hy tIll' 

larger stru~gl:s ,n the , s?c,e~y, erated by the higher markup and 
the letter ,nv,tes part17'pat,on volume . There are from 11-15 peo-
in forming the San Franc~sco Unem- ple working J fUll days per week . 
ployed and Wplfare Counc,l , modeled Pay is only $120 per month, a 
on the large and active unemploy- cause for complaining , and they 
ment councils during the struggles are ai~i~ for i~creased wages soon. 
in the 1930s and similar to recent Recently they restructured their 
projects in the Twin Cities . work i'.'to ~ive.committeesl, purchss-

The largest and perhap~ s~rong- ing , d,str,but,on ' ,acc?unt'ng and 
t of t he groups in the bu,ld,ng evaluation , commun,cat,?n, and co-

es llective of ordination. By reputat,on and from 
is Red Star Cheese, a co d er what little I have time to see, 
10 working ~t least J , fUl~ ~!dP their strong points include a c~m-
week and pa1d , accord,ng 0 nTheir mitment to working collectively and 
from $50 to $175 ~er mon~~i Mark- investigation of their food s~urces. 
volume is increaSlng rap' y ' $60 -

p is ll~ ' October gross was , 
~OO Red ' Star delivers to 10 store
fro~ts and three warehouses, carry
, a wide variety of chees:s. . 
~~~ir office is busy bu~ fr,en~~~~ 
I he l p unl oad cheese , P1ckt Ut~ ir 

, and talk abou e 
l lterature , 'Cities affairs , 
operat'~'.' ~n~h!;~niS much interest. 
abo~t w '7 has an excellent lit-
The,r off7ce ther coop ventures, 
erature f, l e on 0 

i nc l uding the SiooOPctelivers eggs 
Red star s s 

, from Left-Win>: poultry , ." 
com1ng "dev lopment ,n and prom,s,ng La t new 'food system . s t he co l lec t ,ve , • ~JOOO 

, 'th the sld of t\ oj' 

s pr>ng , w'R d Sta'" 2,z80 chickens 
l oan fro m 9 , 11 "od-h d II (1m n smB p I 
were pu~c aS~\l9I:Zt d nut o t a fit.i l d 
uce r be 7ng ~q dominated by hllge 
inc reas >ngl~ vortleall Y in t egr"ated 
ranche8 and,""duc t Ion . S0mo peopl " 
c orl'O rRt ~t r s mn l l ch ic ken f urm 
moved f\n (l a 

I arrive at SFCW on a Monday mC'rn
ing when only one re:son is on the 
tloor and start tal~'ng , ask'ng 
questions, and helrll1{r move some 
food . Soon the l'lsc~ 1: humm1nt: 
with work~rs , p llet jacks, and 
trucks pull int" up -- lncludinr. St \r
fh,we," ' s semi and folks from fucaon. 
(The latte" 1 leat"lI , has wa,"eh,usEI 
and t,'Ucking collecth'eo tl'b.ling 
12-14 people wo' k ir~ tor,ether , and 
a fede r atlon of around .',1 organi. 
ti~ns deal ing wi th gene .. "l 00 'I' 
po licy , t he Tucson .11' i v r W'lllts to 
l ea r"n' mOl" about th Twin Cit ia . ) 



~e SF:W buildiryg has a long of
fle e space runnlllg along the front 
on the second floor level, with 
windo"s overlooking both the street 
ar.d t h e ware h ous e interior. I wan
~er up and down, talking, observing, 
reading. I notice the latest news
letter from the Minneapolis People's 
Warehouse and a recent issue of 
Working Papers which includes a 
good art1cle on the Washington, D.C. 
coop federation. 

TRYING TO UNITE 

The SFCW building is the location 
of a December 6-7 Bay area food 
system political education confer
ence. The print ed agenda I have 
lists thes e main topics: 
(I) internal political education: 
collectivity and non-hierarchical 

hat is bein~ attem~ted in t he Bay 
w but obV10usly 1S c l ose to the area d f standards an process ood coops 
and collectives ;~s ewher~ mus t 
truggle with. es e cr1teria 

s Id determine what groups are 
w~~owed in the food s ystem and 
:hat groupS they may sell to , 

1) The food handl~ng groups are op_ 
erated ?0~lect1velY., 

2) A defin1t10n of prof1t and an 
understanding of non-profit 
needs to be stated c l early . 

J)) Decisions by consensus . 
4 A quarterly fi~ancial statement 

posted and ava~l~ble. 
5) struggle to el1m1nate manager/ 

worker hierarchy. 
6) A conscious effor~ to understand 

and eliminate raC1sm, sexism and 
ageism. , 

7) Continuing econom1C and poli tic_ 
al dialogue amongst ou:se!ves . 

8) Markup to cover costs 1nclUding 
wages but not to gener ate value 
for any individual or group . 

9) Open meetings and decision-mak_ 
ing. 

'10) Wages and markup s e t by workers 
with a means for community inpu 

Returning to the desk of the 
man I first encountered in the morn
ir~, I ask when their meetings a re, 
whether I would be able to sit in .. 
He balks. then says they've had a 
problem with too ~any w~ite m~es 
(he is one also) 1n the1r meet1ngs. 
He criticises me for not integrat
ing ~~eLf with the work at the 
warehouse that day and demands to 
kno..- why I want t o attend the meet
ing. But the person he had direct
ed me t o help hadn't needed it, and 
mosr of ~he activiTy seemed well 
handl e d alreadv. I want to learn 
from the literature and other peo
ple there too , and though I can 
enjoy movir~ 50-pound sacks, a 
collective meeting is more educa
tional. (Later, another worker 
simply tells me that the collect
ive has closed meetings; though 
some people think it strange, and I 
make it clear that no offense has 
been taken. 

:~ir~ another tack, I ask 
ab~ut ~hs All Coop Meeting, the 
ar~a all~~ce which is attempting 
teo es'".:at-liah ",or", links among the 
co~rp'S~ 'r~E: res-PQntia tr~at "Peo'P~e 
~~.;,'.t~~ ... ~~ ~1C)o '\."t. ."t.~~~. "-

practice; study groups/co~unica
tion systems; class cons~lousness 
in th e food system: raClsm, s ex
ism, and ageism. 
(II) exte~al political education: 
what information do we need to find 
out to better serve our communities; 
how do we convey information on the 
politics of food; how is it possible 
to facilitate political growth and 
struggle in our communities. 

11) No food sold to groups t hat con 
flict with or are not willing t 
struggle around these matters , 

12) Food is not used to forc e or co 
erce a group or individual to 
act or think a certain way . 

~ Co Wft ~ 'FO'b~-- ox etoTe-
rronts, as contrasted wirh ware

bou6e6, b8~ .o~ prone to iBO~B
t1o ~ B..."".:d fa11ure :-0 see or value 
~be broader coop sys~em problems 

!i!l~ p o!er.:ial. Well why don't 
~?ey. ~e dE~ail1s, they must see it 
tr.~y l!r.lst: A s hort While later ' 
s+'ll ' h' .. ' , ;- oy :.s _est;, I am discussing 
.~t~ a :tarf!ower work~r the polit
ical consci~~Ene88 ~f that collect
ive, ~~d she describes how some 
aeabere are satisfied simply with 
1~ bEir~ a !emir.ist group, whereas 
o1;t.ere .a .... 1; that and a broader pol
i~ical view, links with other 
groups ~.... the fo~d syatem and 1n 
the soc1ety. -Tt~t's what kpeps 
.., going,· says the SPCW worker 
enthusiastically, -knOWing that my 
work is part of a IlUch larger ef
fort- -- working with, helping, 
changing other people, And I feel 
it, I think he 1s right, with all 
the dangers of abstraction and 
.aralia. -- so long as the here 
and now is the basis of our polit
ical understanding and vision, so 
Ion,; .. that vieion helps us enjoy 
the concrete work and people we 
are with and not .erely the reverse 
tror1c and people 'WIed Only as Ileana ' 
to that vision, 

I inquire of several San Fran
cisco coop workers concerning the 
All Coop Meeting, but no one seems 
very involved or interested. A lot 
o'f di.ecueei.on o:\oes SQPtt\ ton b.,. +'ft.\<:"_ "."@. ~~_c. ... _"Co ...... uo. a ~.,t 0'1 cr).."t.er.l.a 
for groups in or joining the food 
sys~em and wh8~ groups they should 
dea~.with. Crucia~ questions con
c:rn~ng exactly how these criteria 
w~ll be ratified and applied do 
not ~eem to be completely settled, 
but Jt appears to be a serious and 
1lnportant attempt to esta·blish a 
more concrete and explicit standard 
of unity within a group of people 
and institutions that, here and in 
most places, is too loose and amor
phous to realize its potential. 

Keeping in mind that I have 
only the proposed set of criteria 
the following summarizes not only' 
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SUPERMARKET COOPS 

A fri e nd in San Francisco works 
with Consumers Cooperative of Berk. 
eley (CCB), the Twin Pines chain of 
cooP, supermarkets and various other 
Serv1ces, so I take the opportunity 
to learn first hand about one of 
the largest of the 'old' coops . COl 
formed from a 1947 merger between 
two, Berkeley consumers coops sta~t, 
ed 1n the late 19JOs and includes a 
~ay, area system of 13 supermarkets , 

11quor stores, a gasoline statio~ 
garage, a camping equipment s tore 
and as' , . a~1ngs and loan assoc iation , 
Grow1ng 1n a ·pro . . 't gresS1ve" un1ver-
s~ y ar~a, CCB has thrive d finan
c1ally 1n a way few of the 'JOs 
:oops have. It offers a wide var -
1ety of ' b' serv1ceS to jt3 member s . 
t ~s1des the institution& just men-

10ned! there are home economists 
:~d Ch11dcare rooms in the food 
er~~e~, a week~y newspaper, chart
h d ravel fllghts, pharmacies, a 
8 a~O~are, and others, CCB has about 

, members -- who have little 
~~n;~ct with the actual operation 

e coops, though they receive 
~he t Coop News and can attend Board 
~e iogs and elect its members, 
f rchase of a $5 share is required 
o~ membership, with annual patron
~ t~efUnd based on a percentage 

mGt ~~(t. 
e member's purchases. per

s~ns investing $50 or more in 
7dar~s also receive an annual div

en based on their investment. 
Along with other consumer co

~~eratives in the West, CCB is a 
mber of Associated Cooperatives, 

;he regional Wholesale distributor 
or Canned foods under the Coop 

Label and. other items. AC and 
01her reg10nal cooperative whole
sales in the U.S. and Canada own 
and control Universal Cooperatives 
the nation's principal coop dis- ' 
tributor, located in Allianc e 
Ohio. ' 

The largest of the CCB stores 
,ach g:oss over $lOO,OOO/week. In 
tact, 1n northern California there 
~s no supermarket chain, including 
Safeway, that does more business 
This giant size h23 developed un~ 
der a strong commitment to contin
uous ~xpansion, "neutrality" in 
polit1cs, and a very centralized 
bureaucratic structure . (A short 
item in Coop News begins, "Three 
promotions anora-transfer have 
brought nsw managers to two Co-op 
centers and new assistant manag
ers to two others.") Both in ap
pearance and actual content, it is 
like a straight capi t al ist oper a 
tion. The members, management , or 
the Board may be conc erne d to buy 
UFW lettuce or ban aer osol s or have 
unit pricing; but I wonder wher e I 
am when I walk down the ir aisles to 
piped-in music, can't f ind any 
~ranola that doesn't have sugar i n 
1t, and see that the magazine racks 
contain only a f ew like TV Guide 
and Better Homes and Gardens (pri me 
addictions of the-mass consumer so
ciety, noise, sweets, and vicar
ious excitement). 

But let it be said by a CCB 
member, in a letter to the weekly 
paper. 

As we compete with the Luckys an 
and the Safeways and the other 
big commercial chains. we g r ow 
more like them. More anQ more , 
the competition is in strictly 
economic terms; the almighty 
dollar is the only highroad t o 
success. Hard-headed, eff ic
ient management, contribution
to-overhead, gross margin -
you've heard all the terms -
are everything. People-fee l ing 
-- what we us ed t o call t he one 
member-one vote princ iple , or 
the spirit of cooper ation, or 
economic democracy -- has come 
to mean less and l ess .•. • 

You know the old s aying , "If 
you can't beat ' em, join ' em.~ 
I'm not saying we can't beat 
Safeway, but an easier way might 
just be to mer ge with ' em or 
at least buy a major hunk of 
Safeway stock. 

Ther e are other s i gns of dis
content within the member s hi p with 
the s i ze and commercialism of t he 
Berkel ey coops, espec ~nlly in op
pos i tion to a r ecent move by t he 
Board t oward signing a "manage
ment cont ract" wi th a privatel y 
owned supermarket chain i n nor t h
ern California. But out s i de of 
the establishment during 1974 of 
an elected Center Council f or each 
store , with merely advi s ory power s , 
control of the operation remai ns 
remote from the s tores and members. 
At least two different r estructur
ing proposals have been made by 
some. that CCB become a f edera
tion, or t hat f uture expansion be 
in the direction of small s tores . 

Thes e suggestions would aeem 
horribly ineffic ient to Art Dan
forth, s ecr etary- treasurer of the 
Cooperative League of the U.S.A., 
whos e comments appear in the Coop 
~ and in the Working pa! ers art-
1cle . He doesn ' t like col ectives 
either, but t he present giant co
ops have almost none of either 
worker self-management or member/ 
community control. Witnout these, 
the commercial coops ' limits on 
pr?fit-meking pale before the 
dr1ve to merge and consolidate the 
ethic of continuous expansion .' 
"Events are in the saddle and ride 
mank i nd ." 

Or we old-style Co-opers can 
just say, "A plague on both your 
houses," and shift our allegi
ance to one or more of the new
style/old-style co-ops that are 
springing up allover. 

How then do we overcome t he power 
of agri-busi ness and ~he state? 
Bes i des strengthening what we 
have , two general di r ections be
come more and more apparent . , Ex
pand the anti-pr ofit collect~ve 
f ood sys t em i nto t he prodUCt10n 

(r' ..... I','. 

level. And again, link up with 
other groups struggling for a 
more just , sane order. 

My friend claims t hst t he 
small non- profit food coops man
age to survive mainly because 
they are labor intensive and be
cause t hey offer alternative 
and bul k f oods . There is s ome 
trut h in t his , but it is not en
t i r ely unfortunate, f or even 
these r el ate directl y t o needs 
of ourselves and the society we 
must creat e. What is the bal
ance - - what are our prior ities? 
Work that is labor intensive can 
be was t eful, but can alao aave 
energy and bring more personal 
i nvolvement . Bulk foods re
quire a little more time and 
at tention from the consumers 
but give them more discretion 
i n shopping , save on Vackaging 
waste , and cut costs (the mark
up on bulk items in the super
market coops is very high). Al
ternative , whole foods can be 
promoted in a cliquish or arro
gant manner, but in our coops 
whether commercial or leftist ' 
if we don ' t think that part of 
Our ~im must be changing the 
qUal1ty of food and the socie
ty ' s general attitudes toward 
food and eating , then we are 
being very shortsighted . 

~re~ar~ng to end thts ~erson~ 
~.:n:v .. e"t.\..fiS..:<\t.\.~. t~~ ..:n6... 'h~,d. "'bli!lr.<:. .... 
to t h e e~O~8 o~ ~~e~Q~'~ ~ ~_
member my last d~ in Seattle. I 
climb a low brick ~ower in • park 
for a 360-degree view of the earth. 
Remarkably , the sky is completely 
grey clouds overhead , but all a
l ong the horiz?n it is clear , .c:e
ating a rare V1ew of the magn1f~
cent mountains surrounding the 
city . Olympus to the west, the 
Cascades an unbroken chain on the 
east , others to the north --
white , rugged, and imposing . I 
mention it to a few residents, 
coop workers . One says it's 
great , he hasn't seen the moun
tains since March, another says 
she didn ' t even know some of them 
were there : 

It is a metaphor of the possi
ble , I decide -- of revolution? 
Daily we struggle with ourselves 
and the conditions that cloud our 
vision . But in those moments of 
beauty and love we see and gain 
strength from the mountains where 
we in faot abide. 



CO SEX FILES BARED!! 

A scoop from the scooP! 

by Tom Copeland 

One night last week, a plain 
brown bulky package appeared at 
the front door of the SCOOP office. 

Carrying the package indoors, 
~ne SCOOP staff member who wished 
to remain anonymous wondered, 
"What could this be?" Other SCOOP 
workers gathered around. The pack
age was carefully opened. Inside 
were a number of file folders with 
a cover letter on top. "Read it! 
For God's sake, tell us what it 
says!" burst out another staff 
member who also wished to remain 
anonymous. The letter was read 
out loud: 

"To the SCOOP collective : 
Greetings Comrades! This is the 
first comminque from our weekend 
underground organization called 
Workers Against Sneakyism, Trash
ing and Elitism (WASTE). We have 
~iberated a complete copy of the 
~nfamous "Criticism, Discussion. 
Sel£_Incri.:mi..na.ti.on·. fi..l..es hc'l....d by 
the CO ~n the peop~e·B Warhouse. 
We are enclosing a copy for you. 
The fi~es inc~ude information 
gathered on present workers in 
the.Northcountry co-op movement -
thelr.personal backgrounds, co-op 
exp:r~ence, sexual contacts and 
polltlcal consciousness. The mat-

FILE #18 

erial is largely based upon gossip 
and rumor. In all, there are files 
on eighty-five co-op workers." 

"This is outrageous!" broke ~n 
another SCOOP staff member who did 
not wish their name to be used. 
"What a break!" shouted someone 
else. Tense with excitement, yet 
keeping their professional cool, 
the staff bolted the door, let 
their barley casserole burn in the 
oven, and listened eagerly to the 
rest of the communique. 

t o the collapse of loca l political 
consciousness. One mor e f lurry of 
unexplainable leaflets will trigger 
a shoppers' revolt that will refuse 
to read anything with the words 
'struggle', 'contradiction' , or 
'opportunism' in them SC OOP has 
a clear responsibility t o pr i nt I 

this material. Down with Secrecy ! 
Peace, Bread, Land! All Power to 
the Soviets! End Slogane r ing ! 
Signed, WASTE." 

"WASTE stole these secret files 
from the People's Warhouse by 
breaking into their Secrecy-Secur
ity Room with three sharp can 
openers. Once inside, we quietly 
xeroxed two copies of the twelve 
pound files while the CO in the 
next room continued undisturbed 
their six hour political debate 
on the question, "What was Lenin's 
most embarrassing sel£-criticisl ?., 

"WASTE is turning over a copy of 
these files to SCOOP because you 
have a.reputation ~or fearlessly 
report~ng more borlng rhetoric than 
any of your readers can stand . We 
f~el that the groundswell of in
d~ffe:ence that will greet the pub
llcatlon of these files will lead 

A meaningful silence fell over 
the SCOOP office following the 
reading of this comminque. The 
anonymous faces were drawn and 
serious. A decision was reached 
quickly. SCOOP decided to print 
excerpts from the enclosed fil es 
in the public interest. All the 
names have been deleted to protec1 
this muckraking journal from dam
aging lawsuits. What follows are 
typical entries from individual 
Fl~es se~ec+pd at random. ~e 
SCOOP assumes no responsibility for 
the content or the accuracy of t he 
information here revealed publicl y 
for the first time. 

1) PERSONAL BACKGROUND - Raised ln suburb of Edina. P t pigs. Two years at the U. aren s are typ~c~l cap~talist ruling class 
. Dropped out to JOln a hlppie commune farm in 

Oregon. Rweturkned to Mlnnesota after entire soybean crop got eaten bv Asian 
beetles. or s as day laborer to pay rent. . 

2) CO-OP EXPERIENCE - H k d f n~~ ~~~r~ fr~~ ~~~a~ ~~~~h si~~~s 1972 .. Every six months he "burns out" and i s 
tempt for aluminum can man~facture~~gan~~r f~~~c~f ihUS 

ShO#W6S utter class c cn-
once was seen enterin'B . ~ ormant J overheard tha t 

companion. Further investigationgi~ b~Iger Kl~g ~lth an unidentified femal e 
promising photo taken during this event.

ng 
con uc ed to locate possible com-

J) SEXUAL CONTACTS - No known high school steadys Is said to h . 
different women while at the·U. Left behi ~ve been frlen~ly to at least e~ght 
frequent company with ........... at _ n a ?aby goat ln Oregon. Seen In 
though subjects are never observed hO~~ioP ~ee~lngS and ~fternoon m0vies al
about favorite books, nutrition and prob~g anfs and,thelr conversations are 

4) POL! ! 
ems 0 work~ng in groups 

T CAL CONSCIOUSNESS - Has long hair and a complete set 0 • 
in 1964 and for Eldridge Cleaver ,f Joan Bae~ ~lbums, Voted Republican 
currently. Still retains middl ~~ 1968. D~Slllusioned with p litic~ 
ski~privilege identification n~m~ as:R54mbership card #4125 and white 
geOl& material, Avoid prolonged c~~tact,2. Subject is definate b ur-
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